
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 
 
 

BUSINESS PAPER 
Ordinary Meeting of Council 

 
Council Chambers 

29 June 2022 
 

6.30pm 



 
Notice is hereby given, in accordance with the provisions of the Local Government Act 1993, that an Ordinary 
Meeting of the Broken Hill City Council will be held in the Council Chambers on Wednesday, 29 June 2022 
commencing at 6:30pm to consider the following business: 

 

AGENDA 
1 Opening the Meeting 

2 Apologies 

3 Leave of Absence Applications 

4 Prayer 

5 Acknowledgement of Country 

6 Acknowledgement of Broken Hill’s Mining History 

7 Public Forum Session 

8 Minutes for Confirmation 

9 Disclosure of Interest 

10 Mayoral Minute(s) 

11 Notice of Motion 

12 Notices of Rescission 

13 Reports from Delegates 

14 Committee Reports 

a) Recommendations of Health and Building Committee meeting held  
Tuesday, 14 June 2022 

b) Recommendations of Policy And General Committee meeting held  
Wednesday, 15 June 2022 

15 Further Reports 

16 Questions Taken on Notice from Previous Council Meeting 

17 Questions for Next Meeting Arising from Items on this 

18 Public Forum Session 

19 Confidential Matters 

20 Conclusion of the Meeting 

STATEMENT OF ETHICAL OBLIGATIONS 
 

All Councillors undertook an Oath or Affirmation at the beginning of their term of office and declared to undertake the 
duties of the office of Councillor in the best interests of the people of the Broken Hill Local Government Area and the 
City of Broken Hill; and that they will faithfully and impartially carry out the functions, powers, authorities and 
discretions vested in them under the Local Government Act 1993 or any other Act to the best of their ability and 
judgment. 
  LIVE STREAMING OF COUNCIL MEETINGS 
 
This Council meeting is being streamed live, recorded, and broadcast online via Facebook. 
To those present in the gallery today, by attending or participating in this public meeting you are consenting to your 
image, voice and comments being recorded and published. 
The Mayor and/or General Manager have the authority to pause or terminate the stream if comments or debate are 
considered defamatory or otherwise inappropriate for publishing. 
Attendees are advised that they may be subject to legal action if they engage in unlawful behaviour or commentary. 
 

JAY NANKIVELL 
GENERAL MANAGER 
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MINUTES FOR CONFIRMATION 

 
 

Minutes of the Ordinary Meeting of the Council meeting held Wednesday, May 25, 2022.
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Meeting commenced at 6:30pm. 
 
 
PRESENT:  Councillor T. Kennedy (Mayor) Councillor J. Hickey (Deputy Mayor),  

Councillors B. Algate, M. Boland, M. Browne, A. Chandler, D. Gallagher 
and D. Turley.  
 
General Manager, Chief Assets and Projects Officer, Chief Corporate and 
Community Officer, Chief Financial Officer, Manager Communications and 
Marketing, Executive Manager People and Culture, Executive Officer and 
Executive Assistants. 
 

 Media (4), Members of the Public (13) 
 

APOLOGIES: Councillors H. Jewitt and R. Page 
 

RESOLUTION 
Minute No. 46841  
Councillor D Gallagher moved  ) 
Councillor A Chandler seconded  ) 

Resolved 

 
That the apologies submitted on behalf of 
Councillor Jewitt and Councillor Page be 
accepted. 

 
CARRIED UNANIMOUSLY 

 
 
LEAVE OF ABSENCE APPLICATIONS:  Nil 

 
PRAYER 

 
Councillor Boland delivered the prayer. 
 

ACKNOWLEDGEMENT OF COUNTRY 
 
Councillor Gallagher delivered the Acknowledgment of Country. 
 

PUBLIC FORUM 
Validity of bi-monthly newsletter and suggestions for more effective means of communication from 
Council to the community (Item 17) 
 
Ms Gigi Barbe advised she is in favour of increasing communication with residents but spoke against 
a printed bi-monthly newsletter posted to residents stating that it is archaic in digital times and made 
the following comments/suggestions: 

• A Town Crier may be a more environmentally friendly solution and a colourful attraction for 
the City. 

• The cost of $22,000.00 for a printed bi-monthly newsletter is excessive for a publication that 
will possibly only be read once and discarded.   

• Money would be better spent on new community noticeboards at strategic locations around 
the City containing A3 size pages of the newsletters and posters of other community 
information – these can be read by both residents and visitors to the City. 

• A digital newsletter could be posted on Council’s website which can be read and downloaded.  
This could be a weekly newsletter which contains an article regarding the accomplishments of 
each Councillor (in bullet point form) per edition with an accompanying Bulletin that features 
in detail the accomplishments of one Councillor (each Councillor would report on their 
accomplishments once every 3 months). 
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Grant application service by Council’s Growth and Investment Department (Item 18) 
 
Ms Gigi Barbe referred to a statement on the Economic Development page of Council’s website which 
states: …“We must also actively pursue prospects for new business investment and encourage and 
support local entrepreneurs and innovation as our economy transforms to meet new opportunities ”… 
 
Ms Barbe commented that Council taking on the writing of grant applications for not-for-profit 
organisations contradicts the purpose of Council’s Growth and Investment Unit and that proposed 
grant writing fees ranging up to $150.00/hour is not a way to encourage local entrepreneurs nor are 
the fees affordable for not-for-profit organisations.  Ms Barbe suggested that Council staff could offer 
the service of reviewing an organisation’s grant application once they have written it and prior to it 
being submitted, to offer suggestions for improvement rather than the time consuming task of 
gathering all the necessary information and letters of support to write the application for them.  This 
would reduce the fee charged to the organisation and would free up resources for the Growth and 
Investment Unit to carry out work to attract new business investment in the City. 
 
Ms Barbe also questioned how Council staff would be impartial if they were approached to write grant 
applications for two separate local organisations vying for the same grant funding?  How would 
impartiality be applied and monitored? 
 
Ms Barbe suggested that Council staff could offer the service of reviewing an organisation’s grant 
application once they have written it and prior to it being submitted, to offer suggestions for 
improvement and that Council’s fee could be based on the number of pages being evaluated. 
 
Distribution of Council Meeting Business Papers 
 
Ms Barbe commented that it appears that the timing of the Standing Committees doesn’t allow for the 
publication of the Ordinary Council Meeting Business Papers in a timely manner for the community to 
examine them in detail.  Ms Barbe advised that the Library did not have their public copy on Monday 
and questioned whether Councillors have sufficient time to consider all matters diligently.  Ms Barbe 
suggested an improvement to the Council Meeting process could be to move the Standing Committee 
week forward by one week for the remaining months of this year to allow for the Standing Committee 
recommendations to be published well before the Ordinary Council Meetings. 
 
Library Redevelopment Project Update 
 
Ms Barbe advised of her disappointment that an update has not been given to the community 
regarding the building of a new Library and asked when the community will be provided with the 
architect’s new designs for the Library; and also asked when construction will commence? 
 
Mayor’s Responses 
 

• The validity of a bi-monthly newsletter is something that the community have asked for over 
the past 20 years, mostly by senior citizens who do not use computers or technology and no 
longer buy the Barrier Truth but still want to be informed of Council’s activities.   

• Council is rolling out a “way-finding” project which will give locals and tourists access to 
Council information. 

• Council has a Grants Officer who does not have time to dedicate to writing grants for local 
organisations.  The report is about employing an additional Grants Officer (if the demand 
warrants) solely on a cost recovery basis.  Some professional grant writers take up to 30% of 
the funding as a fee for service and Council’s model will be more cost effective for local 
organisations to utilise.  Council’s Grants Officer also has knowledge of all of the grants that 
are accessible and has the expertise to assist local organisations. 

• Council’s Business Papers must be available to Councillors at least 72 hours in advance of 
the Council Meeting as per the Local Government Act 1993 and it is unrealistic to expect 
Council Officers to be working on business papers for two thirds of the month.  The timing of 
Standing Committee Meetings and Council Meetings has been proven to be the most 
effective to allow time for the writing of reports each month and for Council to consider time 
critical matters that are current each month, otherwise if the Standing Committees were 
moved forward a week then this may mean that matters would not be dealt with until the 
following month and be retrospectively presented to Council. 
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• An update on the Library Redevelopment Project was the subject of a recent report to 
Council.  The new Library will be built very similar to the previous designs but on a smaller 
budget.  Council is currently planning the temporary relocation of the Library service while the 
new Library is being built, and construction is estimated to take approximately 18 months. 

 
The General Manager advised that an update report will be provided to the June Council Meeting 
regarding the Library Redevelopment Project which will specifically be around the architectural 
design of the building due to the change in scope of the project.  The new design is very similar to 
the design that was previously on public exhibition but with the removal of some of the additional 
components such as the water play area, the stage at the back of the Town Hall Façade.  The 
landscaping and carpark works will now be undertaken by Council staff.  The project is currently 
being re-costed to the new designs and a update report will be provided to the June Council 
Meeting for Council’s consideration.  A start date has not yet been determined, however the 
project is still slated for completion by December 2023. 
 

 

MINUTES FOR CONFIRMATION 
 
 
 

RESOLUTION 
Minute No. 46842 
Councillor R Algate moved  ) 
Deputy Mayor J Hickey seconded  ) 

Resolved 
 
That the Minutes of the Ordinary Meeting of the 
Council of the City of Broken Hill held April 27, 
2022 be confirmed. 

CARRIED UNANIMOUSLY 

 

 

DISCLOSURE OF INTEREST 
 
Councillor Browne declared: 

• a non-pecuniary interest in Item 1 of the Health and Building Committee Meeting (Report No. 
110/22)  as she is a Board Member of the West Darling Arts Association and advised that 
she will leave the Council Chambers whilst the item is considered. 

 
 

MAYORAL MINUTES 
  

ITEM 1 - MAYORAL MINUTE NO. 6/22 - DATED MAY 16, 2022 - SUPPORT FOR LANDCARE 
BROKEN HILL'S PROPOSED IMPERIAL LAKES SUSTAINABILITY HUB AND NATURE PARK 
PROJECT D22/25536 

RESOLUTION 
Minute No. 46843 
Mayor T Kennedy moved  ) 
Deputy Mayor J Hickey seconded  ) 

Resolved 

1. That Mayoral Minute No. 6/22 dated May 16, 
2022, be received. 

2. That Council supports concept of Landcare 
Broken Hill’s Sustainability Hub and Imperial 
Lakes Nature Park Project for the 
redevelopment of the Imperial Lakes as 
outlined in the Councillor Briefing held 
Thursday 28 April 2022. 

3. That Council provides initial support to the 
project by way of in-kind support (Council 
staff time) for the process involved in the 
change of planning zone to allow for the 
proposed change in use of the Imperial Lake 
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site for the redevelopment as a Sustainability 
Hub and Imperial Lakes Nature Park; and to 
provide support to Landcare Broken Hill’s 
future funding efforts by way of ongoing 
advocacy and the provision of letters of 
support towards Federal and State grant 
funding applications. 

CARRIED UNANIMOUSLY 

 

 
NOTICES OF MOTION 

 
Nil. 

 

RESCISSION MOTIONS 
 

Nil. 

 
REPORTS FROM DELEGATES 

 
Nil. 

 
 

COMMITTEE REPORTS 

WORKS COMMITTEE 

  

ITEM 2 - BROKEN HILL CITY COUNCIL REPORT NO. 109/22 - DATED MAY 03, 2022 - 
NOMINATIONS FOR MEMBERSHIP ON THE E.P. O'NEILL PARK REDEVELOPMENT PROJECT 
STEERING GROUP D22/21780 

RESOLUTION 
Minute No. 46844 
Councillor R Algate moved  ) 
Councillor D Turley seconded  ) 

Resolved 

1. That Broken Hill City Council Report No. 
109/22 dated May 3, 2022, be received. 

2. That Mr Peter Johnston, Ms Anita Hoystead, 
Mr Michael McKee, Mr Jack Woods and Ms 
Leah Carr, be appointed as user 
representatives on the E.P. O’Neill Memorial 
Park Redevelopment Project Steering 
Group. 

 

CARRIED UNANIMOUSLY 
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HEALTH AND BUILDING COMMITTEE 

  

ITEM 3 - BROKEN HILL CITY COUNCIL REPORT NO. 110/22 - DATED APRIL 29, 2022 - WEST 
DARLING ARTS - MEMORANDUM OF UNDERSTANDING D22/20512 

Councillor Browne declared an interest in item 3 and left the Council Chambers at 6:57pm. 

During debate of Item 3, Councillor Boland proposed an addendum to the motion to investigate the 
establishment of a similar Memorandum of Understanding with the Willyama Art Society.  The 
Mayor advised that as the addendum related to a different organisation, the matter would be dealt 
with as a separate motion following consideration of Report No. 110/22. 
 

RESOLUTION 
Minute No. 46845 
Councillor M Boland moved  ) 
Councillor R Algate seconded  ) 

Resolved 

1. That Broken Hill City Council Report No. 
110/22 dated April 29, 2022, be received. 

2. That Council enter a Memorandum of 
Understanding with West Darling Arts as 
detailed in the report for the financial year 
2022/2023 for an amount of $17,510.00. 

3. That Council resolve the term of the 
Memorandum of Understanding with West 
Darling Arts to be of one year duration and 
further funding assessed following receipt of 
the West Darling Arts Annual Report in 
2023. 

4. That Council receives quarterly reports from 
West Darling Arts regarding the progress of 
activities that align with the key performance 
indicators set out in the Memorandum of 
Understanding. 

 

CARRIED UNANIMOUSLY 

Councillor Browne returned to the Council Chambers at 7:01pm. 

The Mayor advised Councillor Browne that Council had adopted the report recommendation. 

MATTER RELATING 

RESOLUTION 
Minute No. 46846  
Councillor M Boland moved  ) 
Councillor R Algate seconded  ) 

Resolved 

That the General Manager be invited to provide 
a report regarding the establishment of a 
Memorandum of Understanding with the 
Willyama Art Society with a view to granting the 
Society the ability to conduct a biennial art 
exhibition at the Broken Hill City Art Gallery (or 
at another Council facility) as they have for the 
past 60 years. 

 
CARRIED UNANIMOUSLY 
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ITEM 4 - BROKEN HILL CITY COUNCIL REPORT NO. 111/22 - DATED APRIL 05, 2022 - 
MINUTES OF THE PICTON OVAL COMMUNITY COMMITTEE MEETINGS D22/16305 

The General Manager took a question on notice from Councillor Turley regarding Councillors being 
provided with a schedule of meeting dates for Section 355 Committee Meetings. 

 

RESOLUTION 
Minute No. 46847 
Councillor D Turley moved  ) 
Councillor D Gallagher seconded  ) 

Resolved 

1. That Broken Hill City Council Report No. 
111/22 dated April 5, 2022, be received. 

2. That the minutes of the Picton Oval 
Community Committee Meeting held 21 
March 2022 be received. 

 

CARRIED UNANIMOUSLY 

 

POLICY AND GENERAL COMMITTEE 

  

ITEM 5 – COUNCILLORS REPORT NO. 1/22 – DATED MAY 06, 2022 – DELEGATE’S REPORT – 
ATTENDANCE AT THE WESTERN DIVISION COUNCILS OF NSW 2022 MID-TERM 
CONFERENCE D22/22410 

RESOLUTION 
Minute No. 46848 
Councillor D Gallagher moved  ) 
Councillor A Chandler seconded  ) 

Resolved 

1. That Councillors Report No. 1/22 dated May 
6, 2022, be received. 

2. That Councillor Gallagher provides a verbal 
Delegate’s Report regarding attendance at 
the Western Division Councils of NSW 2022 
Mid-Term Conference held in Cobar 1-3 
May 2022; and that the verbal report be 
received. 

3. That Council thanks the President of the 
Western Division Councils of NSW 
(Councillor Gallagher) for hosting the Mid-
Term Conference. 

4. That a report be presented to the Policy and 
General Committee confirming Council’s 
motion to the Western Division Councils of 
NSW 2022 Mid-Term Conference which 
related to a proposal to amend legislation to 
allow for an increase to the land rates base 
rate to 75%. 

 

CARRIED UNANIMOUSLY 
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ITEM 6 – BROKEN HILL CITY COUNCIL REPORT NO. 112/22 – DATED MAY 05, 2022 – 
CORRESPONDENCE REPORT – MOBILE COMMUNICATIONS UPGRADE REQUIRED FOR 
THE BROKEN HILL RACECOURSE D22/22175 

RESOLUTION 
Minute No. 46849 
Councillor M Boland moved  ) 
Councillor R Algate seconded  ) 

Resolved 

1. That Broken Hill City Council Report No. 
112/22 dated May 5, 2022, be received. 

2. That correspondence dated 20 April 2022 
from Mr Roy Butler MP, Member for Barwon 
and correspondence dated 21 April 2022 
from The Hon Mark Coulton MP, Federal 
Member for Parkes in reply to the Mayor’s 
correspondence regarding the need for an 
upgrade to mobile communications at the 
Broken Hill Racecourse, be received and 
noted. 

3. That Council notes that, as per Council’s 
Resolution – 27 April 2022 (Minute No. 
46830), a temporary solution is being 
arranged for the conduct of Agfair Broken 
Hill to be held 27-28 May 2022 and Council 
will contribute $37,000 from unspent funds 
in the 2021/2022 Community Assistance 
Grants budget as a co-contribution (with 
Agfair Broken Hill, Foundation Broken Hill, 
NSW State Government and Telstra) 
towards a “Temporary Cell on Wheels” for 
the duration of Agfair. 

4. That Council notes correspondence dated 
10 May 2022 received from The Hon Scott 
Barrett MLC regarding the temporary 
solution for a “Temporary Cell on Wheels” to 
be operational for the duration of Agfair.  

5. That the Policy and General Committee 
liaise with Local Government NSW 
regarding the inadequate mobile phone 
coverage in and around Broken Hill and 
opportunities for an upgrade to mobile 
phone coverage under the black spot 
funding program; and that a motion be 
submitted to the Local Government NSW 
Annual Conference regarding the 
inadequate mobile phone coverage across 
regional NSW. 

 

CARRIED UNANIMOUSLY 
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ITEM 7 – BROKEN HILL CITY COUNCIL REPORT NO. 113/22 – DATED MAY 05, 2022 – 
CORRESPONDENCE REPORT – WEATHER RADAR FOR FAR WEST NSW D22/22274 

RESOLUTION 
Minute No. 46850 
Councillor M Boland moved  ) 
Deputy Mayor J Hickey seconded  ) 

Resolved 

1. That Broken Hill City Council Report No. 
113/22 dated May 5, 2022, be received. 

2. That the copy of correspondence dated 28 
March 2022 from the Hon Susan Ley, 
Minister for the Environment addressed to 
The Hon Mark Coulton MP, Federal 
Member for Parkes (forwarded to Council by 
the Federal Member for Parkes) in response 
to recent representations made on behalf of 
the Pastoralists’ Association of West Darling 
seeking improvements to the weather radar 
coverage for the Far West NSW region, be 
received and noted. 

3. That reply correspondence be sent to the 
newly appointed Minister for Environment 
explaining that poor mobile phone coverage 
in Broken Hill and the Far West NSW region 
would hamper the use of weather apps as 
suggested in correspondence from the Hon 
Susan Ley MP, and reiterating that the 
region requires doppler weather radars to 
provide adequate notice of impending 
severe weather events. 

 

CARRIED UNANIMOUSLY 

 

ITEM 8 – BROKEN HILL CITY COUNCIL REPORT NO. 114/22 – DATED APRIL 01, 2022 – 
DRAFT DELIVERY PROGRAM 2022-2026 INCORPORATING DRAFT OPERATIONAL PLAN 
2022/2023, INCLUSIVE OF THE STATEMENT OF REVENUE POLICY AND DRAFT SCHEDULE 
OF FEES AND CHARGES 2022/2023 D22/15215 

RESOLUTION 
Minute No. 46851 
Councillor R Algate moved  ) 
Councillor D Gallagher seconded  ) 

Resolved 

1. That Broken Hill City Council Report No. 
114/22 dated April 1, 2022, be received. 

2. That Council endorse the Draft Delivery 
Program 2022-2026 incorporating the Draft 
Operational Plan 2022/2023, inclusive of the 
Statement of Revenue Policy and Draft 
Schedule of Fees and Charges 2022/2023 
for the purpose of public exhibition for 
community comment for a 28-day period. 

3. That Council receives a further report at the 
conclusion of the exhibition period, outlining 
submissions received and any 
recommendation for changes arising, with a 
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view to adopting the Draft Delivery Program 
2022-2026 incorporating the Draft 
Operational Plan 2022/2023, inclusive of the 
Statement of Revenue Policy and Draft 
Schedule of Fees and Charges 2022/2023 
for implementation on 1 July 2022. 

4. That Council endorses Rating Option 2 as 
provided in this report with overall rate 
revenue increasing by 2.3% as per the 
additional special variation application 
(ASV).  Mines rates contribution increases 
to 16%, while Business industrial reduce to 
their 2019/20 level of 4.31%.  Business rate 
contribution decreases by 0.82% from 
17.58% to 16.76%. 

5. That Council endorses Residential Waste 
Fees (Weighbridge) Option 1 as provided in 
this report to continue with the current 
model of waste charges but with an 
increased number of vouchers provided to 
ratepayers for mixed waste disposal.  An 
increase from 5 vouchers to 8 vouchers 
would allow ratepayers 3 extra visits to the 
Waste Management Facility free of charge 
with recyclables, e-waste, steel and iron and 
green waste up to 1 tonne continuing to be 
accepted free of charge without the use of a 
voucher.  Additional vouchers can be 
supplied upon request for eligible residential 
customers. 

6. That Council notes that a Waste 
Management Strategy is being developed. 

 

CARRIED UNANIMOUSLY 

 

ITEM 9 – BROKEN HILL CITY COUNCIL REPORT NO. 120/22 – DATED MAY 09, 2022 – DRAFT 
LONG TERM FINANCIAL PLAN 2023-2032 D22/22600 

RESOLUTION 
Minute No. 46852 
Councillor M Boland moved  ) 
Councillor D Gallagher seconded  ) 

Resolved 

1. That Broken Hill City Council Report No. 
120/22 dated May 9, 2022, be received. 

2. That Council endorse the Draft Long Term 
Financial Plan 2023-2032 for public 
exhibition. 

3. That that Draft Long Term Financial Plan 
2023-2032 be placed on public display for 
28 days in accordance with legislation. 

 

CARRIED UNANIMOUSLY 
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ITEM 10 – BROKEN HILL CITY COUNCIL REPORT NO. 115/22 – DATED APRIL 08, 2022 – 
DRAFT WORKFORCE MANAGEMENT STRATEGY 2022-2026 FOR PUBLIC EXHIBITION
 D22/17873 

RESOLUTION 
Minute No. 46853 
Councillor R Algate moved  ) 
Councillor M Browne seconded  ) 

Resolved 

1. That Broken Hill City Council Report No. 
115/22 dated April 8, 2022, be received. 

2. That Council endorse the Draft Workforce 
Management Strategy 2022-2026 for 
consultation and public exhibition for a 
period of 28 days.  

3. That Council receive a further report at the 
conclusion of the exhibition period, detailing 
submissions received and any 
recommended changes arising with a view 
to adopting the Draft Workforce 
Management Strategy 2022-2026. 

 

CARRIED UNANIMOUSLY 

 

ITEM 11 – BROKEN HILL CITY COUNCIL REPORT NO. 116/22 – DATED MAY 05, 2022 – 
QUARTERLY BUDGET REVIEW STATEMENT FOR PERIOD ENDED MARCH 2022 D22/22330 

RESOLUTION 
Minute No. 46854 
Councillor R Algate moved  ) 
Councillor D Gallagher seconded  ) 

Resolved 

1. That Broken Hill City Council Report No. 
116/22 dated May 5, 2022, be received. 

2. That the 3rd Quarterly Budget Review 
Statement and recommendations be 
adopted. 

3. That Council note the projected 2021/22 
operating deficit (before capital) of 
$2,723,000. 

4. That Council note the 2021/22 projected net 
capital budget expenditure of $21,179,000. 

 

CARRIED UNANIMOUSLY 

 

ITEM 12 – BROKEN HILL CITY COUNCIL REPORT NO. 117/22 – DATED MAY 10, 2022 – 
INVESTMENT REPORT FOR APRIL 2022 D22/22876 

RESOLUTION 
Minute No. 46855 
Councillor M Boland moved  ) 
Councillor A Chandler seconded  ) 

Resolved 
1. That Broken Hill City Council Report No. 

117/22 dated May 10, 2022, be 
received. 

 

CARRIED UNANIMOUSLY 
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ITEM 13 – BROKEN HILL CITY COUNCIL REPORT NO. 118/22 – DATED APRIL 29, 2022 – 
ADOPTION OF THE DRAFT REVISED CODE OF CONDUCT POLICY D22/20674 

RESOLUTION 
Minute No. 46856 
Councillor R Algate moved  ) 
Deputy Mayor J Hickey seconded  ) 

Resolved 

1. That Broken Hill City Council Report No. 
118/22 dated April 29, 2022, be received. 

2. That Council notes that nil submissions 
were received from the public during the 
public exhibition period. 

3. That Council adopts the draft revised Code 
of Conduct Policy as a Policy of Council. 

4. That Council adopts the Office of Local 
Government’s Procedures for the 
Administration of the Model Code of 
Conduct for NSW Councils, for the 
administration of Council’s Code of Conduct 
Policy. 

5. That Council notes that adoption of the draft 
revised Code of Conduct Policy the render 
Council’s 2020 Code of Conduct Policy 
obsolete. 

 

CARRIED UNANIMOUSLY 

 

ITEM 14 – BROKEN HILL CITY COUNCIL REPORT NO. 121/22 – DATED MAY 02, 2022 – 
ADOPTION OF THE DRAFT REVISED SOCIAL MEDIA POLICY AND THE DRAFT REVISED 
MEDIA RELATIONS POLICY D22/20681 

RESOLUTION 
Minute No. 46857 
Councillor M Boland moved  ) 
Councillor A Chandler seconded  ) 

Resolved 

1. That Broken Hill City Council Report No. 
121/22 dated May 2, 2022, be received. 

2. That Council notes that nil submissions 
were received from the public during the 
public exhibition period. 

3. That the draft revised Social Media Policy 
and the draft revised Media Relations Policy 
be adopted as Policies of Council. 

4. That Council notes that the adoption of the 
draft revised Social Media Policy and the 
draft revised Media Relations Policy will 
render Council’s 2018 Social Media Policy 
and 2017 Media Relations Policy obsolete. 

 

CARRIED UNANIMOUSLY 
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ITEM 15 – BROKEN HILL CITY COUNCIL REPORT NO. 122/22 – DATED MAY 03, 2022 – 
AMENDMENT TO COUNCIL’S CODE OF MEETING PRACTICE POLICY TO INCLUDE AN 
ACKNOWLEDGEMENT TO BROKEN HILL’S MINING HISTORY D22/21803 

RESOLUTION 
Minute No. 46858 
Deputy Mayor J Hickey moved  ) 
Councillor D Gallagher seconded  ) 

Resolved 

1. That Broken Hill City Council Report No. 
122/22 dated May 3, 2022, be received. 

2. That Council’s Code of Meeting Practice 
Policy be amended at clauses 8.1 and 20.5b 
to include an Acknowledgement of Broken 
Hill’s Mining History in the Order of 
Business at Standing Committee Meetings 
and Ordinary and Extraordinary Council 
Meetings as follows: 

a) To include an Acknowledgement of 
Broken Hill’s Mining History to follow the 
Acknowledgement of Country in the 
Order of Business for Standing 
Committees and Ordinary and 
Extraordinary Council Meetings. 
 

b) To include the wording of the 
Acknowledgement of Broken Hill’s 
Mining History in a note to clause 8.1 
and 20.5b as follows: 
 
“We take time to reflect, remember and 
honour the over 800 miners that lost 
their lives and those that were crippled 
or maimed on the Line of Lode.  We 
thank the brave miners and their wives 
who were part of the 1919-1920 strike 
that lasted over 500 days and delivered 
a 35 hour working week.  Mining is our 
past and future.” 
 

3. That Council’s Code of Meeting Practice 
Policy also be amended at clauses 8.1 and 
20.5b to include in a note, the wording the 
Prayer and Acknowledgement of Country as 
follows: 
 

a) Prayer:   
“Almighty God, we ask you to invoke 
your blessing upon this Council. Direct 
and prosper our deliberations to the 
advancement and true welfare of the 
people of the Council are, our State and 
Australia.  AMEN” 
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b) Acknowledgement of Country:   
“We acknowledge the traditional owners 
of the land upon which we meet today 
and pay our respects to their elders; 
past, present and emerging.” 

 

CARRIED UNANIMOUSLY 

 

ITEM 16 – BROKEN HILL CITY COUNCIL REPORT NO. 126/22 – DATED MAY 03, 2022 – ART 
GALLERY RE-BRANDING PROCUREMENT – AUDITOR RESPONSE D22/21347 

RESOLUTION 
Minute No. 46859 
Councillor R Algate moved  ) 
Deputy Mayor J Hickey seconded  ) 

Resolved 

1. That Broken Hill City Council Report No. 
126/22 dated May 3, 2022, be received. 

2. That Council note the amended report from 
O’Connor Marsden. 

3. That Council note a retrospective variation 
has been noted in the March 2022 Quarterly 
Budget Review. 

4. That Council notes the outcome of the 
review. 

 

CARRIED UNANIMOUSLY 

 

ITEM 17 – BROKEN HILL CITY COUNCIL REPORT NO. 127/22 – DATED MAY 06, 2022 – 
COUNCIL NEWSLETTER – CONTENT AND FORMAT D22/22379 

RESOLUTION 
Minute No. 46860 
Deputy Mayor J Hickey moved  ) 
Councillor M Boland seconded  ) 

Resolved 

1. That Broken Hill City Council Report No. 
127/22 dated May 6, 2022, be received. 

2. That Council proceed with the publication 
and delivery of a bi-monthly newsletter in 
accordance with parameters listed below, 
and include any other features requested by 
Councillors at the May 2022 Policy and 
General Committee meeting. 

 

CARRIED UNANIMOUSLY 

 

ITEM 18 – BROKEN HILL CITY COUNCIL REPORT NO. 128/22 – DATED MARCH 04, 2022 – 
GRANT ASSISTANCE – FEE INTRODUCTION D22/11012 

RESOLUTION 
Minute No. 46861 
Councillor M Boland moved  ) 
Councillor M Browne seconded  ) 

Resolved 

1. That Broken Hill City Council Report No. 
128/22 dated March 4, 2022, be received. 
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2. That Council adopts option 2 of the report  
to form part of the Draft Schedule of Fees & 
Charges 2022/2023, i.e. an amendment to 
the Draft Schedule of Fees & Charges 
2022/2023 to include a Fee by quotation to 
provide grant writing assistance to local 
organisations on a cost recovery basis 
based on the actual time required to assist 
or write the grant application.  If the 
applicant is successful with the grant, an 
additional 5% would be payable to Council, 
as an additional revenue stream to build 
future grant attraction capacity. 

3. That Council’s promotion of the grant 
assistance service explains that it is an 
additional service that Council will provide to 
the community to facilitate and increase 
grants to the community; and that it is not a 
revenue generating exercise for Council – 
the fee charged is to cover the cost of 
providing this additional service. 

 

CARRIED UNANIMOUSLY 

 

ITEM 19 – BROKEN HILL CITY COUNCIL REPORT NO. 129/22 – DATED MAY 06, 2022 – 
NOMINATIONS FOR THE APPOINTMENT OF COMMUNITY REPRESENTATIVES TO SECTION 
355 COMMUNITY COMMITTEES D22/22325 

RESOLUTION 
Minute No. 46862 
Councillor R Algate moved  ) 
Councillor M Browne seconded  ) 

Resolved 

1. That Broken Hill City Council Report No. 
129/22 dated May 6, 2022, be received. 

2. That Council appoints Mr Ron Butcher, Ms 
Katrina Webb, Ms Pamela O’Dwyer and Mr 
Peter O’Dwyer as community 
representatives on the Alma Oval 
Community Committee. 

3. That Council appoints Mr Wayne Orr and Mr 
Mark Curtis as community representatives 
on the BIU Band Hall Community 
Committee. 

4. That Council appoints Ms Maureen Clark, 
Ms Krystle Evans, Ms Julie Horsburgh, Ms 
Catherine Farry, Professor Simon 
Molesworth AO QC and Ms Jo Crase as 
community representatives on the Broken 
Hill City Art Gallery Advisory Group and 
notes that this Committee has reached full 
membership. 

5. That Council appoints Ms Christine Adams, 
Ms Jeanette Thompson, Mr Simon 
Molesworth AO QC and Ms Jo Crase as 
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community representatives on the Broken 
Hill Heritage Advisory Committee. 

6. That Council appoints Ms Kellie Scott, Mr 
Jamie Scott, Mr Evan Scott, Miss Emily 
Scott as community representatives on the 
Friends of the Flora and Fauna of the 
Barrier Ranges Community Committee and 
notes that this Committee has reached full 
membership. 

7. That Council appoints Ms Jodie Whitehair 
as a community representative on the 
Memorial Oval Community Committee.  

8. That Council appoints Ms Christine Adams, 
Mr Paul Adams and Mr Trevor Rynne as 
community representatives on the Picton 
Oval Community Committee. 

9. That Council appoints Mr Wayne Lovis, Ms 
Alison Sutton, Mr Carey Guihot, Ms 
Barbara Webster and Mr Greg Curran as 
community representatives on the Riddiford 
Arboretum Community Committee. 

10. That the community representatives be 
advised of their appointment and advice 
also be sent to the corresponding 
Committee Secretary/Chairperson. 

11. That Council notes that the current round of 
advertising closes on 3 June 2022 and a 
further report will be presented to the June 
Policy and General Committee Meeting 
with further nominations received. 

12. That Council notes that correspondence 
has been sent to all outgoing community 
representatives on Section 355 Committee 
in appreciation of their service on the 
Committee and encouraging them to 
renominate.  

13. That the Section 355 Framework and 
Constitutions be amended in order for the 
Section 355 Committees to elect their 
Chairperson at their Annual General 
Meetings. 

 

CARRIED UNANIMOUSLY 
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FURTHER REPORTS 
  

ITEM 20 – BROKEN HILL CITY COUNCIL REPORT NO. 130/22 – DATED MAY 17, 2022 – OFFICE 
OF LOCAL GOVERNMENT CIRCULAR TO COUNCILS 22-12 – PROPOSED AMENDMENTS TO 
THE STANDARD CONTRACT OF EMPLOYMENT FOR GENERAL MANAGERS D22/25801 

RESOLUTION 
Minute No. 46863 
Councillor M Boland moved  ) 
Councillor R Algate seconded  ) 

Resolved 

1. That Broken Hill City Council Report No. 
130/22 dated May 17, 2022, be received. 

2. That Council notes the Office of Local 
Government’s Circular to Councils No. 22-12 
regarding proposed amendments to the 
standard contract of employment for General 
Managers. 

3. That a Councillor Briefing be held for 
Councillors to discuss the Office of Local 
Government’s proposed amendments to the 
standard contract of employment for General 
Managers; and for Councillors to formulate a 
submission (if any) to be forwarded to the 
Office of Local Government prior to the 
closing date for submissions of 14 June 
2022.    

 

CARRIED UNANIMOUSLY 

 
ITEM 21 – BROKEN HILL CITY COUNCIL REPORT NO. 131/22 – DATED MAY 10, 2022 – 
MINUTES OF THE LOCAL TRAFFIC COMMITTEE – MEETING NO. 424, HELD ON TUESDAY, 3 
MAY 2022 D22/22988 

RESOLUTION 
Minute No. 46864 
Councillor M Browne moved  ) 
Councillor R Algate seconded  ) 

Resolved 

1. That Broken Hill City Council Report No. 
131/22 dated May 10, 2022, be received. 

2. That the minutes of the Local Traffic 
Committee – Meeting No. 424, held on 
Tuesday,  
3 May 2022 be received. 

3. Item No. 424.6.1 – That the committee 
endorse the request for six parking spaces 
adjacent to the old TAB building in Blende 
Street to be closed from Thursday, 8 of 
September to Sunday, 11 September 2022 
for the Veteran, Vintage & Classic Motorcycle 
Club of Broken Hill bike show. 
 
That the respondent complete Council’s 
application for Road Closure, so that 
approval can be granted by Council. 

 

CARRIED UNANIMOUSLY 
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ITEM 22 – BROKEN HILL CITY COUNCIL REPORT NO. 132/22 – DATED MAY 18, 2022 – ACTION 
LIST REPORT D22/26117 

RESOLUTION 
Minute No. 46865 
Councillor D Gallagher moved  ) 
Deputy Mayor J Hickey seconded  ) 

Resolved 
1. That Broken Hill City Council Report No. 

132/22 dated May 18, 2022, be received. 
 

CARRIED UNANIMOUSLY 

 
QUESTIONS TAKEN ON NOTICE FROM PREVIOUS COUNCIL MEETING 

  
ITEM 23 – QUESTIONS ON NOTICE NO. 3/22 – DATED MAY 02, 2022 – COUNCILLOR 
QUESTIONS TAKEN ON NOTICE AT THE APRIL 2022 ORDINARY COUNCIL MEETING D22/21111 

RESOLUTION 
Minute No. 46866 
Deputy Mayor J Hickey moved  ) 
Councillor M Boland seconded  ) 

Resolved 
1. That Questions On Notice No. 3/22 dated 

May 2, 2022, be received. 
 

CARRIED UNANIMOUSLY 

 
ITEM 24 – QUESTIONS ON NOTICE NO. 4/22 – DATED MAY 02, 2022 – PUBLIC FORUM 
QUESTIONS TAKEN ON NOTICE AT THE APRIL 2022 ORDINARY COUNCIL MEETING D22/21119 

RESOLUTION 
Minute No. 46867 
Deputy Mayor J Hickey moved  ) 
Councillor R Algate seconded  ) 

Resolved 
1. That Questions On Notice No. 4/22 dated 

May 2, 2022, be received. 
 

CARRIED UNANIMOUSLY 

 

 

QUESTIONS FOR NEXT MEETING ARISING FROM ITEMS ON THIS AGENDA 

Schedule of Meeting Dates for Section 355 Committee Meetings (from Item 4) 

The General Manager took a question on notice from Councillor Turley regarding Councillors being 
provided with a schedule of meeting dates for Section 355 Committee Meetings. 
 
 
 
 

PUBLIC FORUM SESSION 

 
Video display of live minutes 
Ms Gigi Barbe stated that the minutes displayed on the large screens in the Council Chamber are 
hard to follow as the zoom video in the right top corner is distracting and covers a lot of the text, also 
the tool bar could be removed.  Ms Barbe asked that changes be made so that the minutes are easier 
to see for members of the public attending the meeting. 
 
 
Federal Election 
Mr Peter Bullock congratulated Labor on winning the Federal Election. 
 
It was noted that letters of congratulations to the Prime Minister and local Federal Member have 
already been prepared. 
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RESOLUTION 
Minute No. 46868  
Councillor R Algate moved  ) 
Deputy Mayor J Hickey seconded  ) 

Resolved 

That the meeting be closed to the public in 
accordance with Section 10A(2) of the Local 
Government Act 1993 whilst Council considers 
the confidential matters. 

 
CARRIED UNANIMOUSLY 

 
 
Members of the public and media left the Council Chambers at 7:52pm. 

 
CONFIDENTIAL MATTERS 

  
ITEM 25 - BROKEN HILL CITY COUNCIL REPORT NO. 133/22 - DATED MAY 20, 2022 - T/22 
REQUEST FOR TENDER FOR GALENA/MERCURY/TALC STREET ROAD RECONSTRUCTION 
AND ROUNDABOUT INSTALLATION - CONFIDENTIAL D22/26688 
 
(General Manager's Note: This report is deemed confidential under Section 10A(2) (c) of the Local 
Government Act, 1993 which provides for information that would, if disclosed, confer a commercial 
advantage on a person with whom the Council is conducting (or proposes to conduct) business). 

RESOLUTION 
Minute No. 46869 
Deputy Mayor J Hickey moved  ) 
Councillor D Turley seconded  ) 

Resolved 

1. That Broken Hill City Council Report No. 
133/22 dated May 20, 2022, be received. 

2. That GTE Pty Ltd be awarded the contract for 
T22/2 Request for Tender for Galena/ 
Mercury/ Talc Street Road Reconstruction 
and Roundabout Installation, for the amount 
of $993,289.00 (Exc GST). 

3. That Council approve an increase of 
$100,000 in the capital budget for the project 
due to the increase in inflation across the 
market. 

CARRIED UNANIMOUSLY 

 

RESOLUTION 
Minute No. 46870  
Councillor R Algate moved  ) 
Councillor D Turley seconded  ) 

Resolved 

That the meeting resumes in open session. 

 
CARRIED UNANIMOUSLY 

 
 
Members of the public and media returned to the Council Chambers at 7:54pm. 
 
At the Mayor’s invitation, the General Manager reported on the resolution of Council made during 
closed session. 

 

There being no further business the Mayor closed the meeting at 7:56pm. 
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THE FOREGOING MINUTES WERE READ  ) 
AND CONFIRMED AT THE ORDINARY  ) 
MEETING OF THE BROKEN HILL CITY  ) 
COUNCIL HELD ON 29 JUNE 2022.  )  
   ________________________________ 
                                                    CHAIRPERSON 
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RECOMMENDATIONS OF THE 
HEALTH AND BUILDING COMMITTEE 
MEETING HELD TUESDAY, 14 JUNE 
2022 

 
 
 
1. BROKEN HILL CITY COUNCIL REPORT NO. 134/22 - DATED MAY 19, 

2022 - BROKEN HILL LEAD REFERENCE GROUP MINUTES OF 
MEETING 24 FEBRUARY 2022 (D22/26259) ...........................................25 

 

Recommendation 

1. That Broken Hill City Council Report No. 134/22 dated May 19, 2022, be 
received. 

2. That Council writes to the appropriate Federal and State Ministers and the 
State and Local Members regarding Council’s concerns that IPART’s 
determination of the allowable water price increase may impact on the 
Broken Hill community’s blood lead levels; as the price increase will make 
it unviable for many residents to maintain lawns, gardens and appropriate 
dust mitigation measures and Council’s concerns that NSW Health is not 
doing enough for the community to reduce blood lead levels in children, 
when compared to other cities in Australia, and the funding they receive. 

 
 
 
2. BROKEN HILL CITY COUNCIL REPORT NO. 135/22 - DATED MAY 31, 

2022 - MINUTES OF THE BIU BAND HALL COMMUNITY COMMITTEE 
MEETING HELD 16 NOVEMBER 2021 (D22/28580) ................................29 

 

Recommendation 

1. That Broken Hill City Council Report No. 135/22 dated May 31, 2022, be 
received. 

2. That the minutes of the BIU Band Hall Community Committee Meeting held 
16 November 2021 be received. 

 
 
 
3. BROKEN HILL CITY COUNCIL REPORT NO. 136/22 - DATED MAY 31, 

2022 - MINUTES OF THE FRIENDS OF THE FLORA AND FAUNA OF 
THE BARRIER RANGES COMMUNITY COMMITTEE MEETINGS HELD 
12 APRIL 2022 AND 17 MAY 2022 (D22/28602) ......................................32 
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Recommendation 

1. That Broken Hill City Council Report No. 136/22 dated May 31, 2022, be 
received. 

2. That the minutes of the Friends of the Flora and Fauna of the Barrier 
Ranges Community Committee Meetings held 12 April 2022 and 17 May 
2022 be received. 
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HEALTH AND BUILDING COMMITTEE 
 

May 19, 2022 

ITEM 1 

BROKEN HILL CITY COUNCIL REPORT NO. 134/22 

SUBJECT: BROKEN HILL LEAD REFERENCE GROUP MINUTES OF 
MEETING 24 FEBRUARY 2022 D22/26259 

         

Recommendation 

1. That Broken Hill City Council Report No. 134/22 dated May 19, 2022, be received. 

 
 

Executive Summary: 
The minutes of the Broken Hill Lead Reference Group for Meeting held 24 February 2022 
are presented to Council for endorsement. 

 

Report: 
The Broken Hill Lead Reference Group (BHLRG), chaired by the Broken Hill City Council, is 
a collaborative of the many companies, organisations and community representatives that 
work with, have an interest in and contribute to lead management in the local community.  

The BHLRG has developed the Broken Hill Lead Reference Group Integrated Strategy to 
provide a forum for information exchange and to guide activity relating to lead issues for 
Broken Hill.  

Community Engagement: 
Community engagement through community representation on the Committee. 

 

Strategic Direction: 

Key Direction: 4. Our Leadership 

Objective: 4.1 Openness and transparency in decision making 

Strategy: 4.1.1 Support the organisation to operate its legal framework 

 

Relevant Legislation: NIL 

Financial Implications: NIL 
 

 

Attachments 

1. ⇩  Broken Hill Lead Reference Group Minutes of Meeting 24 February 2022  

  
CODIE HOWARD 
CHIEF ASSETS AND PROJECTS OFFICER 
 
JAY NANKIVELL 
GENERAL MANAGER 



BROKEN HILL LEAD REFERENCE GROUP MINUTES OF 
MEETING 24 FEBRUARY 2022 

Attachment 1 
Broken Hill Lead Reference Group 

Minutes of Meeting 24 February 
2022 
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HEALTH AND BUILDING COMMITTEE 
 

May 31, 2022 

ITEM 2 

BROKEN HILL CITY COUNCIL REPORT NO. 135/22 

SUBJECT: MINUTES OF THE BIU BAND HALL COMMUNITY COMMITTEE 
MEETING HELD 16 NOVEMBER 2021 D22/28580 

         
 

Recommendation 

1. That Broken Hill City Council Report No. 135/22 dated May 31, 2022, be received. 

2. That the minutes of the BIU Band Hall Community Committee Meeting held 16 
November 2021 be received. 

Executive Summary: 

Council has received minutes of the BIU Band Hall Community Committee Meeting held 16 
November 2021 for endorsement by Council. 

Report: 

As per Council’s Section 355 Asset Committee Framework Manual and the Constitution of 
the BIU Band Hall Community Committee (both adopted March 2017), the Committee is 
required to provide Council with a copy of their meeting minutes following each Committee 
meeting. 
 
Accordingly, the BIU Band Hall Community Committee has submitted minutes from its 
meeting held 16 November 2021 for Council’s endorsement.  

Community Engagement:  

Strategic Direction: 

Key Direction: 1 Our Community 

Objective: 1.4 Our built environment supports our quality of life 

Strategy: 1.4.2 Maintain the serviceability of Council’s assets at an 
appropriate condition level 

 

Relevant Legislation: 

The BIU Band Hall Community Committee operates under Council’s Section 355 Asset 
Committee Constitution and the Local Government Act 1993 (Section 355). 
 

Attachments 

1. ⇩  BIU Band Hall Community Committee Minutes - 16 November 2021  

  
CODIE HOWARD 
CHIEF ASSETS AND PROJECTS OFFICER 
 
JAY NANKIVELL 
GENERAL MANAGER 
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BIU Band Hall Community 
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2021 
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HEALTH AND BUILDING COMMITTEE 
 

May 31, 2022 

ITEM 3 

BROKEN HILL CITY COUNCIL REPORT NO. 136/22 

SUBJECT: MINUTES OF THE FRIENDS OF THE FLORA AND FAUNA OF THE 
BARRIER RANGES COMMUNITY COMMITTEE MEETINGS HELD 
12 APRIL 2022 AND 17 MAY 2022 D22/28602 

         

Recommendation 

1. That Broken Hill City Council Report No. 136/22 dated May 31, 2022, be received. 

2. That the minutes of the Friends of the Flora and Fauna of the Barrier Ranges Community 
Committee Meetings held 12 April 2022 and 17 May 2022 be received. 

 

Executive Summary: 

Council has received minutes of the Friends of the Flora and Fauna of the Barrier Ranges 
Community Special Committee Meetings held 12 April 2022 and 17 May 2022 for 
endorsement by Council. 
 

Report: 

As per Council’s Section 355 Asset Committee Framework Manual and the Constitution of 
the Friends of the Flora and Fauna of the Barrier Ranges Community Committee (both 
adopted March 2022), the Committee is required to provide Council with a copy of their 
meeting minutes following each Committee meeting. 
 

Community Engagement: Nil 

 

Strategic Direction: 

Key Direction: 1 Our Community 

Objective: 1.4 Our built environment supports our quality of life 

Strategy: 1.4.2 Maintain the serviceability of Council’s assets at an 
appropriate condition level 

 

Relevant Legislation: 

The Friends of the Flora and Fauna of the Barrier Ranges Community Committee operates 
under Council’s Section 355 Asset Committee Constitution and the Local Government Act 
1993 (Section 355). 
 

Financial Implications: 
Nil 
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Attachments 
1. 

⇩  

Minutes of the Friends of the Flora and Fauna of the Barrier Ranges Committee 
Meeting held 12 April 2022 

 

2. 

⇩  

Minutes of the Friends of the Flora and Fauna of the Barrier Ranges Committee 
Meeting held 17 May 2022 

 

  
 
 
RAZIJA NU'MAN 
CHIEF CORPORATE AND COMMUNITY OFFICER 
 
JAY NANKIVELL 
GENERAL MANAGER 
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Attachment 1 
Minutes of the Friends of the Flora 
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Committee Meeting held 12 April 

2022 
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RECOMMENDATIONS OF THE 
POLICY AND GENERAL COMMITTEE 
MEETING HELD WEDNESDAY, 15 
JUNE 2022 

 
 
 
 
1. BROKEN HILL CITY COUNCIL REPORT NO. 138/22 - DATED JUNE 02, 

2022 - ANNUAL FEES - MAYOR AND COUNCILLORS (D22/29125) .......41 
 

Recommendation 

1. That Broken Hill City Council Report No. 138/22 dated June 2, 2022, be 
received. 

2. That no increase be applied to the Councillor and Mayoral fees for 
2022/2023, i.e. the Councillor and Mayoral fees remain at the current 
2021/2022 level for the 2022/2023 financial year. 

3. That allocation of a fee for the Deputy Mayor when acting in the role as 
Mayor, being the daily fee based on the annual additional Mayoral fee; 
with the fee so payable deducted from the Mayor’s fee, be reaffirmed. 

 
 
 
2. BROKEN HILL CITY COUNCIL REPORT NO. 139/22 - DATED JUNE 07, 

2022 - OFFICE OF LOCAL GOVERNMENT CIRCULAR - COUNCILLOR 
SUPERANNUATION (D22/30189) ............................................................62 

 

Recommendation 

1. That Broken Hill City Council Report No. 139/22 dated June 7, 2022, be 
received. 

2. That Council notes that as per Council Resolution Minute No. 46815, the 
Office of Local Government’s proposal for the payment of superannuation 
contribution payments to Councillors was placed on public exhibition for a 
28 day period concluding at midnight on 31 May 2022, during which time 
Council received nil submissions from the public.  Council did however, 
receive 11 submissions after the closing date and these are attached to the 
report. 

3. That Broken Hill City Council does not make superannuation contribution 
payments to the Mayor and Councillors. 
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3. BROKEN HILL CITY COUNCIL REPORT NO. 140/22 - DATED JUNE 02, 

2022 - ADOPTION OF THE COMMUNITY STRATEGIC PLAN - YOUR 
BROKEN HILL 2040 (D22/21685) .............................................................98 

 

Recommendation 

1. That Broken Hill City Council Report No. 140/22 dated June 2, 2022, be 
received. 

2. That Council notes that as per Minute Number 46816, the Draft Community 
Strategic Plan – Your Broken Hill 2040 was placed on public exhibition for a 
28-day period concluding 31 May 2022 during which time Council received 
four written submissions from members of the public and recorded several 
matters raised during community engagement pop up sessions undertaken 
by Council staff during the exhibition period. 

3. That Council endorses the amendments and inclusions made to the Draft 
Community Strategic Plan – “Your Broken Hill 2040”, identified from written 
submissions and public feedback received. 

4. That the Draft Community Strategic Plan – “Your Broken Hill 2040” be 
adopted. 

5. That the adopted Community Strategic Plan be placed on Council’s website. 
 

 
 
4. BROKEN HILL CITY COUNCIL REPORT NO. 141/22 - DATED JUNE 02, 

2022 - ADOPTION OF THE DISABILITY INCLUSION ACTION PLAN 2022-
2026 (D22/21721) ................................................................................... 166 

 

Recommendation 

1. That Broken Hill City Council Report No. 141/22 dated June 2, 2022, be 
received. 

2. That Council notes that as per Minute Number 46817, the Draft Disability 
Inclusion Action Plan 2022-2026 was placed on public exhibition for a 28-day 
period concluding 31 May 2022 during which time Council received nil 
submissions from members of the public. 

3. That Council adopts the Draft Disability Inclusion Action Plan 2022-2026 as a 
Strategic Plan of Council. 
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5. BROKEN HILL CITY COUNCIL REPORT NO. 142/22 - DATED MAY 03, 

2022 - ADOPTION OF THE DRAFT DEBT RECOVERY POLICY 
(D22/21771) ............................................................................................ 202 

 

Recommendation 

1. That Broken Hill City Council Report No. 142/22 dated May 3, 2022, be 
received. 

2. That Council notes that as per Minute Number 46820, the Draft Debt 
Recovery Policy was placed on public exhibition for a 28 day period 
concluding 31 May 2022 during which time Council received nil submissions 
from members of the public.  

3. That Council adopts the Draft Debt Recovery Policy as a Policy of Council 
which will render the 2017 Debt Recovery Policy obsolete. 

 
 
 
6. BROKEN HILL CITY COUNCIL REPORT NO. 143/22 - DATED JUNE 02, 

2022 - ADOPTION OF DRAFT EQUAL EMPLOYMENT OPPORTUNITY 
POLICY (D22/22639) .............................................................................. 268 

 

Recommendation 

1. That Broken Hill City Council Report No. 143/22 dated June 2, 2022, be 
received. 

2. That Council adopts the Draft Equal Employment Opportunity Policy as a 
Policy of Council. 

3. That Council notes that adoption of the Draft Equal Employment Opportunity 
Policy will render the 2009 Equal Employment Opportunity Policy obsolete. 

 
 
 
7. BROKEN HILL CITY COUNCIL REPORT NO. 144/22 - DATED JUNE 02, 

2022 - COMMUNITY ASSISTANCE GRANTS AWARDED FOR ROUND 
ONE OF 2022/2023 (D22/29210) ............................................................ 277 

 

Recommendation 

1. That Broken Hill City Council Report No. 144/22 dated June 2, 2022, be 
received. 

2. That Council notes the Community Assistance Grants awarded for Round 
One of 2022/2023 which were recommended by the Panel on 31 May 2022 
and approved by the General Manager on 2 June 2022 under delegation. 

3. That Council notes the additional Community Assistance Grant 
recommended by the General Manager in addition to the Panel’s 
recommendation to represent the full allocation of round one funds. 
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8. BROKEN HILL CITY COUNCIL REPORT NO. 145/22 - DATED JUNE 02, 

2022 - INVESTMENT REPORT FOR MAY 2022 (D22/29286) ................ 283 
 

Recommendation 

1. That Broken Hill City Council Report No. 145/22 dated June 2, 2022, be 
received. 

 
 
 
9. COUNCILLORS REPORT NO. /22 - DATED JUNE 16, 2022 - MATTER OF 

URGENCY RAISED AT THE JUNE POLICY AND GENERAL COMMITTEE 
MEETING - COUNCIL'S SUBMISSION TO THE NSW DEPARTMENT OF 
PLANNING AND ENVIRONMENT REGARDING THE DRAFT WESTERN 
REGIONAL WATER STRATEGY (D22/31655) ....................................... 297 

 

Recommendation 

1. That Councillors Report No. /22 dated June 16, 2022, be received. 

2. That Council forwards a submission to the NSW Department of Planning and 
Environment regarding the Draft Western Regional Water Strategy objecting 
to the proposed critical dry condition trigger level of 195 GL for Menindee 
Lakes total storage capacity for implementing temporary water restrictions 
(once this trigger is reached there would be no releases beyond the 
minimum flow requirements from lakes Wetherell, Pamamaroo, Menindee, 
Cawndilla and Tandure). 

3. That Council delegates authority to the Mayor, Councillor Browne and the 
General Manager to formulate Council’s submission and forward said 
submission to the Department of Planning and Environment by the closing 
date of 13 July 2022. 
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POLICY AND GENERAL COMMITTEE 
 

June 2, 2022 

ITEM 1 

BROKEN HILL CITY COUNCIL REPORT NO. 138/22 

SUBJECT: ANNUAL FEES - MAYOR AND COUNCILLORS D22/29125 
         
 

Recommendation 

1. That Broken Hill City Council Report No. 138/22 dated June 2, 2022, be received. 

2. That Council notes that the Local Government Remuneration Tribunal determined that 
there be a two percent increase to the minimum and maximum fees applicable to 
Councillors and Mayor in each existing category for the financial year commencing 1 
July 2022. 

3. That Council also notes that the current annual fees paid to Broken Hill City Council’s 
Mayor and Councillors is below the maximum fees determined for the category of 
“Regional Rural”. 

4. That Council determines whether an increase be applied to the current fees for the 
Mayor and Councillors for the 2022/2023 financial year. 

5. That allocation of a fee for the Deputy Mayor when acting in the role as Mayor, being 
the daily fee based on the annual additional Mayoral fee; with the fee so payable 
deducted from the Mayor’s fee, be reaffirmed. 

 

Executive Summary: 

The Local Government Remuneration Tribunal has made determinations under Sections 239 
and 241 of the Local Government Act 1993 in respect of the annual fees paid to the Mayor 
and Councillors effective from 1 July 2022 (see attachment).  

The Local Government Remuneration Tribunal has determined that a two percent increase 
be applied to the minimum and maximum fees applicable to each existing category for the 
2022/2023 financial year. 

The Tribunal found the allocation of Councils into the current categories appropriate and 
these categories have not changed further to the Tribunal’s extensive review of categories 
undertaken as part of the 2020 review. 

Report: 
The Local Government Act 1993 (“the Act”) provides for the establishment of a Local 
Government Remuneration Tribunal to determine categories for Councils, together with 
annual fees payable to Mayors and Councillors.  The Tribunal, in accordance with Sections 
239 and 241 of the Act, must determine no later than 1 May each year the minimum / 
maximum fees payable for Councillors and Mayors for each category. 

The Local Government Remuneration Tribunal has determined that Broken Hill City Council 
falls into the “Regional Rural” category although its population is under 20,000 it aligns more 
closely with the other eligibility criteria of this category rather than the “Rural” category for 
areas with a population less than 20,000 due to Broken Hill being: 
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• a major town of the Far West of NSW;  

• provides services to its surrounding townships;  

• provides a full range of higher-order services including business, office and retail 
uses with arts, culture, recreation and entertainment centre;  

• has a principal referring hospital, tertiary education services and a major regional 
airport;  

• and Broken Hill also attracts large visitor numbers to established tourism ventures 

Council is required under the Act to determine the fees to be paid to the Mayor and 
Councillors and Section 248 of the Local Government Act 1993 stipulates that a Council 
must pay each Councillor an annual fee in accordance with the Tribunal’s determinations, 
the annual fee is to be the same for each Councillor and Council is able to pay that fee 
having regard to the category established by the Tribunal. 

In setting the fee Council may fix a fee that is equal to or greater than the minimum but not 
greater than the maximum for the appropriate category.  When Council declines to fix a fee, 
it must pay the appropriate minimum fees as determined by the Tribunal. 

The Local Government Remuneration Tribunal has determined that a two percent increase 
be applied to the minimum and maximum fees applicable to each existing category for the 
2022/2023 financial year. 

Pursuant to Section 241 of the Local Government Act 1993, the annual fees to be paid in 
each of the categories to Councillors, Mayors of councils, and Members and Chairpersons of 
county councils effective on and from 1 July 2022 are determined as follows (Note:  Broken 
Hill City Council falls into the “Regional Rural” category): 
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Strategic Direction: 

 

Key Direction: 4 Our Leadership 
Objective: 4.1 Openness and transparency in decision making 
Strategy: 4.1.1 Support the organisation to operate its legal framework 

 

Relevant Legislation: 

The Local Government Act 1993 section 249 and the annual determination of the Local 
Government Remuneration Tribunal for 2022/2023. 
 

Financial Implications: 

The current fees paid to Councillors and the Mayor in current 2021/2022 financial year are 
below the maximum fee allowable at $17,982.60 Councillor Fee, and the Mayoral Fee is 
$39,234.60.  

Allowance has been made in the 2022/2023 Budget for Mayoral and Councillor fees with an 
increase of two percent, which reflects $18,342.25 per Councillor Fee and the Mayoral Fee 
being $40,019.29. 

 
 

Attachments 

1. 

⇩  

OLG Council Circular 22-14 Determination of the Local Government Remuneration 
Tribunal 2022/2023 

 

2. 

⇩  

2022 Annual Determination Report - Local Government Remuneration Tribunal  

  
 
 
LEISA BARTLETT 
EXECUTIVE OFFICER 
 
JAY NANKIVELL 
GENERAL MANAGER 
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POLICY AND GENERAL COMMITTEE 
 

June 7, 2022 

ITEM 2 

BROKEN HILL CITY COUNCIL REPORT NO. 139/22 

SUBJECT: OFFICE OF LOCAL GOVERNMENT CIRCULAR - COUNCILLOR 
SUPERANNUATION D22/30189 

         

Recommendation 

1. That Broken Hill City Council Report No. 139/22 dated June 7, 2022, be received. 

2. That Council notes that as per Council Resolution Minute No. 46815, the Office of Local 
Government’s proposal for the payment of superannuation contribution payments to 
Councillors was placed on public exhibition for a 28 day period concluding at midnight on 
31 May 2022, during which time Council received nil submissions from the public.  
Council did however, receive 11 submissions after the closing date and these are 
attached to the report. 

3. That Council determines whether superannuation contribution payments will be made to 
Councillors as per the Commonwealth Superannuation Guarantee (Administration) Act 
1992, as of 1 July 2022 at the superannuation guarantee rate of 10.5% (which will come 
into effect from 1 July 2022). 

4. That, should Council resolve to make superannuation contribution payments to 
Councillors as of 1 July 2022, then: 

a) That Council notes that the superannuation guarantee rate will be the amount the 
Council would have been required to contribute under the Commonwealth 
Superannuation Guarantee (Administration) Act 1992 as superannuation if the 
Councillors were employees of the Council; and as of 1 July 2022, the 
superannuation guarantee rate will be 10.5% with the rate increasing by half a 
percent each year until 1 July 2025 when it reaches 12%. 
 

b) That the superannuation contribution payments are made at the same intervals as 
the annual fee are paid to Councillors (currently monthly). 
 

c) That, to receive superannuation contribution payments, each Councillor must first 
nominate a superannuation account for the payment before the end of the month to 
which the payment relates.  
 

d) That the superannuation account nominated by Councillors must be an account for 
superannuation or retirement benefits from a scheme or fund to which the 
Commonwealth Superannuation Guarantee (Administration) Act 1992 applies. 
 

e) That Council must not make a superannuation contribution for a Councillor if the 
Councillor fails to nominate an eligible superannuation account for the payment 
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before the end of the month to which the payment relates. 
 

f) That Council must not make superannuation contribution payments for Councillors 
during any period in which they are suspended from their civic office or their right to 
be paid any fee or other remuneration, or expense, is suspended under the Act. 
 

g) That Council must not make superannuation contribution payments for Councillors 
during any period in which they are not entitled to receive their fee under section 
254A of the Act because they are absent. 
 

5. That Council notes that individual Councillors may opt out of receiving superannuation 
contribution payments or opt to receive reduced payments.  Councillors must do so in 
writing to the General Manager prior to 1 July 2022 or at any time during the Term of 
Council. 
 

 

Executive Summary: 

The Office of Local Government (OLG) have issued a Circular to Council No. 22/04 
regarding the payment of Councillor superannuation (see attachment). 
 
This circular follows an amendment to the Local Government Act 1993 (the Act) last year, for 
Council’s to determine whether to make superannuation guarantee payments to Councillors 
starting from the financial year commencing on 1 July 2022. 
 
Council considered this matter at the April 2022 Policy and General Committee Meeting and 
at the April 2022 Council Meeting and Council resolved (Minute No. 46815) to consult with 
the community as to whether Councillors should receive an increase to their Councillor 
Allowance of 10.5% Superannuation Contribution payments.   
 
The OLG’s proposal was placed on public exhibition for a period of 28 days concluding at 
midnight on 31 May 2022 during which time Council received nil submissions from the 
public.  Council did however receive 11 submissions after the closing date and prior to this 
report being finalised, which are attached. 
 
This report is provided to Council following the public consultation period for Council to make 
a determination on whether Councillors are paid superannuation contribution payments 
commencing 1 July 2022. 
 

Report: 

Following an amendment to the Act last year, Councils may make superannuation 
contribution payments to a superannuation account nominated by their Councillors, starting 
from the new financial year commencing 1 July 2022. 

The making of superannuation contribution payments to Councillors is optional and is at 
each Council’s discretion.  For superannuation contribution payments to be made to 
Councillors, Council must first resolve at an open meeting to make superannuation 
guarantee payments for Councillors commencing 1 July 2022. 

Background information 

OLG issued a circular and discussion paper in March 2020 (see attachment) to consult with 
NSW Councils regarding whether Councils should make superannuation contribution 
payments for Councillors. 
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Council considered this matter at its Ordinary Meeting held 25 March 2020 and resolved to 
receive information regarding the various options regarding the introduction of Councillor 
superannuation payments and to make a submission to OLG on what the majority of 
Councillors preferred. 

The options of which OLG was seeking the views of Councils and others was on the 
following four options: 

1. Maintaining the status quo – Mayors and Councillors can continue to voluntarily 
contribute a portion of their fees to a complying superannuation fund of their choice. 
 

2. Mandate the current voluntary situation – amend the Local Government Act 1993 to 
make it compulsory for Councils to pay a portion of the Mayor’s and Councillors’ fees 
equivalent to the superannuation guarantee amount into a complying superannuation 
fund nominated by the Mayor and Councillors. 
 

3. Amend the Act to allow Councils to voluntarily pay an amount equivalent to the 
superannuation guarantee into a complying superannuation fund nominated by the 
Mayor and Councillors in addition to the Mayor’s and Councillors’ fees – this means 
that the payment of Council superannuation in addition to their fee would be at each 
Council’s discretion, allowing the Council to take into account the Council’s resources 
and the local community’s views, or 
 

4. Amend the Act to make it compulsory for Councils to pay an amount equivalent to the 
superannuation guarantee into a compulsory superannuation fund nominated by the 
Mayor and Councillors in addition to the Mayor’s and Councillors’ fees. 

Responses were gathered from Councillors and the majority of Councillors indicated that 
they preferred option 1 and Council’s submission to that effect was forwarded to OLG on 30 
April 2020 (see attachment). 

The NSW Parliament passed the Local Government Amendment Act 2021 (Amendment Act) 
on 13 May 2021.  The Amendment Act includes rating reforms for Councils formed by 
merger in 2016 to harmonise their rating structures and other rating reforms for all NSW 
Councils, Councillor superannuation and minor changes that relate to Council elections and 
the terms of office of chairs of County Councils and Joint Organisations. 

In terms of Councillor superannuation, the Amendment Act allows for NSW Councils to have 
the option to make superannuation contribution payments for Councillors from 1 July 2022 
equivalent in amount to superannuation guarantee payments.  The decision to make 
superannuation contribution payments (as per the Local Government Act 1993 Sections 
254B, 254A and 248A) must be made by resolution at an open meeting of Council. 

Attached to this report is background information regarding OLG’s consultation with Councils 
in 2020 and the previous Council’s subsequent submission to OLG in April 2020 regarding 
the introduction of superannuation guarantee payments to Councillors from 1 July 2022.  
The relevant sections of the Local Government Act 1993 are provided as an attachment to 
the report for reference and the 11 late submissions received after the 28 day public 
exhibition period are also attached for reference. 

This report is presented to Council to consider whether to resolve to make superannuation 
contribution payments to Councillors to commence from 1 July 2022 as per the Local 
Government Act 1993 Sections 254B, 254A and 248A. 

 

Community Engagement: 

The OLG’s proposal was placed on public exhibition for a 28 day period concluding on 31 
May 2022.  11 late submissions were received on 7 June 2022 and these are attached for 
reference. 
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Strategic Direction: 

 

Key Direction: 4 Our Leadership 
Objective: 4.1 Openness and transparency in decision making 
Strategy: 4.1.1 Support the organisation to operate its legal framework 

 
 

Relevant Legislation: 

Local Government Act 1993, Sections 254B, 254A & 248A 
 

Financial Implications: 
 

If adopted by Council and taken up by all Councillors, the estimated amount of 
superannuation contribution payments for Councillors for 2022/2023 (based on the current 
annual Mayoral and Councillor Fees) would be approximately $23,001.00. 
 

Attachments 

1. ⇩  2022 - OLG Circular No. 22/04 - Payment of Councillor Superannuation  

2. ⇩  Extracts from the Local Government Act 1993  

3. ⇩  2020 - OLG Discussion Paper - Councillor Superannuation  

4. ⇩  2020 - OLG Circular - Councillor Superannuation  

5. ⇩  2020 - Council's submission to OLG dated 30 April 2020  

6. ⇩  Submission 1  

7. ⇩  Submission 2  

8. ⇩  Submission 3  

9. ⇩  Submission 4  

10. ⇩  Submission 5  

11. ⇩  Submission 6  

12. ⇩  Submission 7  

13. ⇩  Submission 8  

14. ⇩  submission 9  

15. ⇩  Submission 10  

16. ⇩  Submission 11  

  
 
 
LEISA BARTLETT 
EXECUTIVE OFFICER 
 
JAY NANKIVELL 
GENERAL MANAGER 
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POLICY AND GENERAL COMMITTEE 
 

June 2, 2022 

ITEM 3 

BROKEN HILL CITY COUNCIL REPORT NO. 140/22 

SUBJECT: ADOPTION OF THE COMMUNITY STRATEGIC PLAN - YOUR 
BROKEN HILL 2040 D22/21685 

         

Recommendation 

1. That Broken Hill City Council Report No. 140/22 dated June 2, 2022, be received. 

2. That Council notes that as per Minute Number 46816, the Draft Community Strategic 
Plan – Your Broken Hill 2040 was placed on public exhibition for a 28-day period 
concluding 31 May 2022 during which time Council received four written submissions 
from members of the public and recorded several matters raised during community 
engagement pop up sessions undertaken by Council staff during the exhibition period. 

3. That Council endorses the amendments and inclusions made to the Draft Community 
Strategic Plan – “Your Broken Hill 2040”, identified from written submissions and public 
feedback received. 

4. That the Draft Community Strategic Plan – “Your Broken Hill 2040” be adopted. 

5. That the adopted Community Strategic Plan be placed on Council’s website. 
 

Executive Summary: 

The Community Strategic Plan is the highest-level plan that a council will prepare and sits 
above all other Council plans and policies according to the new Integrated Planning and 
Reporting Guidelines (October 2021) and key changes to the Act and Regulations. The 
Community Strategic Plan is a strategic plan from which flows Council directions for the next 
four years via its Delivery Program and one-year Operational Plans.  

The purpose of the plan is to understand the range of services the community wants, the 
service standards they expect and the infrastructure that will be required; to identify the 
community’s main long-term priorities and aspirations for the future and to plan strategies for 
achieving these goals.  In doing this, the plan considers the issues and pressures that may 
affect the community and the level of resources that will realistically be available to achieve 
its aims and aspirations.  

While Council has a custodial role in initiating, preparing and maintaining the Community 
Strategic Plan on behalf of the Local Government Area, it is not wholly responsible for its 
implementation.  Other partners, such as levels of government, State agencies, business, 
educational institutions, and community groups have an important role in engaging and 
delivering the long-term objectives of the plan.  

All councils in NSW are required to work within the Integrated Planning and Reporting 
(IP&R) framework. The updated 2021 IP&R framework reinforces the pivotal role of the IP&R 
framework in guiding all council planning and decision making based on a sound 
understanding of the community’s expectations around priorities and service levels.  

IP&R is aligned with the NSW local government election cycle.  The Community Strategic 
Plan must be reviewed every four years, whereby each newly elected council completes the 
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review by 30 June in the year following the Local Government Elections and rolls the 
planning period forward by at least four years so that it is always a 10-year minimum plan.  

Broken Hill City Council initiated and facilitated the development of this community plan with 
a 20-year planning focus and will continue to have a custodial role during its implementation, 
monitoring and reporting and review. 

Council considered the draft Community Strategic Plan – Your Broken Hill 2040 at the 
Ordinary Council Meeting held 27 April 2022 and Council resolved (Minute Number 46816) 
to place the Draft Plan on public exhibition for a 28-day period during which time Council 
would accept submissions from the public. 

As per Council’s resolution, the draft Community Strategic Plan was placed on public 
exhibition commencing 4 May 2022 and concluding on 31 May 2022, during which time 
Council received four written submissions from members of the public and recorded social 
media posts and matters raised during community engagement pop up sessions undertaken 
by Council staff during the exhibition period.  

A list of feedback received and copies of written submissions are attached to this report.  

As a result of feedback received the following amendments and inclusions have been made 
to the draft Community Strategic Plan – “Your Broken Hill 2040”, which seek Council’s 
endorsement. 

Amendments and inclusions made to the Draft Community Strategic Plan – “Your 
Broken Hill 2040”  

AMENDMENTS TO STRATEGIES 

Amendment to Strategy 1.4.3 to include global reference and the criteria which 
resulted in the City’s National heritage listing 

Ensure our residents and visitors are aware of the importance of Broken Hill in 
Australian and global history and in particular that the criteria which resulted in the City 
being listed as Australia’s first City on the National Heritage List, is widely known and 
valued 

Amendment to Strategy 1.5.6 to include “inclusive” 

Seek opportunities for vibrant spaces and inclusive facilities to increase access to 
active and passive recreational facilities 

Amendment to Strategy 1.6.3 to include “disability services and support” 

Provide quality health, medical and allied services to meet community need, 
particularly disability services and support, 24-hour medical services, paediatric and 
other specialist services, mental health support services, allied health and 
rehabilitation services 

Amendment to Strategy 3.2.1 to include “accessibility to the night sky” 

Recognise and communicate the fragility of the natural environment and insist on its 
respectful use and the protection and restoration of local biodiversity, lands and 
accessibility to the night sky 

Amendment to Strategy 3.2.3 to include “and in accordance with the National 
heritage listing” 

Protect, rehabilitate and enhance regeneration areas and commons for the benefit of 
the City and in accordance with the National heritage listing 
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NEW STRATEGIES 

New Strategy 1.4.6 - Promote the importance and maintenance of the heritage and 
history of the City through initiatives that will increase heritage value locally, nationally 
and internationally 

New Strategy 1.6.6 - Create opportunities for people to participate in cultural, creative 
and artistic programs, and experience the natural environment to enhance health and 
wellbeing 

New Strategy 2.1.6 - Advocate for improved digital connectivity in and around the City 
to support community and business needs 

Further Updates 

Who will play a part?  Pages 21 and 26 – addition of Art and Cultural organisations. 
Page 30 – addition of Utility organisations. 

Page 9 – Amendments to reflect data updates.  Unemployment rate Dec 2021 
5.9%, Local Jobs 7,575 (NEIR 2021) and Local Businesses 1,009 (Dec 2021 source 
Australian Business Register) 

Page 12 updated to reflect engagement undertaken during exhibition period. 
Closing the Loop – A comprehensive checking in process was undertaken during the 
28-day public exhibition period to ensure further community engagement confirmed 
the goals and aspirations for the future are expressed in the Community Strategic 
Plan. 
New paragraph included:  A further four pop up listening posts were undertaken 
during the public exhibition period, and the draft plan circulated to over 200 key 
stakeholders, industry, business and residents, inviting feedback. 

Page 13 updated to include “History and heritage of the City” and “Arts and Culture” 

Page 36 – Related Plans.  Plans under development/draft in progress have been 
included.  Crown Land Plan of Management – Natural Areas (draft in progress) and 
Broken Hill Economic Development Strategy 2022-2026 (under development). 

This report is presented to Council following the public exhibition period, in order for Council 
to consider adoption of the draft Community Strategic Plan – “Your Broken Hill 2040” with 
the recommended amendments and inclusions. 

Report: 

The Community Strategic Plan 2033 was originally developed in 2010, with a major review in 
2013 following extensive community consultation, followed by smaller revisions in 2014 and 
2017. 

In preparation for the new Community Strategic Plan ‘Your Broken Hill 2040”, an intensive 
analysis of Council plans, local strategic documents from business, industry and agencies 
were undertaken to create a background paper to inform the methodology for engagement. 

The Community Strategic Plan engagement activities commenced in March 2020, where two 
personnel from Blackadder Associates led two days of engagement sessions and interviews 
with individuals at the Civic Centre.  These sessions commenced from 7am up continued up 
until 7pm, to capture as much representation as possible.  Participants included 
representatives from government, non-government organisations, business, industry, 
education institutions, health, first responders, youth, tourism, arts, sport, history, First 
Nations people, community groups, Councillors and Council staff.  

The announcement of COVID-19 pandemic Public Health Orders, which limited gatherings, 
delayed the engagement processes for a period.  However, Council staff led consultation 
continued throughout the shutdown period, where two community surveys were conducted.  
One survey targeted people with disability and the other survey broadly assessed the impact 
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of COVID-19 on the information gathered prior to the implementation of the pandemic public 
health measures.  

When Public Health Orders allowed, Council staff then headed out to the people, 
undertaking a series of pop-up listening posts, including a range of activities to ensure that 
the community had an opportunity to contribute and have their goals and aspirations 
captured. Two of these listening posts were undertaken in Argent Street and three were 
undertaken at Westside Plaza. Further pop-up listening posts were scheduled to be 
undertaken during the 28-day public exhibition period.  

In summary the engagement period extended to 15 months and included 12 focused 
workshops; five pop up listening posts; two online surveys and individual interviews.  
Extensive minutes were taken by staff at workshops, which were included with all material 
collected across engagement activities to form an analytical process that defined the themes 
and objectives of the new Community Strategic Plan.  

They key feedback areas included affordable housing, Airport redevelopment, allied health 
services, cleaner and greener city, climate change and renewable energy, community 
facilities maintenance, development, drug rehabilitation, effective community engagement, 
employment and local jobs, financial sustainability, cooperation between indigenous and 
non-indigenous, trees, parks and open spaces, health and ageing population, 
homelessness, local environmental protection, mental health, population growth and 
management, roads and infrastructure, tourism, training and education, waste management 
and recycling, youth and childcare. 

Social justice principles (a requirement within the IP&R) of equity, access, participation and 
rights were central to the development of this Plan.  The Plan has a new vision, resonating 
with the community’s aspirations and retains the four themes of Our Community, Our 
Economy, Our Environment and Our Leadership (also recommended by the IP&R).  

The strategies, objectives and actions have been updated to reflect the current foci, 
challenges, and goals of our community.  

A Community Strategic Plan Workshop for Councillors and the Executive Leadership Team 
(ELT) was held on 28 March 2022.  The presentation included an overview of the 
Community Strategic Plan, the legislative requirements and the new strategies, objectives 
and actions within the Plan. The presentation also included who is responsible for elements 
within the Community Strategic Plan, the Integrated Planning & Reporting (IP&R) 
Framework and new and changed items in the IP&R.   

The three key changes emphasised were, the new position of the Community Strategic Plan 
in the hierarchy of plans, that all plans and strategies must be connected in some way to the 
framework and that oversight of the CSP, services and service reviews would be undertaken 
by the Audit Risk and Improvement Committee.  At time of writing this report, the guidelines 
for that oversight by ARIC have not been received by Council. 

A copy of the presentation slides were made available at the workshop and circulated to 
Councillors and ELT following the workshop. 

The draft Community Strategic Plan was endorsed by Council for public exhibition at 
Council’s Ordinary Meeting held the 27 April 2022 (Minute Number 46816).  The draft Plan 
was placed on public exhibition for a 28-day period commencing 4 May 2022 and concluding 
31 May 2022, during which time Council received four written submissions and feedback 
from members of the public. 

This report is presented to Council following the public exhibition period, for Council to 
consider adoption of the draft Community Strategic Plan – “Your Broken Hill 2040”. 

Community Engagement: 

The Draft Community Strategic Plan was placed on public exhibition for a period of 28 days.  

During the 28-day public exhibition period several engagement activities were undertaken 
within the community.  These activities included circulating the draft plan to over 200 key 
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stakeholders, industry, business and residents for feedback and Council staff undertaking 
four pop-up listening posts across the City from 10th – 13th May 2022. 

Strategic Direction: 

Key Direction: 4 Our Leadership 

Objective: 4.1 Openness and transparency in decision making 

Strategy: 4.1.1 Support the organisation to operate its legal framework 

Relevant Legislation: 

Section 402 of the Local Government Act 1993 states:  

(1) Each local government area must have a community strategic plan that has been 
developed and endorsed by the council. A community strategic plan is a plan that identifies 
the main priorities and aspirations for the future of the local government area covering a 
period of at least 10 years from when the plan is endorsed. 
(2) A community strategic plan is to establish strategic objectives together with strategies for 
achieving those objectives. 
(3) Following an ordinary election of councillors, the council must review the community 
strategic plan before 30 June following the election. The council may endorse the existing 
plan, or develop or endorse a new community strategic plan, as appropriate, to ensure that 
the area has a community strategic plan covering at least the next 10 years. 

Financial Implications: 

The Community Strategic Plan forms the base document upon which the next four-year 
Delivery Program and one-year Operational plan will be budgeted. 

A long-term Financial Plan (10 years minimum) will be developed to inform decision making 
during the finalisation of the CSP and the development of the Delivery Program. 

Financial implications of endorsing the Draft Community Strategic Plan for public display 
included advertising costs estimated to be $300. 

 

Attachments 
1. 

⇩  

Draft Community Strategic Plan "Your Broken Hill 2040"  

2. 

⇩  

Draft Community Strategic Plan – Public Exhibition Period – Engagement Feedback 
Notes 

 

3. 

⇩  

CSP - Written Submission Number 1  

4. 

⇩  

CSP - Written Submission Number 2  

5. 

⇩  

CSP - Written Submission Number 3  

6. 

⇩  

CSP - Written Submission Number 4  
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POLICY AND GENERAL COMMITTEE 
 

June 2, 2022 

ITEM 4 

BROKEN HILL CITY COUNCIL REPORT NO. 141/22 

SUBJECT: ADOPTION OF THE DISABILITY INCLUSION ACTION PLAN 2022-
2026 D22/21721 

         

Recommendation 

1. That Broken Hill City Council Report No. 141/22 dated June 2, 2022, be received. 

2. That Council notes that as per Minute Number 46817, the Draft Disability Inclusion 
Action Plan 2022-2026 was placed on public exhibition for a 28-day period concluding 31 
May 2022 during which time Council received nil submissions from members of the 
public. 

3. That Council adopts the Draft Disability Inclusion Action Plan 2022-2026 as a Strategic 
Plan of Council. 

 

Executive Summary: 

The NSW Disability Inclusion Act (2014) aims to achieve the goal of ensuring people with 
disability achieve full inclusion in community life.  Under the Act, the NSW Government 
required all councils to implement a Disability Inclusion Action Plan (DIAP) by July 2017. 
Council’s Disability Inclusion Action Plan 2017-2021 was developed according to legislative 
requirements described in this Act and adopted by Council at its 28 June 2017 Council 
meeting.  

The strategies within the DIAP sought to create improved and equitable opportunities for all 
persons living with disability to access the full range of services and activities available in the 
community and to participate fully in the community.  

The DIAP sits within the Community Strategic Plan.  Links between DIAP and the 
Community Strategic Plan, Delivery Program and Operational Plan will enable Council to 
track where we are up to in putting the plan into action. Council will integrate DIAP into the 
Integrated Planning and Reporting Framework, where measures will be reported upon every 
six months in progress reports to the community and via Council’s Annual Report. 

In May 2021, Council received correspondence from the Minister for Disability Services, The 
Hon Gareth Ward MP advising that the publication of Council’s new Disability Inclusion 
Action Plans were due July 2021, however due to the impact of COVID-19 and natural 
disasters had been extended to July 2022. 

The Draft Disability Inclusion Action Plan 2022-2026 was presented to the Ordinary Council 
Meeting held 27 April 2022 and Council resolved (Minute Number 46817) to place the Draft 
Plan on public exhibition for a 28-day period during which time Council would accept 
submissions from the public. 

As per Council’s resolution the Draft Disability Inclusion Action Plan 2022-2026 was placed 
on public exhibition commencing 4 May 2022 and concluding on 31 May 2022 during which 
time Council received nil submissions from the public. 
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During the exhibition period, the draft Plan was also circulated via email to Disability 
Inclusion Action Plan monitoring group members, support organisations and people with 
disability or a carer of a person with disability, seeking feedback to the Plan. 

This report is presented to Council following the public exhibition period, for Council to 
consider adoption of the Draft Disability Inclusion Action Plan 2022-2026 as a Strategic Plan 
of Council. 

Report: 

Development of new Disability Inclusion Action Plan 2022 – 2026 

In 2019, Council sought the services of a suitably experienced consultant to develop a new 
Disability Inclusion Action Plan, which was due to be revised and adopted from 1 July 2021. 
Date now revised to be 1 July 2022. 

Jenny Bray Consulting was engaged.  Jenny already had familiarity with the disability sector 
in Broken Hill, from working in the City previously and having developed Council’s first DIAP, 
in a consultative and inclusive approach with Council staff.  This enabled the engagement 
strategy to be enacted quite rapidly.   

The NSW Disability Inclusion Act 2014 requires Action Plans to: 

• address the Disability Inclusion Act's principles 

• include specific strategies to support people with disability 

• describe how people with disability were consulted 

• describe how the plan supports the NSW Disability Inclusion Plan 

• be made available to the public 

• be reviewed in consultation with people with disability every four years 

• include progress reports published annually in Council's Annual Report. 

The Disability Inclusion Action Plan must specifically address four key focus areas: 

• Developing positive community attitudes and behaviours 

• Creating liveable communities 

• Supporting access to meaningful employment 

• Improving access to services through better systems and processes 

How Council Consulted 

Council consulted with the community and people living with disabilities, their families and 
other significant people. Consultations explored what was important to them, what isn’t 
working for disability inclusion and how Council could improve inclusion. Consultation 
methods, included: 

• An online survey 

• Hard copy survey 

• Easy read survey (hard copy) 

• Community consultation session 

• Focus interviews with NDIS service providers 

• Internal consultations with Council staff 

Council advertised through a range of media, including: 

• Online via our website and social media (Facebook)  

• In newspapers (Barrier Truth)  
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• Via our networks and events (including the DIAP Monitoring Group, service 
providers and health and education services) 

• Surveys were distributed to the Library, YMCA, Council's Administrative Centre and 
local disability service providers distributed surveys to NDIS participants 

• Existing distribution lists including through the eNews distribution list 

A total of 20 people completed the online survey.  Five survey respondents (5 or 25%) 

identified as being a person with disability; seven (7 or 35%) identified as a parent or care 

giver of a child or children with a disability (aged under 17); three (3 or 15%) identified as a 

parent of an adult child with a disability; and five (or 25%) identified as working in the sector 

supporting people with disability. 

A total of six easy read surveys were received. People completing these said they like going 

shopping, using parks and gardens, and all said they use the Library. Three out of four said 

they needed help filling in forms and need writing to be easy to read. Two out of four said 

they would like people to be more friendly to them. 

Ten people attended the community consultation, including four family members (parents or 

siblings) of people with disability. Six other participants were service providers supporting 

people with disability. 

A further 20 one-on-one interviews were conducted by the consultant including five parents / 

family members of persons with disability (25%), ten (10 or 50%) who work in the sector 

supporting people with disability, four (4 or 20%) people with disability and a community 

member (cab driver). 

The results of the consultations were shared with all departments of Council. Strategies for the 

Disability Inclusion Action Plan are based directly on the comments, suggestions and feedback 

given via the consultations, surveys and interviews. 

The consultant progressively provided resources and links throughout the project, for ongoing 

use by Council staff.  

Disability Inclusion Action Plan Monitoring Group  
Council will monitor the implementation of the Disability Inclusion Acton Plan via six monthly 
compliance progress reporting and feedback from the Disability Inclusion Plan Monitoring 
Group. 

The draft Disability Inclusion Action Plan was endorsed by Council for public exhibition at 
Council’s Ordinary Meeting held the 27 April 2022 (Minute Number 46817).  The draft Plan 
was placed on public exhibition for a 28-day period commencing 4 May 2022 and concluding 
31 May 2022, during which time Council received nil submissions from members of the 
public. 

This report is presented to Council following the public exhibition period, for Council to 
consider adoption of the draft Disability Inclusion Action Plan as a Strategic Plan of Council. 

Community Engagement: 

The Draft Disability Inclusion Action Plan 2022-2026 was placed on public exhibition for a 
period of 28 days concluding 31 May 2022. 

Strategic Direction: 

Key Direction: 4 Our Leadership 

Objective: 4.1 Openness and transparency in decision making 

Strategy: 4.1.1 Support the organisation to operate within its legal framework 
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Relevant Legislation: 

Disability Inclusion Act (NSW) 2014 
Disability Discrimination Act (Commonwealth) 1992 
Local Government Act 1993 
Integrated Planning and Report Framework 

Financial Implications: 

The implementation of the Disability Inclusion Action Plan 2022-2026 will be budgeted and 
included in the Delivery Program and one-year Operational Plans. 
 

Attachments 

1. ⇩  Draft Disability Inclusion Action Plan 2022 - 2026  

  
 
 
RAZIJA NU'MAN 
CHIEF CORPORATE AND COMMUNITY OFFICER 
 
JAY NANKIVELL 
GENERAL MANAGER 
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POLICY AND GENERAL COMMITTEE 
 

May 3, 2022 

ITEM 5 

BROKEN HILL CITY COUNCIL REPORT NO. 142/22 

SUBJECT: ADOPTION OF THE DRAFT DEBT RECOVERY POLICY D22/21771 
         
 

Recommendation 

1. That Broken Hill City Council Report No. 142/22 dated May 3, 2022, be received. 

2. That Council notes that as per Minute Number 46820, the Draft Debt Recovery Policy 
was placed on public exhibition for a 28 day period concluding 31 May 2022 during 
which time Council received nil submissions from members of the public.  

3. That Council adopts the Draft Debt Recovery Policy as a Policy of Council which will 
render the 2017 Debt Recovery Policy obsolete. 

Executive Summary: 

In order to facilitate improved financial management and compliance with the Local 
Government Act 1993, a review of Councils Debt Recovery Policy has been conducted. This 
review is to ensure Councils Debt Recovery Policy is compliant and in alignment with The 
Local Government Act 1993, and Office of Local Government Debt Management and 
Hardship Guidelines November 2018. Ratepayer and debtor feedback has been considered 
and incorporated into the revised policy during this review. 
 
In accordance with the Local Government Act 1993 any new or reviewed policies require 
public exhibition for a period no less than 28 days following which all submissions should be 
considered and the policies be either amended, adopted or rejected. 
 
Council considered the Draft Debt Recovery Policy at its Ordinary Meeting held 27 April 
2022 and resolved (Minute Number 46820) to place the Draft Policy on public exhibition for a 
28 day period. 
 
The Draft Policy was placed on public exhibition commencing 4 May 2022 and concluding 31 
May 2022 during which time Council received nil submissions from members of the public. 
 
 

Report: 

 
Council collects rates and charges each year in line with the Local Government Act 1993. 
Councils that receive funds on time are in a better position to be financially sustainable and 
continue to deliver the services and facilities that the local community need and expect. 
 
A robust, fair, transparent, and equitable Debt Recovery policy is essential in managing the 
collection of rates and charges and communication with ratepayers. 
 
The review of Councils Debt Recovery policy has been conducted with the Local 
Government Act 1993, OLG  - Debt Management and Hardship Guidelines November 2018, 
and ratepayer and debtor feedback as the guiding principles. 
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Key elements required for an effective Debt Recovery policy: 
 

• Recovery of debt in a fair, equitable and respectful manner 

• Modern payment methods and bill smoothing 

• Stop the clock approach 

• Clear and accessible communication – early engagement 

• Cost minimisation 

• Consistent approach 

• Regular review of policies and procedures 
 
Proposed Key Changes to existing policy: 
 

• Days to respond between reminder and demand letters increased from 14 to 21 
days. 

• Threshold for proceeding to legal action recovery increased from $800 to $1000. 

• Final Reminder notice to be issued on Council Letterhead 21 days after due date. 
The proposed changes in the draft debt recovery policy have been included in response to 
feedback received from rates and sundry debtors. Debtors have expressed a preference for 
initial contact to come from Council, on Council letterhead rather than from an external debt 
recovery agent. Debtors have also communicated a preference to avoid legal costs where 
possible and that they have been experiencing delays with the mail, making the 14 day 
response time difficult to meet. The above changes, including the extension of time between 
letters from 14 to 21 days, the legal action threshold increase to $1000 and the final 
reminder to be issued on Council letterhead have been included as a response to these 
issues. 
 
This revised policy will provide a sound debt recovery policy to ensure that appropriate 
controls are in place for the management of rates and sundry debtors as part of council’s 
overall financial management system. 
 
Council considered the Draft Debt Recovery Policy at its Ordinary Meeting held 27 April 
2022 and resolved (Minute Number 46820) to place the Draft Policy on public exhibition for a 
28 day period. 
 
The Draft Policy was placed on public exhibition commencing 4 May 2022 and concluding 31 
May 2022 during which time Council received nil submissions from members of the public. 
 
 
This report is now presented to Council to consider adoption of the Draft Debt Recovery 
Policy as a Policy of Council. 
 

Community Engagement: 

The Draft Debt Recovery Policy was placed on public exhibition for a 28 day period 
concluding 31 May 2022. 
 

Strategic Direction: 

 

Key Direction: 4 Our Leadership 
Objective: 4.1 Openness and transparency in decision making 
Strategy: 4.1.1 Support the organisation to operate its legal framework 
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Relevant Legislation: 

• Local Government Act 1993 

• Local Government (General) Regulation 2005 
 

Financial Implications: 
This policy will provide a sound corporate debt recovery policy to ensure that appropriate 
controls are in place for the management of rates and sundry debtors as part of council’s 
overall financial management system. 

 

Attachments 

1. ⇩  Draft Debt Recovery Policy  

2. ⇩  Debt-Management-And-Hardship-Guidelines-Nov-2018  

  
 
 
SIMON BROWN 
CHIEF FINANCIAL OFFICER 
 
JAY NANKIVELL 
GENERAL MANAGER 
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POLICY AND GENERAL COMMITTEE 
 

June 2, 2022 

ITEM 6 

BROKEN HILL CITY COUNCIL REPORT NO. 143/22 

SUBJECT: ADOPTION OF DRAFT EQUAL EMPLOYMENT OPPORTUNITY 
POLICY D22/22639 

         

Recommendation 

1. That Broken Hill City Council Report No. 143/22 dated June 2, 2022, be received. 

2. That Council adopts the Draft Equal Employment Opportunity Policy as a Policy of 
Council. 

3. That Council notes that adoption of the Draft Equal Employment Opportunity Policy will 
render the 2009 Equal Employment Opportunity Policy obsolete. 

 

Executive Summary: 

Council’s Equal Employment Opportunity (EEO) Policy is designed to assist Council meet its 
obligations, under the Anti-Discrimination Act 1997, to provide a workplace that is free from 
unlawful discrimination. 
 
Council has reviewed its current EEO Policy and now presents a Draft EEO Policy for 
consideration of adoption. 
 

Report: 

Council’s Equal Employment Opportunity (EEO) Policy is designed to assist Council it meet 
its obligations, under the Anti-Discrimination Act 1997, to provide a workplace that is free 
from unlawful discrimination. 

The Anti-Discrimination Act 1997 makes it unlawful to discriminate in employment, education 
and the delivery of goods and services, and promotes equality of opportunity between all 
people. 

Equal Employment Opportunity (EEO) is a positive way of describing the absence of 
discrimination in the workplace.  This means that employment decisions, including 
recruitment, selection, opportunities and employment conditions, will not be made on the 
basis of irrelevant characteristics such as a person’s age, sex marital status, race, colour, 
pregnancy, sexuality, religion, political belief, impairment or disability or association with a 
person(s) having such characteristics.  Basing decisions on these characteristics is both 
unfair and unlawful. 

In order to ensure EEO, employment decisions at Council are made on the basis of 
individual merit of the employee or applicant on such attributes as skills, knowledge and 
experience and recognizing that having a diverse workforce can enhance the performance of 
the Council. 

EEO also means the absence of harassment in the workplace.  Under Federal and State 
legislation, unlawful harassment occurs when someone is made to feel intimidated, insulted 
or humiliated because of their race, colour, national or ethnic origin, sex, disability, or sexual 
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preference.  It can also happen if someone is working in a “hostile” or intimidating 
environment.   

Council has reviewed its 2009 EEO Policy to ensure that it remains current and complies 
with all relevant legislation. 

Staff Consultation 

Council’s consultation process has included the below: 

• All current employees provided access to the draft policy for review and provide 
feedback. 

• Policy was provided to both the Workplace Health & Safety Committee and 
Workplace Consultative Committee on Tuesday 24 May 2022, for review and to 
provide feedback. 

• Policy was provided to the United Services Union (USU) for review and to provide 
feedback. 

• All feedback was presented for review and discussion to both internal employee 
committees. 

• Both internal employee committees moved to support and recommend the policy 
unanimously. 

 
The Draft Equal Employment Opportunity Policy is presented to Council for consideration of 
adoption. 
 

Community Engagement: 

Not applicable. 
 

Strategic Direction: 

Key Direction: 4 Our Leadership 
Objective: 4.1 Openness and transparency in decision making 
Strategy: 4.1.1 Support the organisation to operate its legal framework 

 

Relevant Legislation: 

Local Government Act 1993 (NSW), Section 440A 
Anti-Discrimination Act 1977 (NSW), Part 2 Division 1 
Racial Discrimination Act 1975 (Cth), Part 2 Section 9 
Federal Sex Discrimination Act 1984 (Cth), Part 2 Section 14 
Human Right and Equal Opportunity Commission Act 1986 (Cth), Schedule 1 Section 3 
Age Discrimination Act 2004 (Cth), Part 4 Section 17 
Workplace Relations Act 1996 (Cth), Part 1 Section 7 

Financial Implications: 

Nil 
 

Attachments 

1. ⇩  Draft Equal Employment Opportunity Policy  

  
 
 
CASEY DEERY 
EXECUTIVE MANAGER PEOPLE AND CULTURE 
 
JAY NANKIVELL 
GENERAL MANAGER 



ADOPTION OF DRAFT EQUAL EMPLOYMENT 
OPPORTUNITY POLICY 

Attachment 1 
Draft Equal Employment 

Opportunity Policy 
 

Page 270 

  



ADOPTION OF DRAFT EQUAL EMPLOYMENT 
OPPORTUNITY POLICY 

Attachment 1 
Draft Equal Employment 

Opportunity Policy 
 

Page 271 

  



ADOPTION OF DRAFT EQUAL EMPLOYMENT 
OPPORTUNITY POLICY 

Attachment 1 
Draft Equal Employment 

Opportunity Policy 
 

Page 272 

  



ADOPTION OF DRAFT EQUAL EMPLOYMENT 
OPPORTUNITY POLICY 

Attachment 1 
Draft Equal Employment 

Opportunity Policy 
 

Page 273 

  



ADOPTION OF DRAFT EQUAL EMPLOYMENT 
OPPORTUNITY POLICY 

Attachment 1 
Draft Equal Employment 

Opportunity Policy 
 

Page 274 

  



ADOPTION OF DRAFT EQUAL EMPLOYMENT 
OPPORTUNITY POLICY 

Attachment 1 
Draft Equal Employment 

Opportunity Policy 
 

Page 275 

  



ADOPTION OF DRAFT EQUAL EMPLOYMENT 
OPPORTUNITY POLICY 

Attachment 1 
Draft Equal Employment 

Opportunity Policy 
 

Page 276 

 



Ordinary Council 29 June 2022 
 

 

Broken Hill City Council Page 277 

POLICY AND GENERAL COMMITTEE 
 

June 2, 2022 

ITEM 7 

BROKEN HILL CITY COUNCIL REPORT NO. 144/22 

SUBJECT: COMMUNITY ASSISTANCE GRANTS AWARDED FOR ROUND 
ONE OF 2022/2023 D22/29210 

         
 

Recommendation 

1. That Broken Hill City Council Report No. 144/22 dated June 2, 2022, be received. 

2. That Council notes the Community Assistance Grants awarded for Round One of 
2022/2023 which were recommended by the Panel on 31 May 2022 and approved by 
the General Manager on 2 June 2022 under delegation. 

3. That Council notes the additional Community Assistance Grant recommended by the 
General Manager in addition to the Panel’s recommendation to represent the full 
allocation of round one funds. 
 

 

Executive Summary: 

Council is committed to assisting local community not-for-profit organisations in the delivery 
of services/activities/programs that align with the objectives of Broken Hill’s Community 
Strategic Plan.  To facilitate this Council holds two rounds of Community Assistance Grant 
(CAG) funding each year to provide “one-off” financial grants.  The grants program complies 
with Section 356 of the Local Government Act 1993. 
 
Applications for Community Assistance Grants for Round One of 2022/2023 closed on  
30 April 2022 at which time Council received 11 applications.  
 
The CAG Panel recommended full support and part support of all applications.  The Panel’s 
recommendations gained approval from the General Manager on 2 June 2022 (as per the 
General Manager’s Delegations of Authority) with the General Manager also approving an 
increase to the grant recommended to Meals on Wheels from $4,000.00 to $8,412.64. (see 
minutes attached) 
 
All organisations have been advised of the outcome of their applications and the process to 
grant the funds has commenced. 
 
 
Report: 
 
Council’s Community Assistance Grants Policy provides a framework for Council to provide 
grants for community events, projects, services or activities know as Community Assistance 
Grants that align with the objectives of Broken Hill’s Community Strategic Plan.   
 
The framework aims to ensure that the allocation of Council’s limited resources is 
undertaken in a fair, transparent, accountable and ethical manner.  Council recognises that 
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there can be difficulties in meeting community expectations with the increasingly limited 
financial resources available.  Council also recognises that it is accountable to the 
community for the management and disbursement of its funds and that it must be done in a 
manner that maximises the benefits to the community and is seen as fair and equitable. 
 
The CAG Panel met on 31 May 2022 and conducted their evaluation of the applications 
received for Round One of 2022/2023 and presented its recommendations to the General 
Manager for the awarding of grants.   
 
Council received 11 applications, the General Manager approved the Panel’s 
recommendations on 2 June 2022 with one change, to grant the remaining funds of 
$4,412.64 to increase the grant to Meals on Wheels from $4,000.00 (as recommended by 
the Panel) to $8,412.64 (see attached minutes).  A summary of the grants awarded is 
provided below: 
 

 
Total of budget available for Round One  

 
$47,250.00 

 

 
Applicant 

 
Project/Activity 

 
Amount 
Granted 

In One Accord 2022 Carols by Candlelight $5,000.00 

Broken Hill Family History 
Group 

New computer, printer and software $3,468.16 

Broken Hill Repertory 
Society 

Land rates and insurances $5,516.00 

Broken Hill Community Inc Audio-visual equipment $1,825.40 

Silver City Swim Club 2022 Summer Sizzler Swim Meet $7,500.00 

Silverlea Employment and 
Training 

2 small trailers for green waste removal 
(Picton Plants Division) 

4,527.80 

Australian Sports 
Foundation 

Sisters in Strength workshop and domestic 
violence education program at YMCA 

$5,000.00 

Lee’s International 
Taekwondo 

New uniforms and training equipment $4,000.00 

Meals on Wheels Broken 
Hill 

New concrete carpark at the Centre $8,412.64 

Veteran, Vintage and 
Classic Motorcycle Club 

Venue hire for Bike Show $1,000.00 

Broken Hill Pistol Club Rainwater diversion, new skirtings and vinyl 
floor 

$1,000.00 

 
Total of grants awarded 

 
$47,250.00 

 
Balance Remaining  

 
$0 

 

 
All recipients of Grants must enter into an agreement with Council and provide Council with 
full acquittal information following the conduct of their activity/program/event.  If an 
organisation fails to adequately acquit their grant, they will be ineligible for grants in the 
future and may be required to repay the grant funds to Council (depending on the 
circumstances). 
 
Community Engagement: 
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Each Round of CAG Funding is open at least six weeks prior to the closing date.  Council 
advertises extensively in the Barrier Truth, Council’s website and facebook page during this 
period.  
 
 
 
Strategic Direction: 
 

Key Direction: 4 Our Leadership 
Objective: 4.3 We unite to succeed in Australia’s First Heritage Listed City 
Strategy: 4.3.1 Opportunities to work together are identified and relationships 

are developed and maintained for the benefit of the community 

 

Relevant Legislation: 

Local Government Act 1993, Section 356 

Council’s adopted Community Assistance Grant Policy. 

Financial Implications: 
 
The budget for Round One 2022/2023 will be fully expended. 
 
 

Attachments 

1. ⇩  Minutes of the Community Assistance Grants Panel - Round 1 2022/2023  

  
 
 
LEISA BARTLETT 
EXECUTIVE OFFICER 
 
JAY NANKIVELL 
GENERAL MANAGER 
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POLICY AND GENERAL COMMITTEE 
 

June 2, 2022 

ITEM 8 

BROKEN HILL CITY COUNCIL REPORT NO. 145/22 

SUBJECT: INVESTMENT REPORT FOR MAY 2022 D22/29286 
         
 
Recommendation 

1. That Broken Hill City Council Report No. 145/22 dated June 2, 2022, be received. 

Executive Summary: 

The Local Government (General) Regulation 2005 (Part 9, Division 5, Clause 212), effective 
from 1 September 2005, requires the Responsible Accounting Officer of a Council to provide 
a written report setting out details of all monies that have been invested under Section 625 (2) 
of the Local Government Act 1993, as per the Minister's Amended Investment Order gazetted 
11 March 2011.  The Responsible Accounting Officer must also include in the report, a 
certificate as to whether the investment has been made in accordance with the Act, the 
Regulations and the Council’s Investment Policy.  
 
As at 31 May 2022, Council's Investment Portfolio had a current market valuation of 
$25,406,208 or principal value (face value) of $25,394,308 and was compliant with policy and 
legislative requirements as per the below table. 
 

Report: 

Council's investments as at 31 May 2022 are detailed in Attachment 1. 
 

Portfolio Summary     

Portfolio Performance vs. RBA Cash 
Rate 

✔ Council’s investment performance did exceed 
benchmark. 

Investment Policy Compliance     

Legislative Requirements ✔ Compliant with policy 

Portfolio Credit Rating Limit ✔ Compliant with policy 

Institutional Exposure Limits ✔ Compliant with policy 

Term to Maturity Limits ✔ Compliant with policy 
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Market Review 
 
Global issues 
In the US, the Federal Reserve raised its key benchmark rate by 50bps to a range of 0.75%-
1.00%, its largest rate hike in 22 years. Multiple further hikes of 50bps each are anticipated 
in the coming months in a bid to slow down surging inflation. The US annual inflation rate 
came down slightly in its latest reading but remains near a 40 year high at 8.3%. Inflation 
pressures also remain very high in Europe leading the European Central Bank to indicate 
rates will likely be increased in July. Central banks in the UK, Canada, New Zealand and 
South Korea are all in the process of raising key benchmark rates to curb inflation. 
Meanwhile, financial markets remain concerned that the central banks will raise rates too 
aggressively and tip their economies into recession. In China, retail and factory activity has 
fallen sharply in recent months as wide Covid-19 lockdowns confined workers and 
consumers to their homes and severely disrupted supply chains again, casting a long 
shadow over the outlook for the world's second-largest economy. Share markets continue to 
be volatile due to rising inflation and concerns of stagnating economic growth. The US S&P 
500 index had a modest gain of 0.2% following its sharp fall in April, European shares were 
down 0.6% Japanese shares had rebound from last month, up 0.8%. Australian shares 
slumped by 3% with IT and telecom sectors down over 8%.  
 
Domestic issues 
The change in Australia’s federal government is expected to make little immediate difference 
to prevailing economic conditions. Sharply higher energy prices, rising interest rates and 
stubbornly sluggish wage increases will now be Labour’s challenges. Latest wages growth 
data edged only slightly higher in the March quarter, rising to 2.4% year over year. However, 
there are signs that sharper wage increases are on their way in the coming months. The 
long run average of annual wage growth is just over 3%. Australia’s unemployment rate 
dropped to 3.9%, its lowest level since the mid-1970s. Overall there was an increase in 4000 
jobs, with full-time positions increasing by 92k offset by fall of 88k in part-time roles. Retail 
sales continue to record gains well ahead of its pre-pandemic levels. A gain of nearly 1% last 
month has taken retail sales to +15% above its pre-covid trendline. The surge in demand is 
expected to simmer down as interest rate hikes take hold of discretionary spending.  
 
Interest rates 
The RBA rose the official cash rate from 0.10% to 0.35% at its May meeting. While the RBA 
Board considered a smaller initial increase, they acknowledged that inflationary pressures 
appeared to be more persistent than originally forecast. The Board also stated that more 
increases would be needed in the near future to help bring inflation back within the 2-3% target 
range. The market is pricing in a 0.50% cash rate by the end of June and 2.50% by the end of 
2022, same levels as last month, but the market has trimmed back on late-2023 expectations, 
down to 3.20% from 3.50% last month. 
 

Investment Portfolio Commentary 
Council’s investment portfolio returned -1.20%pa (-0.10% actual) for the month of May 
versus the bank bill index benchmark return of 0.41%pa. For the past 12 months, the 
investment portfolio has returned -0.15% return, versus the bank bill index benchmark’s 
0.05%pa. During May, Council had no term deposit maturities and no new deposits. 
 
The NSW TCorpIM LT Growth Fund recorded a negative marked-to-market return in May of 
-0.84% (actual) and was reason for Council’s overall negative result. The fund was mainly 
affected by a poor result in its Australian share component. 
 
The Australian share market (All Ords) dropped by 3% in May led lower by another poor 
month in the interest rate sensitive IT sector which was down 8%. Telecoms, down 6.7%, 
Consumer Staples, -6.6%, and Consumer Discretionary, -5.5%, were the worst hit sectors 
during the month in which no major sector recorded a positive result. 
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On the positive side, with the sharp rise in interest rates, new TDs and securities are offering 
rates at levels not seen in over 2 years. 
 
Council has a well-diversified portfolio invested predominantly among a range of term 
deposits and senior ranked floating rate notes from highly rated government and Australian 
bank issuers. Council also has a quarter of its portfolio invested in professionally managed 
funds, via NSW TCorp, which provide exposure to a wide range of asset classes, including 
international and domestic shares. It is expected that Council’s portfolio will achieve above 
benchmark returns over the medium/long term with prudent investment selection. 
 
Council’s Portfolio by Source of Funds – May 2022 
 

As at 31 May 2022, Council's Investment Portfolio had a current market valuation of 
$25,406,208 or principal value (face value) of $25,394,308 and was compliant with policy and 
legislative requirements as per the table above. 

  Source of Funds Principal Amount 

GENERAL Operating Capital & Internal Restrictions $18,437,308 

Fund  Royalties Reserve  $727,000 

  Domestic Waste Management Reserve $1,967,000 

  Grants $4,263,000 

  TOTAL PORTFOLIO $25,394,308 
 

Certificate by Responsible Accounting Officer 
 

All investments have been placed in accordance with Council’s Investment Policy, Section 
625 of the Local Government Act 1993 (as amended), the Revised Ministerial Investment 
Order gazetted 11 February 2011, Clause 212 of the Local Government (General) Regulations 
2005- and Third-Party Investment requirements of the then Department Local Government 
Circular 06-70.  Council continues to obtain independent financial advice on its investment 
portfolio in accordance with the then Department of Local Government Circular of 16 
September 2008. 
 

Community Engagement: 

Nil 

Strategic Direction: 

Key Direction 4: Our Leadership 
Objective 4.1: Openness and Transparency in Decision Making 
Action 4.1.1 Maintain good governance and best practice methods and ensure 

compliance with various guidelines and legislation. 
 

Relevant Legislation: 

This report is provided for Council’s consideration in compliance with the requirements of Part 
9, Division 5, Clause 212 of the Local Government (General) Regulations 2005. 
 

Financial Implications: 
The recommendation has no financial impact. 

 

Attachments 

1. ⇩  May 2022 Investment Report  
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SIMON BROWN 
CHIEF FINANCIAL OFFICER 
 
JAY NANKIVELL 
GENERAL MANAGER 
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POLICY AND GENERAL COMMITTEE 
 

June 16, 2022 

ITEM 9 

COUNCILLORS REPORT NO. /22 

SUBJECT: MATTER OF URGENCY RAISED AT THE JUNE POLICY AND 
GENERAL COMMITTEE MEETING - COUNCIL'S SUBMISSION TO 
THE NSW DEPARTMENT OF PLANNING AND ENVIRONMENT 
REGARDING THE DRAFT WESTERN REGIONAL WATER 
STRATEGY D22/31655 

         

Recommendation 

1. That Councillors Report No. /22 dated June 16, 2022, be received. 

2. That Council forwards a submission to the NSW Department of Planning and 
Environment regarding the Draft Western Regional Water Strategy objecting to the 
proposed critical dry condition trigger level of 195 GL for Menindee Lakes total storage 
capacity for implementing temporary water restrictions (once this trigger is reached there 
would be no releases beyond the minimum flow requirements from lakes Wetherell, 
Pamamaroo, Menindee, Cawndilla and Tandure). 

3. That Council delegates authority to the Mayor, Councillor Browne and the General 
Manager to formulate Council’s submission and forward said submission to the 
Department of Planning and Environment by the closing date of 13 July 2022. 

 

Executive Summary: 

This matter was raised as a matter of urgency by Councillor Browne at the June Policy and 
General Committee Meeting held 15 June 2022 following Councillor Browne’s attendance at 
the NSW Department of Planning and Environment’s public consultation of the Draft 
Western Regional Water Strategy earlier that day at the Town Hall at Menindee. 
 
The matter of urgency was accepted by the Chair of the Policy and General Committee due 
to the requirement for Council to resolve at the June Council Meeting whether to make a 
submission regarding the Draft Western Regional Water Strategy as submissions close on 
13 July 2022 (prior to the July Council Meeting). 
 
The Draft Western Regional Water Strategy can be found on the NSW Department of 
Planning and Environment’s website at:  https://water.dpie.nsw.gov.au/plans-and-
programs/regional-water-strategies/public-exhibition/western-regional-water-strategy 
 
 

Attachments 
There are no attachments for this report  
 
 
M BROWNE 

COUNCILLOR     

https://water.dpie.nsw.gov.au/plans-and-programs/regional-water-strategies/public-exhibition/western-regional-water-strategy
https://water.dpie.nsw.gov.au/plans-and-programs/regional-water-strategies/public-exhibition/western-regional-water-strategy


ORDINARY MEETING OF THE COUNCIL  29 JUNE 2022  

 

Page 298 

FURTHER REPORTS 
 
1. BROKEN HILL CITY COUNCIL REPORT NO. 146/22 - DATED JUNE 20, 2022 - 

COUNCILLOR ATTENDANCE AT THE LOCAL GOVERNMENT NSW ANNUAL 
CONFERENCE TO BE HELD IN THE HUNTER VALLEY 23 -25 OCTOBER 2022 
(D22/31965) ....................................................................................................... 299 

 
 
2. BROKEN HILL CITY COUNCIL REPORT NO. 147/22 - DATED JUNE 16, 2022 - 

CORRESPONDENCE REPORT - NSW GOVERNMENT'S BUDGET 
ANNOUNCEMENT OF $5 BILLION TO ADDRESS AFFORDABLE CHILDCARE 
ACROSS NSW (D22/31504) .............................................................................. 305 

 
 
3. BROKEN HILL CITY COUNCIL REPORT NO. 148/22 - DATED JUNE 23, 2022 - 

DRAFT DELIVERY PROGRAM 2022-2026 INCORPORATING DRAFT 
OPERATIONAL PLAN 2022/2023, INCLUSIVE OF THE STATEMENT OF 
REVENUE POLICY AND DRAFT SCHEDULE OF FEES AND CHARGES 
2022/2023 (D22/29991) ..................................................................................... 311 

 
 
4. BROKEN HILL CITY COUNCIL REPORT NO. 149/22 - DATED JUNE 23, 2022 - 

ADOPTION OF THE DRAFT LONG TERM FINANCIAL PLAN 2023-2032 
(D22/30311) ....................................................................................................... 465 

 
 
5. BROKEN HILL CITY COUNCIL REPORT NO. 150/22 - DATED JUNE 23, 2022 - 

ADOPTION OF THE WORKFORCE MANAGEMENT STRATEGY 2022-2026 
(D22/30371) ....................................................................................................... 512 

 
 
6. BROKEN HILL CITY COUNCIL REPORT NO. 151/22 - DATED JUNE 22, 2022 - 

BROKEN HILL LIBRARY AND ARCHIVES PROJECT DESIGN AMENDMENT - 
ADDITIONAL FEES (D22/32340) ....................................................................... 550 

 
 
7. BROKEN HILL CITY COUNCIL REPORT NO. 152/22 - DATED JUNE 23, 2022 - 

NOMINATIONS FOR THE APPOINTMENT OF COMMUNITY 
REPRESENTATIVES TO SECTION 355 COMMUNITY COMMITTEES 
(D22/29668) ....................................................................................................... 557 

 
 
8. BROKEN HILL CITY COUNCIL REPORT NO. 153/22 - DATED JUNE 16, 2022 - 

MINUTES OF THE BROKEN HILL LEAD REFERENCE GROUP MEETING HELD 
19 MAY 2022 (D22/31599) ................................................................................. 609 

 
 
9. BROKEN HILL CITY COUNCIL REPORT NO. 154/22 - DATED JUNE 23, 2022 - 

ACTION LIST REPORT (D22/30463) ................................................................. 614 



Ordinary Council 29 June 2022 
 

 

Broken Hill City Council Page 299 

ORDINARY MEETING OF THE COUNCIL 
 

June 20, 2022 

ITEM 1 

BROKEN HILL CITY COUNCIL REPORT NO. 146/22 

SUBJECT: COUNCILLOR ATTENDANCE AT THE LOCAL GOVERNMENT 
NSW ANNUAL CONFERENCE TO BE HELD IN THE HUNTER 
VALLEY 23 -25 OCTOBER 2022 D22/31965 

         

Recommendation 

1. That Broken Hill City Council Report No. 146/22 dated June 20, 2022, be received. 

2. That Council determines its Councillor Delegates to attend the Local Government NSW 
Annual Conference to be held in the Hunter Valley 23-25 October 2022. 

3. That Council determines its two voting delegates and advise Local Government NSW by 
5pm on Monday 10 October 2022. 

4. That Council notes that the following motion from the 30 March 2022 Council Meeting 
(Minute Number 46797) will be submitted once motions open on 4 July 2022 and 
determine any further motions to the Conference in-line with the criteria for motions. 

“…That the motion be resubmitted as follows:  That Local Government NSW calls on the 
Premier of NSW and the Minister for Local Government to ban Developers only from 
serving as Councillors. 
 
That it is noted that BHCC supports the rights of all to represent Local Government if they 
meet the current Legislative requirements…” 

5. That Council notes that as per the Policy and General Committee’s meeting with 
representatives of Local Government NSW, the General Manager and CEO of Local 
Government NSW are liaising to formulate additional motions and these motions will be 
presented to the July 2022 Policy and General Committee for recommendation to the 
July 2022 Council Meeting for adoption. 

6. That motions along with the accompanying Council resolution be submitted once 
motions open on 4 July 2022 and prior to the closing date of 29 August 2022.  

 

Executive Summary: 

Attendance of Council’s delegates at the LGNSW Annual Conference is by Council 
resolution.  The Conference is to be held in the Hunter Valley from 23-25 October 2022.  
This report is presented to Council to determine its Councillor Delegates and its two Voting 
Delegates in order that accommodation can be secured and registrations can be submitted 
when early bird registrations open on 4 July 2022. 
 
Further motions to the conference (in addition to the motion resolved by Council as per 
Minute No. 46797 of the 30 March 2022 Council Meeting) will be the subject of a report to 
the July 2022 Policy and General Committee for recommendation to the July 2022 Ordinary 
Council Meeting as a result of the Committee’s meeting with representatives of Local 
Government NSW on 9 June 2022.   
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Report: 

The LGNSW Annual Conference is the annual policy-making event for councils of NSW.  
The Conference is the pre-eminent event of the local government year where local 
Councillors come together to share ideas and debate issues that shape the way we are 
governed. 
 
The theme for the Annual Conference and the draft program have not yet been released but 
based on the format of previous years the Conference will include addresses by keynote 
speakers, presentations, panel addresses, workshops and trade exhibitions all tailored to the 
various aspects and current issues facing Local Government. 
 
Attendance at the Conference will ensure that remote areas such as the Far West are not 
placed at a disadvantage by decisions made.   
 

Registration for voting and non-voting delegates will open on Monday 4 July 2022, with 
discounted early bird rates available until Wednesday 17 August 2022. Standard 
registrations open on Thursday 18 August 2022 and close at 5pm on Monday 10 October 
2022. 
 
Voting 
Voting delegates must be registered to attend the Conference and be registered as a 
nominated voting delegate. 
 
To vote on motions, delegates must be an elected member of a council, county council, the 
Lord Howe Island Board (LHIB), Norfolk Island Regional Council (NIRC) or Related Local 
Government Body (RLGB) or an Administrator appointed in accordance with the Local 
Government Act 1993. 
 
As per the Rules of the Local Government NSW (Rule 23) the formula to determine the 
number of voting delegates for a Council with the population between 10,001 to 20,000 is 2, 
therefore Broken Hill City Council is entitled to 2 voting delegates. 
 
Ordinary members need to advise LGNSW of the name(s) of their nominated voting 
delegate(s) for voting on motions. 
 
Members are required to advise LGNSW of the names of their nominated voting delegates 
by 5pm on Monday 10 October 2022. 
 
Motions 
 
The Board encourages submission of motions along with the accompanying Council 
Resolution by Monday 29 August 2022 to allow printing and distribution of the Business 
Paper before the Conference.  
 
The Board has resolved that motions will be included in the Business Paper for the 
conference only where they:  
 

1. are consistent with the objectives of the Association (as per Rule 4 of the 
Association’s Rules)  
 

2. relate to Local Government in NSW and/or across Australia  
 

3. concern or are likely to concern Local Government as a sector  
 

4. seek to advance the Local Government policy agenda of the Association and/or 
improve governance of the Association  
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5. have a lawful purpose (a motion does not have a lawful purpose if its implementation 
would require or encourage non-compliance with prevailing laws);  
 

6. are clearly worded and unambiguous in nature, and  
 

7. do not express preference for one or several members over one or several other 
members.  
 

As a Council Resolution must accompany any motions that Council wishes to submit, the 
last Council Meeting that these motions must be resolved is at the July 2022 Ordinary 
Council Meeting in order to meet the submission deadline of 29 August 2022. 
 
Council has already determined one motion for the Conference, at its Ordinary Meeting held 
30 March 2022, (Minute Number 46797): 
 

“…That the motion be resubmitted as follows:  That Local Government NSW calls on the 
Premier of NSW and the Minister for Local Government to ban Developers only from 
serving as Councillors. 
 
That it is noted that BHCC supports the rights of all to represent Local Government if they 
meet the current Legislative requirements….” 

 
Council also resolved at its Ordinary Meeting held 25 May 2022, to meet with 
representatives of Local Government NSW to discuss a possible motion regarding 
opportunities for an upgrade to mobile phone coverage across regional NSW, under the 
black spot funding program and Council resolved (Minute Number 46849): 
 

“…That the Policy and General Committee liaise with Local Government NSW 
regarding the inadequate mobile phone coverage in and around Broken Hill and 
opportunities for an upgrade to mobile phone coverage under the black spot 
funding program; and that a motion be submitted to the Local Government NSW 
Annual Conference regarding the inadequate mobile phone coverage across 
regional NSW.” 

 
Members of the Policy and General Committee along with Council’s Executive Leadership 
Team met with the President and Chief Executive Officer of Local Government NSW on 
Thursday 9 June 2022 to discuss the above matter and other matters affecting regional 
NSW which may be eligible as motions to the Annual Conference; with the outcome of this 
meeting being that the Chief Executive Officer of Local Government NSW will liaise with 
Council’s General Manager to assist with the formulation of additional motions. 
 
A further report will be presented to the July 2022 Policy and General Committee for 
recommendation to the July 2022 Ordinary Council Meeting for adoption of additional 
motions to the Conference. 

 

Community Engagement: 

Nil 
 

Strategic Direction: 

Key Direction: 4 Our Leadership 

Objective: 4.1 Openness and transparency in decision making 

Strategy: 4.1.1 Support the organisation to operate its legal framework 

 

Relevant Legislation: 
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Local Government Act 1993 
Local Government (General) Regulation 2005 

Financial Implications: 
 

The following fees are based on the 2019 Annual Conference that was held in-person: 

   

Registration papers have not yet been released.   

As an indication only, following are the costs associated with attending the last in-
person Conference held in 2019 Local Government NSW Annual Conference per 
person: 

Early Bird Registration Fee 2019 $840.00 per person 
OR - Standard Registration Fee 2019 $940.00 per person 
 
Conference Dinner Ticket 2019 $110.00 per person 

Return flights to Newcastle $1,200.00 per person 

Hire Car - Newcastle to Hunter Valley and return $870.00 per group  
Accommodation – Capital City rate (within Council’s policy limits) $220.00/person/night 
  

Councillors will also be reimbursed for any out-of-pocket travel expenses incurred as per 
Council’s adopted Councillor Support Policy. 

 
 

Attachments 

1. ⇩  Preliminary LGNSW Annual Conference Information  

  
 
 
LEISA BARTLETT 
EXECUTIVE OFFICER 
 
JAY NANKIVELL 
GENERAL MANAGER 
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ORDINARY MEETING OF THE COUNCIL 
 

June 16, 2022 

ITEM 2 

BROKEN HILL CITY COUNCIL REPORT NO. 147/22 

SUBJECT: CORRESPONDENCE REPORT - NSW GOVERNMENT'S BUDGET 
ANNOUNCEMENT OF $5 BILLION TO ADDRESS AFFORDABLE 
CHILDCARE ACROSS NSW D22/31504 

         

Recommendation 

1. That Broken Hill City Council Report No. 147/22 dated June 16, 2022, be received. 

2. That email correspondence dated 15 June 2022 from The Hon Mark Coulton MP 
advising of the NSW Government’s budget allocation announcement of $5 billion over 10 
years to address affordable childcare across NSW through the Affordable and 
Accessible Childcare and Economic Participation Fund to be established in this year’s 
budget, be received.  

3. That Council notes that the correspondence states that the key intentions of the 
Affordable and Accessible Childcare and Economic Participation Fund is to establish 
new centres in cities/towns categorised as “childcare deserts” of which Broken Hill falls 
within this category. 

 
 

Report: 

At the first Council Meeting of the newly elected Council held 12 January, 2022 Council 
considered Mayoral Minute No. 2 containing 48 recommendations and Council resolved at 
item 21 (Minute No. 46690): 
 

“…21. That options to increase childcare be referred to the Policy and General 
committee.”  
 

A report regarding Childcare Options was subsequently presented to the March Standing 
Committee and considered at the March Council Meeting where Council resolved (Minute 
No. 46783): 
 

ITEM 6 - BROKEN HILL CITY COUNCIL REPORT NO. 71/22 - DATED MARCH 11, 2022 - 
CHILDCARE AVAILABILITY BROKEN HILL D22/12769 

RESOLUTION 
Minute No. 1 
Councillor R Algate moved  ) 
Councillor D Turley seconded  ) 

Resolved 

1. That Broken Hill City Council Report No. 
71/22 dated March 11, 2022, be received. 

2. That Council note the initiation of a Council 
developed Liveability & Housing Strategy to 
support advocacy and assist in the 
identification and resourcing to improve 
livability within the City. 
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3. That Council continues to support the work 
of the Foundation Broken Hill Project Officer 
to identify and research improved childcare. 

4. That Council partners with Foundation 
Broken Hill to advocate for additional 
services for the expansion of services. 

5. That Council writes to the appropriate 
Federal & State Ministers as well as Local 
Members, The Honorable Mark Coulton and 
Mr Roy Butler to reinforce the urgency of 
increasing childcare availability within the 
City. 

6. That the Mayor and Councillors meet with 
the Federal Member when he is next in 
Broken Hill, to discuss the issue. 

 

CARRIED UNANIMOUSLY 

 
As pe the above Council resolution, correspondence was sent to the newly elected Federal 
and State Ministers and well as the State and Local Members regarding the urgent need to 
increased childcare availability in the City. 
 
Council has received emailed correspondence on 15 June 2022 from the State Member, The 
Hon Mark Coulton MP, advising that on 14 June 2022, the NSW Government announced a 
budget allocation of $5 billion over the decade to expand access to high quality and 
affordable childcare across NSW through the Affordable and Accessible Childcare and 
Economic Participation Funds to be established in this year’s budget.  The correspondence 
also advised that the key intentions of the Fund is to establish new centres in childcare 
deserts of which Broken Hill falls into this category. 
 
A copy of the email correspondence is attached along with information provided regarding 
the Affordable and Accessible Childcare and Economic Participation Fund on the NSW 
Treasury website. 
 
 
 

Attachments 
1. 

⇩  

Email correspondence from The Hon Mark Coulton MP  

2. 

⇩  

NSW Treasury website - information re NSW Government's Affordable and 
Accessible Childcare and Economic Participation Fund 

 

  
 
 
LEISA BARTLETT 
EXECUTIVE OFFICER 
 
JAY NANKIVELL 
GENERAL MANAGER 
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ORDINARY MEETING OF THE COUNCIL 
 

June 23, 2022 

ITEM 3 

BROKEN HILL CITY COUNCIL REPORT NO. 148/22 

SUBJECT: DRAFT DELIVERY PROGRAM 2022-2026 INCORPORATING 
DRAFT OPERATIONAL PLAN 2022/2023, INCLUSIVE OF THE 
STATEMENT OF REVENUE POLICY AND DRAFT SCHEDULE OF 
FEES AND CHARGES 2022/2023 D22/29991 

         

Recommendation 

1. That Broken Hill City Council Report No. 148/22 dated June 23, 2022, be received. 

2. That Council notes that the Draft Delivery Program 2022-2026 incorporating the Draft 
Operational Plan 2022/2023, inclusive of the Statement of Revenue Policy and Draft 
Schedule of Fees and Charges 2022/2023 was placed on public exhibition for 28 days 
closing at midnight on Wednesday 22 June 2022 (as per Minute No. 46851 and 46861) 
during which time Council received 2 written submissions from the public as well as 8 
pieces of feedback from the community at popup public engagement sessions held at 
the Library, Town Square and Patton Park. 

3. That Council notes and approves the following further amendments to the Draft Delivery 
Program 2022-2026 incorporating the Draft Operational Plan 2022/2023, inclusive of the 
Statement of Revenue Policy and Draft Schedule of Fees and Charges 2022/2023, as a 
result of the submissions received:   

a) An ongoing landing fee waiver for charity ‘Little Wings’ who provide flights for children 
to attend medical appointments. 

b) An ongoing landing fee waiver for charity ‘Angel Flights’ who provide flights for 
children to attend medical appointments as resolved at the Ordinary Council Meeting 
held 27 July 2011 (Minute Number 42936). 

c) That Council approve the write off of $18 including GST for a landing fee charged on 
16/3/2022 for Little Wings. 
 

4. That Council adopts the Draft Delivery Program 2022-2026 incorporating the Draft 
Operational Plan 2022/2023, inclusive of the Statement of Revenue Policy and Draft 
Schedule of Fees and Charges 2022/2023. 

5. That Council make and levy the following rates and charges under the Local 
Government Act 1993 for the 2021/2022 year: 

i.  A general residential rate under Sections 535 and 537 on all land categorised as 
residential and consisting of a 49.00% base rate of $550.00 and a rate in the dollar 
on land value of 3.312683 cents; 

ii.  A rural-residential rate, being a sub-category of the general residential rate, under 
Sections 535 and 537 on all land categorised as rural-residential and consisting of 
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a 49.00% base rate of $528.00 and a rate in the dollar on land value of 0.488712 
cents; 

iii.  A residential-1(a) rate, being a sub-category of the general residential rate, under 
Sections 535 and 537 on all land categorised as residential-1(a) and consisting of 
a 49.00% base rate of $377.00 and a rate in the dollar on land value of 1.040669 
cents; 

iv.  A general business rate under Sections 535 and 537 on all land categorised as 
business and consisting of a 15.00% base rate of $786 and a rate in the dollar on 
land value of 9.083144 cents; 

v.  A Business Industrial rate being a sub-category of the general business rate under 
Sections 535 and 537 on all land categorised as business industrial and consisting 
of a 15.00% base rate of $1540 and a rate in the dollar on land value of 4.888147 
cents; 

vi.  A mixed development business rate under Sections 535 and 537 on all land 
categorised as mixed development business and consisting of a 21.00% base rate 
of $786 and a rate in the dollar on land value of 9.083144 cents; 

vii.  A mixed development residual rate under Sections 535 and 537 on all land 
categorised as mixed development residual and consisting of a 44.00% base rate 
of $544.00 and a rate in the dollar on land value of 2.305963 cents; 

viii.  A general mine rate under Sections 535 and 537 on all land categorised as mining 
and consisting of a nil base rate and a rate in the dollar on land value of 11.278683 
cents; 

ix.  A domestic waste management charge under Section 496 on each parcel of 
rateable residential land of $53.00 per annum payable quarterly for domestic waste 
service available plus a user charge under Section 502 of $301.00 per annum 
payable quarterly (one mobile garbage container only). 

x.  A commercial waste user charge under Section 502 of $447.00 per annum payable 
quarterly (3 x MGB containers), 

xi.  A commercial waste user charge under Section 502 of $411.00 per annum payable 
quarterly (1x600l bin only), 

xii.  An additional MGB service user charge under Section 502 of $159.00 per annum 
payable quarterly. 

xiii. That in accordance with Section 566(3) of the Local Government Act, 1993, Council 
adopts a 6% rate of interest charge payable on overdue rates and charges for the 
period 1 July 2022 to 30 June 2023. 

 
6. That Council approve the increase of Waste vouchers supplied to residents from 5 to 8, 

and the ability of ratepayers holding a valid pension or disability pension concession to 
apply for extra vouchers. 

 

Executive Summary:   

In accordance with the Local Government Act 1993 and the Integrated Planning and 
Reporting Guidelines, Council is required to prepare several documents to facilitate the 
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integration of long-term planning and implementation of Council activities.  Core documents 
include the Community Strategic Plan, the Resourcing Strategy, the 4-year Delivery Program 
and the annual Operational Plan. 

The Delivery Program is designed as the single point of reference for all principal activities 
undertaken by Council during its term of office.  All plans, functions, projects, activities and 
funding allocations must be directly linked to this Program.  Supporting the Delivery Program 
is the annual Operational Plan, which identifies the projects and actions that will be 
undertaken during the year to achieve the commitments made in the Delivery Program. 

Council considered the Draft Delivery Program 2022-2026 incorporating the Draft 
Operational Plan 2022/2023, inclusive of the Statement of Revenue Policy and Draft 
Schedule of Fees and Charges 2022/2023 at its Ordinary Meeting held 25 May 2022 and 
resolved: 

   

ITEM 8 – BROKEN HILL CITY COUNCIL REPORT NO. 114/22 – DATED APRIL 01, 2022 – 
DRAFT DELIVERY PROGRAM 2022-2026 INCORPORATING DRAFT OPERATIONAL PLAN 
2022/2023, INCLUSIVE OF THE STATEMENT OF REVENUE POLICY AND DRAFT 
SCHEDULE OF FEES AND CHARGES 2022/2023 D22/15215 

RESOLUTION 
Minute No. 46851 
Councillor R Algate moved  ) 
Councillor D Gallagher seconded  ) 

Resolved 

1. That Broken Hill City Council Report No. 
114/22 dated April 1, 2022, be received. 

2. That Council endorse the Draft Delivery 
Program 2022-2026 incorporating the Draft 
Operational Plan 2022/2023, inclusive of the 
Statement of Revenue Policy and Draft 
Schedule of Fees and Charges 2022/2023 
for the purpose of public exhibition for 
community comment for a 28-day period. 

3. That Council receives a further report at the 
conclusion of the exhibition period, outlining 
submissions received and any 
recommendation for changes arising, with a 
view to adopting the Draft Delivery Program 
2022-2026 incorporating the Draft 
Operational Plan 2022/2023, inclusive of the 
Statement of Revenue Policy and Draft 
Schedule of Fees and Charges 2022/2023 
for implementation on 1 July 2022. 

4. That Council endorses Rating Option 2 as 
provided in this report with overall rate 
revenue increasing by 2.3% as per the 
additional special variation application 
(ASV).  Mines rates contribution increases 
to 16%, while Business industrial reduce to 
their 2019/20 level of 4.31%.  Business rate 
contribution decreases by 0.82% from 
17.58% to 16.76%. 

5. That Council endorses Residential Waste 
Fees (Weighbridge) Option 1 as provided in 
this report to continue with the current 
model of waste charges but with an 
increased number of vouchers provided to 
ratepayers for mixed waste disposal.  An 
increase from 5 vouchers to 8 vouchers 
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would allow ratepayers 3 extra visits to the 
Waste Management Facility free of charge 
with recyclables, e-waste, steel and iron and 
green waste up to 1 tonne continuing to be 
accepted free of charge without the use of a 
voucher.  Additional vouchers can be 
supplied upon request for eligible residential 
customers. 

6. That Council notes that a Waste 
Management Strategy is being developed. 

 

CARRIED UNANIMOUSLY 

Council also considered a separate report at the 25 May 2022 Ordinary Council Meeting 
regarding the introduction of a grant assistance fee for providing a service for local 
organisations on a fee recovery basis.  Council resolved: 

ITEM 18 – BROKEN HILL CITY COUNCIL REPORT NO. 128/22 – DATED MARCH 04, 2022 – 
GRANT ASSISTANCE – FEE INTRODUCTION D22/11012 

RESOLUTION 
Minute No. 46861 
Councillor M Boland moved  ) 
Councillor M Browne seconded  ) 

Resolved 

1. That Broken Hill City Council Report No. 
128/22 dated March 4, 2022, be received. 

2. That Council adopts option 2 of the report  
to form part of the Draft Schedule of Fees & 
Charges 2022/2023, i.e. an amendment to 
the Draft Schedule of Fees & Charges 
2022/2023 to include a Fee by quotation to 
provide grant writing assistance to local 
organisations on a cost recovery basis 
based on the actual time required to assist 
or write the grant application.  If the 
applicant is successful with the grant, an 
additional 5% would be payable to Council, 
as an additional revenue stream to build 
future grant attraction capacity. 

3. That Council’s promotion of the grant 
assistance service explains that it is an 
additional service that Council will provide to 
the community to facilitate and increase 
grants to the community; and that it is not a 
revenue generating exercise for Council – 
the fee charged is to cover the cost of 
providing this additional service. 

 

CARRIED UNANIMOUSLY 

 

The Draft Delivery Program 2022-2026 incorporating the Draft Operational Plan 2022/2023, 
inclusive of the Statement of Revenue Policy and Draft Schedule of Fees and Charges 
2022/2023 was amended to reflect the financial modelling of Rating Option 2 and Residential 
Waste Fees Option 1 (as per Minute No. 46851) and the inclusion of Grant Assistance Fee 
Option 2 (as per Minute No. 46861) and placed on public exhibition for a 28 day period 
commencing 26 May 2022 and concluding at midnight on Wednesday 22 June 2022 during 
which time Council received 2 written submissions from the public as well as further 
submissions at the 3 popup engagement sessions held at the Library, Town Square and 
Patton Park in June.. 
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Below is a table summarising the submissions received and whether any recommended 
amendments have been made to the Draft Plans as a result of the submissions received. 

 

SUMMARY OF SUBMISSION RECEIVED COUNCIL RESPONSE 

A request for ongoing landing fee 
exemptions for Little Wings – A charity that 
flies sick children to medical appointments 

Exemption included in Fees and charges 

A submission indicating concern over hire 
fee charges for use of the Civic Centre for 
Schools 

No amendment made, Civic Centre Hire 
fees have remained the same for 2022/23 
as 2021/22 

Popup engagement session - More money 
spent on streetlighting 

No Amendment made. Streetlighting to be 
addressed following the completion of a 
streetlighting audit.  

Popup engagement session – increased 
public lighting displays for holiday periods 

No amendment made. $30,000 allocated in 
2022/23 for expansion of Councils 
Christmas display 

Popup engagement session - Fix Memorial 
Oval Scoreboard 

No amendment made. Council will liaise 
with the Memorial Oval section 355 
committee to address issues with the 
scoreboard. 

Popup engagement session – Spend more 
money on footpaths 

No amendment made. Ongoing footpath 
renewals to continue according to Councils 
active transport plan and according to 
available funding  

Popup engagement session - Create New 
Dog Park on western corner of Picton Oval 
Grounds 

No amendment made. Suggestion to be 
noted and considered for future capital 
budgets. 

Popup engagement session – Play AFLBH 
Grand Final at Memorial Oval with proceeds 
to go to AFLBH 

No amendment made. Suggestion to be 
noted and relayed to AFL Broken hill. 

Popup engagement session – Upgrade 
public notice board in Town Square 

No amendment made. Suggestion to be 
noted and considered for future capital 
budgets. 

Popup engagement session – Spend 
money on something to acknowledge/ 
honour June Bronhill 

No amendment made. Suggestion noted for 
consideration of Council 

 

The purpose of this report is to recommend to Council adoption of the Draft Delivery 
Program 2022-2026 incorporating the Draft Operational Plan 2022/2023, inclusive of the 
Statement of Revenue Policy and Draft Schedule of Fees and Charges 2022/2023 
developed in accordance with Sections 404 and 405 of the Local Government Act 1993, 
which includes amendments that have been made following the public exhibition period as 
outlined above. 
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Report: 

Following the Council election in December 2021, Council is required to prepare and adopt a 
new Community Strategic Plan, Resourcing Strategy, Delivery Program and Operational 
Plan. 

The Delivery Program directly addresses the objectives endorsed in the Community 
Strategic Plan and the activities Council will undertake to perform all its functions, with 
specific strategies identified for each under the Community Strategic Plan themes Our 
Community, Our Economy, Our Environment and Our Leadership. 

Where Council has not been identified in the Community Strategic Plan as either having lead 
or support responsibility, the Delivery Program acknowledges that Council plays an 
important role in lobbying, advocating and supporting the organisations responsible for the 
implementation of the Objectives.  

The Council’s role in delivering various services and programs, as outlined in the draft 
Delivery Program, will need to be reviewed on an ongoing basis and may therefore be 
subject to change over the life of the Delivery Program. 

The draft Delivery Program has been used to inform the development of the remaining 
documents under the Integrated Planning and Reporting Framework being the Resourcing 
Strategy, which includes the Long-Term Financial Plan, Workforce Management Plan, Asset 
Management Strategy and Plans and Operational Plan. 

The following diagram outlines the Integrated Planning and Reporting Framework and the 
links between the Community Strategic Plan and Council’s Delivery Program and 
Operational Plan.  

 

The Draft Delivery Program 2022-2026 Strategies were prepared by the Executive 
Leadership Team attending workshops in February 2022 and the Draft Operational Plan 
2022/2023 Actions were prepared by the Executive Leadership Team and Senior 
Management Team in March 2022. 

The Operational Plan identifies the projects and activities that will be delivered during the 
year to achieve the commitments made in the Delivery Program, based on the outcomes 
outlined within the Community Strategic Plan. 

A one-day workshop was held with Councillors on the 26 April 2022 to work through the 
2022/23 Budget and Council’s path to financial sustainability. 
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The Draft Operational Plan 2022/2023 has been prepared within the context of the following 
parameters: 

• Developed in accordance with the revised Long Term Financial Plan and carrying out 
associated financial strategies to achieve desired business objectives. 

• Considering the revenue and expenditure impacts derived from COVID-19. 

• Capital projects budgeted at $18.5m inclusive of expected capital grants.  

• Without capital grants, capital projects are budgeted at $11.8m 

• Total rate revenue increase of 2.3%. 

PROPOSED 2022/2023 RATING STRATEGY 

RATE PEG 

The Minister for Local Government approved a 0.7% rate peg limit to apply to Council rates 
in 2022/2023.  The rate peg does not apply to charges levied by Council in relation to waste 
management.  

Council has successfully applied for an Additional Special Variation (ASV) in accordance 
with Office of Local Government (OLG) Circular 22-03.  The ASV Guidelines allowed council 
to apply for an adjustment for the Rate peg on and permanent or temporary basis to the 
lower of 2.5% and Council’s assumed 2022/23 rate peg as exhibited in its 2021/22 Long 
Term Financial Plan. 

Council was successful in applying for a Permanent Additional Special Variation to bring 
Councils overall rate peg to 2.3% for 2022/23. 

 

RATING STRATEGY 

In 2015/2016, Council adopted the ongoing rating strategy of progressive apportionment of 
mine rates to residential rates by 1% for eight years. Given the recent positive outlook of 
both mining companies, the progressive apportionment of mine rates has been frozen for 
three years commencing in the 2019/20 budget, before being further reviewed for this 
financial year. 

The current percentage of rates paid from mining companies is 14% of Council’s permissible 
income or $2.36m for this financial year.  Three Rating options have been modelled as 
detailed below.  

The first option is the application of the rate peg to Council’s existing rates model.  

The second option is a 2% increase to the total contribution of mining rates, with Industrial 
rates returning to 4.31% contribution as they were before the large valuation increases for 
the 2020 financial year and Business rates reducing from 17.58% contribution to 16.76%.  

The third rating option developed is an increase of 2% to mining rates contribution, with 
industrial being reduced to 4.9% and Business reduced to 16.17%.  

COUNCIL RESOLUTION REGARDING RATES OPTION 

It should be noted that Council adopted Rates Option 2 as the proposed 2022/2023 
Rating Strategy at its Ordinary Meeting held 25 May 2022 (Minute No. 46851) and the 
Draft Delivery Program 2022-2026 and Draft Operation Plan 2022/2023 including 
Schedule of Fees and Charges 2022/2023 were updated with this rating model prior to 
public exhibition. 

Land Value % Option1 Option 2 Option 3

Business 11.69% 17.70% 16.88% 16.29%

Residential 72.26% 62.81% 62.81% 62.81%

Business Industrial 5.55% 5.49% 4.31% 4.90%

Mining 10.50% 14.00% 16.00% 16.00%

Rates Income  Percentage
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RATES OPTION 1  
Rates Option 1 has been prepared with overall rate revenue increasing by 2.3% as per the 
additional special variation application (ASV).  The rating structure stays the same as in 
2021/22 and results in the below changes: 

This structure was adopted for 2021/22 with the implementation of a subcategory for the 
industrial precinct of Kanandah and Pinnacles Road/Place.  The Industrial subcategory rates 
were set to contribute 5.9% of total rates revenue, which is halfway between their 
contribution in 2019/20 and 2020/21 following the revaluation of Broken Hill Properties by the 
Valuer General in 2109.  The effects of the valuation caused a disproportionate increase for 
industrial properties, the creation of the subcategory and adjustment of the rates model was 
implemented to provide rates relief for these rate payers.  Non-industrial business rates on 
average increased by 11% due this change. 

 

 

 

 

 

Advantages  
Advantages of this scenario are that it provides continuity of the existing rates model as 
established last year and results in a relatively even distribution of rates increases from this 
year’s rates peg. 

Low Median High Low Median High Low Median High

Business $833.12 $3,635.41 $198,558.48 $851.57 $3,698.65 $201,737.83 $18.45 $63.24 $3,179.35

Industrial $3,907.10 $10,244.07 $66,715.77 $3,904.58 $10,242.88 $66,714.72 -$2.52 -$1.19 -$1.05

Residential $552.81 $948.66 $7,347.55 $560.92 $961.18 $7,431.52 $8.11 $12.52 $83.97

Residential 1a $433.59 $5.24 $61.88 $439.44 $12.56 $83.97 $5.85 $7.32 $22.09

Residential Rural $550.42 $973.94 $2,253.65 $558.79 $987.39 $2,282.48 $8.37 $13.45 $28.83

Mining $272,602.74 $1,168,297.44 $2,063,992.14 $276,327.74 $1,184,261.76 $2,092,195.78 $3,725.00 $15,964.32 $28,203.64

Option  1

Rates 2021/22 Change from previous YearProposed Rates2022/23
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Disadvantages  
Disadvantages of this scenario are that it does not provide further rates relief for Business 
industrial ratepayers who experienced large rates increases following the 2019 revaluation 
by the valuer general.  There is also no rates relief for Business ratepayers who had an 
average increase of 11% in 2021/22. 

RATES OPTION 2 
Rates Option 2 has been prepared with overall rate revenue increasing by 2.3% as per the 
additional special variation application (ASV).  Mines rates contribution increases to 16%, 
while Business industrial reduce to their 2019/20 level of 4.31%. Business rate contribution 
decreases by 0.82% from 17.58% to 16.76%. 

 

 

 

 

Advantages 
Advantages of this scenario are that it provides average rates relief to Business of 2.8% and 
Business industrial ratepayers 22%, with business industrial total rates contribution returning 
to pre 2019 revaluation levels. Business ratepayers also receive an average rates decrease 
of 1.9% 

Disadvantages 

   Base 

Rate

Base Rate 

Income Ad-Valorem

Ad-Valorem 

Income  Total Income

Business 17.58% 15% $26,535,250 541 $786 $425,226 0.09083144 $2,410,235 $2,835,461 16.76% 15%

Business Industrial 5.49% 15% $12,680,200 71 $1,540 $109,340 0.04888147 $619,827 $729,167 4.31% 15%

Residential 62.65% 49% $163,291,900 9436 $550 $5,189,800 0.03312683 $5,409,343 $10,599,143 62.65% 49%

Residential 1(a) 0.05% 49% $414,350 11 $377 $4,147 0.01040669 $4,312 $8,459 0.05% 49%

Residential Rural 0.07% 49% $1,234,800 11 $528 $5,808 0.00488712 $6,035 $11,843 0.07% 49%

Farmland 0.00% 0% $0 0 $0 $0 0.00000000 $0 $0 0.00% 0%

Mining 14.00% 0% $24,000,000 2 $0 $0 0.11278683 $2,706,884 $2,706,884 16.00% 0%

MD Business 0.12% 22% $164,749 6 $786 $4,331 0.09083144 $14,964 $20,302 0.12% 21%

MD Residual 0.04% 45% $163,951 5 $544 $2,987 0.02305963 $3,781 $6,767 0.04% 44%

Totals 100.00% $228,485,200 10,083 $5,741,638 $11,175,380 $16,918,025 100.0%

Land Value 2022/23 Total Property Count

2022/23 Financial Year % of 

Total 

Income

% of Base 

Rate 

Income

Rating Category

% of 

Total 

Income

% of Base 

Rate 

Income

Low Median High Low Median High Low Median High

Business $833.12 $3,634.83 $198,558.48 $813.26 $3,530.51 $192,538.50 -$19.86 -$104.32 -$6,019.98

Industrial $3,905.63 $10,244.07 $66,717.24 $3,065.10 $8,041.24 $52,376.73 -$840.53 -$2,202.83 -$14,340.51

Residential $552.81 $948.66 $7,347.55 $560.92 $961.18 $7,431.52 $8.11 $12.52 $83.97

Residential 1a $433.59 $5.24 $61.88 $439.44 $12.56 $83.97 $5.85 $7.32 $22.09

Residential Rural $550.42 $973.94 $2,253.65 $558.79 $987.39 $2,282.48 $8.37 $13.45 $28.83

Mining $272,602.74 $1,168,297.44 $2,063,992.14 $315,803.12 $1,353,441.96 $2,391,080.80 $43,200.38 $185,144.52 $327,088.66

Option 2

Change from previous YearRates 2021/22 Proposed Rates2022/23
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Disadvantages of this scenario are that it imposes a rates contribution increase for mining of 
2%. This is an overall increase for mines ratepayers of 15.85% from last year. However, this 
does reflect the change in the overall proportion of mining land when comparted to total land 
valuations.  

Industrial ratepayers’ overall contribution decreases to 2020 levels following the 2019 
revaluation by the Valuer General it ignores the significant changes in value of the 
underlying properties that have been recognised on sale. 

. 

RATES OPTION 3 
Rates Option 3 has been prepared with overall rate revenue increasing by 2.3% as per the 
additional special variation application (ASV).  Mines rates contribution increases to 16%, 
while Business industrial reduce to 4.90%.  This is halfway between their contribution for 
2021/22 and their 2019/20 levels of 4.31%. Business rate contribution decreases by 1.41% 
from 17.58% to 16.17%. 
 

 
 
 

 

 

   Base 

Rate

Base Rate 

Income

Ad-

Valorem

Ad-Valorem 

Income  Total Income

Business $26,550,250 542 $757 $410,294 0.08758300 $2,325,351 $2,735,645 16.17% 15%

Business Industrial $12,680,200 71 $1,751 $124,321 0.05557185 $704,662 $828,983 4.90% 15%

Residential $163,290,600 9433 $551 $5,197,583 0.03307943 $5,401,560 $10,599,143 62.65% 49%

Residential 1(a) $414,350 11 $377 $4,147 0.01040669 $4,312 $8,459 0.05% 49%

Residential Rural $1,234,800 11 $528 $5,808 0.00488712 $6,035 $11,843 0.07% 49%

Farmland $0 0 $0 $0 0.00000000 $0 $0 0.00% 0%

Mining $24,000,000 2 $0 $0 0.11278683 $2,706,884 $2,706,884 16.00% 0%

MD Business $163,758 5 $757 $4,148 0.08758300 $14,342 $20,302 0.12% 20%

MD Residual $164,942 6 $544 $3,003 0.02282214 $3,764 $6,767 0.04% 44%

Totals $228,498,900 10,081 $5,749,304 $11,166,910 $16,918,025 100.0%

% of Base 

Rate 

Income

Rating Category Land Value 2022/23 Total Property Count

2022/23 Financial Year % of 

Total 

Income

Low Median High Low Median High Low Median High

Business $833.12 $3,634.18 $198,558.48 $783.27 $3,402.01 $185,557.13 -$49.85 -$232.17 -$13,001.35

Industrial $3,905.63 $10,260.80 $67,022.28 $3,484.84 $9,142.06 $59,545.72 -$420.79 -$1,118.74 -$7,476.56

Residential $552.81 $948.66 $7,347.55 $560.92 $961.18 $7,431.52 $8.11 $12.52 $83.97

Residential 1a $433.59 $5.24 $61.88 $439.44 $12.56 $83.97 $5.85 $7.32 $22.09

Residential Rural $550.42 $973.94 $2,253.65 $558.79 $987.39 $2,282.48 $8.37 $13.45 $28.83

Mining $272,602.74 $1,168,297.44 $2,063,992.14 $315,803.12 $1,353,441.96 $2,391,080.80 $43,200.38 $185,144.52 $327,088.66

Option 3

Change from previous YearRates 2021/22 Proposed Rates2022/23
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Advantages 
Advantages of this scenario are that it provides average rates relief of 6.1% to business 
ratepayers and 10.7% to industrial ratepayers.  It provides a balance between rates relief for 
industrial ratepayers and recognises but also softens the impact of the change in value of 
underlying properties.  This scenario also provides additional relief to business ratepayers as 
compared to the previous 2 scenarios following their average increase of 11% in the 
previous year following the creation of the business industrial subcategory.  This scenario 
also brings business and business industrial rate categories overall rates contribution more 
closely into line with their overall land valuations. 

Disadvantages 
Disadvantages of this scenario are that it imposes a rates contribution increase for mining of 
2%.  This is an overall increase for mines ratepayers of 15.85% from last year. However, this 
does reflect the change in the overall proportion of mining land when comparted to total land 
valuations. 
  

2022/2023 BUDGET 

The Draft Operational Plan 2022/2023 includes the 2022/2023 budget, in the form of the 
Revenue Policy.  

The 2022/2023 budget has been developed in accordance with the Long Term Financial 
Plan, adopting efficiency measures to ensure continuous improvements towards becoming 
financially sustainable, adjusting budgetary forecasts and expectations due to the effects of 
COVID-19, whilst achieving desired business objectives. 

IMPACTS OF COVID-19 AND OPERATING RESULT 

The COVID-19 (novel coronavirus) pandemic is an unprecedented public health crisis which 
has fast tracked an associated economic crisis.  Short term unemployment rose significantly, 
with job losses impacting many sectors across our community such as accommodation and 
food services, retail trade, arts and recreation services, education services, construction and 
professional services. 

With a long-term projected decline in population for Broken Hill at the time, it was feared 
further job losses may hasten any decline, unless focused stimulus was implemented and 
received. 

To date the broader financial implications of the pandemic have been severe.  The City of 
Broken Hill has not been immune to these impacts and has sustained a significant financial 
impact from this crisis.  Major projected and actual impacts include additional operational 
costs, as the Council increased cleaning and maintenance regimes and losses in revenue as 
the local community and wider economy were impacted. 

Prolonged and reoccurring closures/restrictions of the City’s community facilities, such as the 
Broken Hill City Art Gallery, Aquatic Centre and other community centres, have also resulted 
in a reduction in revenue and visitation and the City now needs to rebuild from this base. 

A range of initiatives designed to alleviate financial pressure on small businesses across the 
City were presented to Council in March 2020.  They included a revised procurement policy 
to favour local businesses, a freeze on overdue interest and a freeze on debt recovery until 
31 December 2020.  

To reduce the threat to its own operations, Council initially closed customer-facing facilities, 
expanded online service alternatives, discouraged non-essential staff travel and encouraged 
staff to work from home where possible to reduce risk of infection, both in the workplace and 
the wider community.  

By late September 2020, the pandemic had mostly eased in regional NSW and Council was 
able to gradually ease restrictions on facilities after implementing COVID-19 Safety Plans 
and greatly increased safety measures. 
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Reoccurring lockdowns once again resulted in prolonged closures of the City’s community 
facilities in 2021, resulting in a reduction in revenue and visitation.   

The changing conditions of the pandemic now present different challenges to Council, than in 
previous years.  The change to ‘a living with COVID-19’ approach means lockdowns are now 
less likely to happen.  The big challenge for Council now is managing and protecting its 
workforce in this environment as much as possible, to ensure Council is able to continue to 
provide high quality facilities and services to the community. 

Council, like most organisations, has experienced disruptions due to loss of staff for periods of 
time, due to self-isolation requirements.  Council has taken a risk-based approach to managing 
these impacts to ensure business continuity, along with implementing the requirements of 
NSW Public Health Orders. 

The major financial impacts over the past two financial years have resulted in:  

• Reduction in revenue from user fees and charges and investment income. 

• Reduction in revenue for capital grants due to COVID –19 related delays in capital 
projects. 

• Large increases to input costs such as bitumen, fuel, steel, timber and cement. 

• Increased maintenance and cleaning expenditure, partly offset by reductions in staff 
training and travel expenses. 

In last year’s LTFP, Council had budgeted for a return to pre-COVID conditions for revenue 
and expenditure assumptions, for the 2022 Financial year.  Reoccurring lockdowns in the 
second half of 2021 continued to impact negatively on Council revenues and sharply rising 
materials costs have also negatively affected Council’s expenditure. 

Council is beginning to see an uplift in revenue generation and the City has experienced a 
tourism boom over the past 6 months. 

Council’s foresight in taking advantage of T-Corp’s lending opportunity to safeguard Council’s 
workforce and stimulate the local economy through major liveability and amenity improvement 
projects, has been vital to further sustaining the long-term growth of the City, as well as 
renewing core infrastructure. 

RESIDENTIAL WASTE FEES (WEIGHBRIDGE) OPTIONS 

As part of Council’s 2022/23 Budget process, options have been assessed for Fees 
associated with domestic waste fees for waste at Council’s Waste Management Facility.  
 
Background: 
 
The weighbridge was commissioned at the Waste Facility on 13 July 2015 to assist Council 
produce more accurate data on waste types that are brought into the Waste Facility. This 
improvement was implemented additionally in order to assist meeting State Legislative 
requirements including the Protection of the Environment Operations (Waste) Regulation 
2014, implement fees and charges to all applicable facility users, and improve 
communication between staff and facility users. 
 
It is noted that Broken Hill is not in the ‘regulated area’ and therefore is not subject to the 
mandatory requirements of the waste levy and as such the use of a weighbridge. It is 
however required to ensure that quantity of waste that is transported into or out of the facility 
is measured, and recorded, using a method specified in the Waste Levy Guidelines or by the 
EPA. The use of the weighbridge provides the best current option available for Council in 
regards to electronic tracking and recording of waste entering and leaving the facility, 
ongoing resource management in accordance with future waste aspirations and the fairest 
and most accurate process currently available to customers in relation to fee for service.  
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In its implementation, Council sought to reduce waste going to landfill by recycling and/or 
reusing material, and transition to a user pays operation as per the Integrated Waste & 
Resource Recovery Strategy. The weighbridge’s purpose was to help achieve this objective. 
Since 2017 the annual income of the weighbridge has been on average $170,000. The 
average annual cost to run the waste facility has been on average $2.5M.  
 
In April 2018, Council’s Executive Leadership Team conducted a service review into the 
management of the Broken Hill Waste Facility (Waste Facility). The review resulted in an 
engagement process with local commercial/business operators and the general community 
outlining what is required in regard to waste classifications, required testing, responsibilities 
and an updated and more relevant fee structure. A Report to Council was presented in 
November 2018 for the adoption of an updated fee structure after a 28-day public display 
period with a new fee structure implemented in January 2019.  
 
The Broken Hill Waste Management Facility is licensed to receive a maximum 60,000 
tonnes of waste in any 12-month period. Since the inception of the weighbridge in 2015, the 
Facility has received an average of 45,965.66 tonnes of waste at the facility each year. 
  

 
Figure 1. Total waste received from 2015 - 2021 
*Note: 2018-2019 significant increase was a result of 32006.11 tonnes of waste from the W2BH 
Project.  

 
Current waste service to residents 
 
The Council currently provides residents with the capacity to deposit over 8 tonnes per year 
without incurring any additional fees at the Waste Facility. This is additional to the domestic 
waste service provided under the provision of waste management services in accordance 
with sections 496, 501 and 502 of the Local Government Act, 1993. 
Current services include the provision of 240L (maximum 60kg) weekly collection 52 weeks 
which equates to 3,120 kg over a 12-month period.  
 
4,469 vouchers were presented at the weighbridge in the first 6 months of the 2021/2022 
financial year out of 47,270 issued. This represents only 9 % of the 5 free vouchers issued to 
9454 residents and indicates that the current level of free access to the Facility is adequate 
in providing free waste disposal opportunities for residential users. 
 
Additionally, the Council offers free waste disposal to residents each year on Clean Up 
Australia Day. On the 6th March 2022, 84 residents utilised the free entry for Clean Up 
Australia Day which equates to an additional 25 tonnes deposited at the Waste Facility free 
of charge.  
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The current offers presented to ratepayers are very generous in comparison to larger 
Regional City Councils such as Bathurst and Orange which offer as little as 600kg of free 
tipping per annum, or one load of bulky goods picked up from kerbside annually. 
 
Commercial users and commercial users with residential waste issues 
 
The issue of commercial users with residential waste not being charged has been previously 
identified as posing a threat to Council through disparity and unfairness in fee charging. Prior 
to the waste management service review in 2018, charges at the Waste Facility applied to 
commercial operators only, whilst domestic users used the facility free of charge.  
In the August Ordinary Council Report, 2018 it was identified that an inconsistent fee 
charging process was occurring due to the complicated nature of the adopted fees & 
charges, as well as inconsistences with fees being charged. Some of the issues that were 
highlighted include: 
 
• Overcomplicated (numerous fees) 
• Fees do not align with Waste Classification Guidelines 
• Unfairness in pricing (different charge for commercial and domestic users) 
• Small independent operators evading fees by posing as residential users of the waste 

facility 
 
A disparity and unfairness in fee charging was also highlighted with user charges at the 
Waste Facility applied for commercial operators only, whilst domestic users can use it free of 
charge. The review identified a number of ‘commercial operators’ using the facility under the 
guise of it being domestic waste. These concerns were also raised with other commercial 
operators, as it leads to unfair competition in the market due to some operators evading 
fees, enabling them to undercut the market. 
 
As a result of the 2018 review and subsequent community engagement, it was adopted that 
all users of the Broken Hill Waste Facility be charged for use regardless of whether it is 
household waste or commercial waste. A simplified, cheaper, and fairer fee structure was 
developed to accommodate this.  
 
Waste Fees & Alignment to Waste Strategy & Future Industry Development 
 
The use of the current fee structure assists with ensuring that continual community 
education, community preparedness and ultimately future waste industry development can 
occur. 
 
The current fee structure is aligned to the following outcomes: 

• Community Strategic Plan 
o Reduce resource consumption and minimise waste 

o Increase use and innovation of renewable resources and decrease the use of 

non-renewable resources 
o Change consumer behavior to reduce impacts on the environment without 

affecting quality of life 
o Reuse and recycling of resources is embraced by the community 

• Sustainability Strategy 
o The Sustainability Strategy is underpinned by 11 action plans including the 

Carbon Emissions Plan and the Waste Plan. The Carbon Emissions Plan 
seeks to measure and reduce greenhouse gas emissions while the Waste 
Plan seeks to reduce waste to landfill, increase recycling and re-use of 
resources. 

• Income for Council through waste separation 
o Sale of steel waste and other saleable materials. 
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o Reducing the consumption of the current landfill, through waste reduction and 

recycling. 
o Ensuring all commercial customers are captures and a fair payment system 

exists. 

• Increased public education through sustainable waste management practices. 

• Future ability to create waste industries, through recycling and reuse of rubber and 
plastics as well as green waste recycling and product development. 

Residential Waste Fees & Income 
 
As mentioned above, the introduction of a new waste fee model in 2019, was not intended 
and didn’t result in a money-making exercise by Council in relation to residential waste fees, 
as highlighted below. The intention has and is to ensure a fairer and more transparent 
process in the use of the waste facility, whilst maintaining a cost recovery model, ensuring 
waste stream separation and community education as well as alignment to long term waste 
strategies and goals.  
 
Table 1 shows the product and total income for each waste stream for the first 6 months of 
the 2021/2022 financial year. These figures represent non-account paying customers which 
are predominantly residential customers. Note: there is a small number of commercial users 
who do not have account who would be included in these figures.  
 

WEIGH BRIDGE CASH CUSTOMERS 
1/7/2021 – 31/12/2021 

PRODUCT TOTAL WEIGHT 
(tonne) 

TOTAL 6 MONTH 
INCOME ($) 

Aluminum 0.26 0** 

Asbestos (N220) 11.02 4,948*** 

Batteries 1.1 0** 

Bricks or concrete (Greater than 1 tonne) 506.23 10,114 

Car/Station Wagon/MGB  0* 1,295 

Commingled Recyclables  0* 0** 

Dead animals - cat or dog  0* 65*** 

Dead animals – medium  0* 26*** 

Dead Animals RANA/RSPCA 0* 0** 

E-Waste 0* 0** 

Ferrous (iron or steel) 0* 0** 

Glass 2.7 0** 

Green waste (Greater Than 1 Tonne) 49.24 492 

Green waste (Up to 1 Tonne) 7.62 0** 

Manures 0.03 0** 

Mattresses 0* 3,510*** 

Mixed Waste 74.86 4,519 

Mixed waste from outside Broken Hill Local 
Government Area 

8.84 1,494 

Offal/meat products/bones 0.88 68*** 

Oil 2.5 88 

Oil Less than 20L 0.04 0** 

Paper/Cardboard 0* 0** 

Sewerage/Sludge/Grease trap Waste/Mud (prior 
arrangement only) 

191.72 4,218 

Soil (not contaminated or VENM) (Greater than 1 
tonne) 

1807.33 39 
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Soil Contaminated 0* 0** 

Tyre - Light Truck/4WD 0* 48*** 

Tyre - Passenger Vehicle/Motorcycle/Scooter 0* 469*** 

Tyres - Bulk 2.9 1,160*** 

Van/Ute/Trailer Heaped Load 0* 5,685 

Van/Ute/Trailer Level Load 3.34 21,220 

Vehicle Tare Weight (Ticket with weight supplied) 0* 682 

Wood, Timber  4.62 66 

Wood, Timber (under 1 tonne) 8.17 0** 

Cash Customers 2683.5 60,206 

Table 1: Weighbridge income for residential users 1/7/2021 – 31/12/2022 
 
* Non weighed products. Products charged per item 
** Products free of charge 
*** Products requiring additional management practices 

 
Charges for waste received at the Waste Management Facility were implemented in 2019 
with residential ratepayers receiving 5 vouchers allowing them free disposal of general waste 
at the facility. Options for changes to this model are outlined below: 
 

COUNCIL RESOLUTION REGARDING THE RESIDENTIAL WASTE FEE OPTION 

It should be noted that Council adopted the Residential Waste Fee Option 1 as the 
proposed 2022/2023 fees at its Ordinary Meeting held 25 May 2022 (Minute No. 46851) 
and the Draft Delivery Program 2022-2026 and Draft Operation Plan 2022/2023 
including Schedule of Fees and Charges 2022/2023 were updated with this fee 
structure prior to public exhibition. 

OPTION 1 – Increased Vouchers for Residents (residential use) 

The first option for Council’s consideration is to continue with the current model of Waste 
charges but with an increased number of vouchers provided to ratepayers for mixed waste 
disposal.  An increase from 5 vouchers to 8 would allow ratepayers 3 extra visits to the 
Waste Management Facility free of charge with Recyclables, E-waste, Steel and iron and 
Green waste up to 1 tonne continuing to be accepted free of charge without the use of a 
voucher. Additional vouchers can be supplied upon request for eligible residential 
customers. 

OPTION 2 – Current Operating Model. 

The second  option for Council to consider is to continue with the current model with 
ratepayers receiving 5 vouchers for mixed waste disposal.  Recyclables, E-waste, Steel and 
iron and Green waste up to 1 tonne would continue to be accepted free of charge. 

 

Revision of Waste Strategy 

As per the draft Operational Plan (attached to this report), it is recommended that a long 
term waste strategy be reviewed and adopted to ensure ongoing sustainable waste 
management and minimisation within the Broken Hill Local Government Area.  

Council is engaged in the process of producing a three year waste management strategy, 

which will inform our long term goals in alignment with the Community Strategic Plan.  

This strategy encompasses a few key areas, with a focus on developing a circular waste 

economy in the Broken Hill Region, starting with key producers and ending with final 

consumers, with the end goal of diverting as much waste as possible from waste 



Ordinary Council 29 June 2022 
 

 

Broken Hill City Council Page 327 

management facilities, by advocating for the usage of long-lifespan products, re-purposing of 

otherwise obsolete equipment, and collaboration between industries to achieve optimal 

outcomes for all areas of the Broken Hill community.  

The strategy is being developed to align with the NSW Waste and Sustainable Materials 

Strategy 2041, which places great emphasis on reducing the total amount of waste initially 

produced, prior to waste processing steps. The targets of this strategy include:  

• 80% average recovery rate from all waste streams by 2030 

• Reduce total waste generation per person by 10% by 2030 

• Halve the amount of organic waste sent to landfill by 2030 

The viability of processes such as recyclable material processing, energy creation, and the 

establishment of a local industry centred around these processes is being examined. BHCC 

believes there is potential for additional revenue streams within it’s existing waste 

management processes, and by properly implementing and utilising these streams, 

overhead expenses created by the waste management centre can be reduced and as a 

result a reduction in cost to the Community as well as a supply of better recycling facilities to 

the residents of Broken Hill. 

The opportunity is now for Council to capitalise on a market gap in Western NSW and 

remote Australia. There is large potential for waste industries to be developed and Broken 

Hill is well situated in regard to land availability, location, transport (road/rail corridors) and 

having a reputation of being a renewable centre of Australia.  

The current fee structure with the provision of additional waste vouchers will ensure that 

waste stream separation is maintained, residential waste customers are not burdened with 

additional costs and Council is well positioned for future waste industry development to 

reduce waste management costs, generate revenue for Council and the Community and 

ensure sustainable recycling and reuse of waste into the future. 

 

COUNCIL RESOLUTION REGARDING GRANT ASSISTANCE 

It should be noted that Council adopted Option 2 as the proposed 2022/2023 Grant 
Assistance Fee at its Ordinary Meeting held 25 May 2022 (Minute No. 46861) and the 
Draft Schedule of Fees and Charges 2022/2023 were updated with the inclusion of the 
new fee as stated below: 

That an amendment be made to the Draft Schedule of Fees & Charges 2022/2023 to include 
a Fee by quotation to provide grant writing assistance to local organisations on a cost 
recovery basis based on the actual time required to assist or write the grant application.  If 
the applicant is successful with the grant, an additional 5% would be payable to Council, as 
an additional revenue stream to build future grant attraction capacity. 

That Council’s promotion of the grant assistance service explains that it is an additional 
service that Council will provide to the community to facilitate and increase grants to the 
community; and that it is not a revenue generating exercise for Council – the fee charged is 
to cover the cost of providing this additional service. 
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Budget Scenarios    

PROPOSED BUDGET (Balanced Scenario) 

The 2022/23 Operational Plan and Budget has been built around the Balanced Scenario of 
the Long Term Financial Plan. 

The proposed budget takes into account the current operating environment including the 
ongoing effects of the COVID-19 pandemic and the Ukraine war, and the inflationary 
conditions that currently exist with sharp price increases being experienced for materials 
such as fuel, bitumen, steel, concrete and timber. 

At the time of writing the report the assumptions are based on best estimates however, due 
to the uncertain economic and policy environment we are currently working with, it is 
expected that further adjustments (immaterial) will be made prior to final adoption of the 
Operational Plan. 

The proposed budget takes a pro-active approach to these circumstances to try and mitigate 
the impacts to Council’s operations, service delivery, capital renewals and impact to the local 
economy. 

Whilst Council has limited control over what revenue it receives beyond the application for an 
Additional Special Variation for rates as detailed earlier in this report, it can control its 
expenditure.  Operational expenditure has been reduced as best it can, in order to keep 
Council track towards surplus and the achievement of key financial ratios.  Details of 
Council’s expected operational income and expenditure can be found in the attached 
Delivery Program and Operational Plan. 

With expenditure having been controlled as much as possible over the preceding 3 years, 
particularly as a response to the ongoing COVID-19 pandemic, the main point of difference 
from the proposed scenario (Balanced) and the alternate options for Council, is the effect on 
the budget if the rates additional special variation (ASV) was not applied for or unsuccessful, 
or if the ASV was only applied on a temporary basis 

The proposed Balanced Scenario is the preferred option for Council to adopt as it continues 
the ongoing drive towards financial sustainability of the organisation whilst also providing 
economic stimulus to the City to retain and grow employment whilst also providing 
improvement to key community infrastructure for increased livability and attractiveness of the 
City. 

Key Aspects of the proposed Balanced Scenario are: 

• Sets the Council up to return to surplus in 2024. 

• Maintain Council’s current permanent workforce. 

• Ensure a healthy cash reserve to weather any unforeseen financial shocks (such as 

COVID-19). 

• Ensure an appropriate rate of asset renewals is maintained so the City’s 

infrastructure backlog is continually reduced. 

• Meet all key financial & OLG benchmarks apart from the Operational Ratio for 2022 

and 2023 

This budget is sensitive to several internal and external drivers including Council decisions, 
operational performance, the external economic environment and State and Federal 
Government decisions including changes to legislation.  Within the Long Term Financial 
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Plan, there are a number of examples that demonstrate some of Council’s main sensitivities 
and outline the impact of various scenarios on Council’s long-term financial position.  

For the purpose of this section the Scenarios have been limited to the impact of whether 
Council were to take advantage of a permanent additional special variation to rates of 2.3% 
in 2022/23 and if Council made no changes to its operating model including efficiency 
savings and only applied a 0.7% rate peg. 

SCENARIO 2 – Temporary Additional Special Variation  

This scenario follows the same assumptions as the proposed scenario, but with a temporary 
special variation to rates rather than a permanent one. 

This effect of a temporary variation is that the additional rates revenue raised in 2022/23 
from the additional variation is not added to Councils base permissible income and as such 
rates revenue is reduced in future years.  Due to this revenue shortfall Councils return to 
surplus is made more difficult and vulnerable to unexpected events. 

This model pushes reduces Council’s surplus in 2024 and Council’s cash position will be 
extremely tight.  Another financial shock like the one currently experienced with COVID-19, 
will ensure vast service cuts to the community, for the Council to remain viable. 

Key Aspects of this Scenario 

• Surplus reduced in 2024. 

• Capital works reduced to protect Council’s cash reserves. 

• Inefficient operating model. 

• Borrowings remain the same 

• Some key financial ratios & OLG benchmarks will not be met in the short term. 

SCENARIO 3 – No Additional Special Variation 

This scenario is based on the same expenditure assumptions in line with the previous two 
scenarios, however, Rates revenue is projected using the standard 0.7% rate peg as 
advised by IPART without the additional special variation (ASV). This scenario is also 
modelled without Council achieving key efficiencies and inflation modelled at 4%   As you 
will see below, this pushes Council’s breakeven point back to 2025, minimises capital works 
and puts Council in a high-risk cash position for the immediate future.   

If this scenario was adopted, it would create a revenue shortfall of approximately three 
million dollars over 10 years. Council would find itself in a precarious position similar to that 
of 2013, when there was not enough cash available to cover external restriction and payable 
provisions, as well as not meeting the key criteria of a sustainable Council.   

This position would see staff levels reduced and Council would be vulnerable to further 
financial shocks like that of the Covid pandemic. 

Key Aspects to this Scenario 

• Income Shortfall continues to grow putting pressure on services 

• Breakeven pushed back to 2025 

• Inefficient operating model. 

• Borrowings remain the same.  

• Some key financial ratios & OLG benchmarks will not be met in the short term. 
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The Balanced scenario Budget is achievable, responsible, affordable and significantly 
improves the financial position of Council during the COVID-19 pandemic; allowing Council 
to continue to meet the expectations of the community, maintain service levels and 
stimulates the local economy to assist in the economic recovery of businesses and retain 
and grow local employment 

Consequently, the budgeted loss for 2022/2023 is $0.77 million; this is a decrease in the 
budget deficit of $1.25 million in 2021/2022 (excluding extraordinary items). 

Quarterly budget reviews will be undertaken to measure Council’s financial performance 
against the financial projections contained within this Operational plan, as well as 
unexpected adjustments due to COVID-19 or other factors during the year.  Any decisions 
impacting on Council’s financial position for the year will be incorporated into these reviews. 

CAPITAL PROJECTS  

The total capital expenditure budget for 2022/2023 has been set at $21.6m, inclusive of 
major capital projects with expected capital grants. The net cost to Council inclusive of these 
capital grants is: $13.3m.  

Projects reliant on capital funding will not proceed without this or will be subject to additional 
approval by Council. 

Details in relation to specific capital items are included within the Operational Plan. 

The level of capital expenditure will again be closely managed in 2022/2023 to ensure the 
objectives of the Long Term Financial Plan and Asset Management Plans are met.  External 
funding of $8.3m has been factored into this capital program; with the remaining $13.3m to 
be funded from Council internally and externally restricted funds.  

FEES AND CHARGES 

Fees and Charges are included in the Operational Plan for the purposes of public 
consultation.  Statutory fees are increased/decreased as per published government 
gazettes.  Cost recovery fees are analysed accordingly to ensure costs are fully recoverable 
or the appropriate subsidy from Council is applied.  Fees are analysed to ensure government 
competitive neutrality is achieved. 

Community Engagement: 

The Draft Delivery Program 2022-2026 incorporating the Draft Operational Plan 2022/2023, 
inclusive of the Statement of Revenue Policy and Draft Schedule of Fees and Charges 
2022/2023 were placed on public exhibition for 28 days for community comment from 26 
May 2022 until midnight on 22 June 2022. 

Strategic Direction: 

Key Direction: 4. Our Leadership 

Objective: 4.1 Openness and transparency in decision making 

Strategy: 4.1.1 Support the organisation to operate within its legal framework 

Relevant Legislation: 

Local Government Act 1993 

Local Government (General) Regulation 2021 

Integrated Planning and Reporting Guidelines 
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Financial Implications: 

Financial implications of the Delivery Program are outlined in Council’s Long Term Financial 
Plan. 

Included within the Draft Operational Plan 2022/2023 is the Statement of Revenue Policy, 
Annual Budget and the Draft Schedule of Fees and Charges 2022/2023. 
 

Attachments 
1. 

⇩  

Draft Delivery Program 2022-2026 incorporating Operational Plan 2022 2023 
inclusive of Draft Fees and Charges 2022 2023 

 

2. 

⇩  

Submission 1 - Little Wings Land Fee Waiver  

3. 

⇩  

Submission 2 - Civic Centre Fees and Charges  

  
 
 
SIMON BROWN 
CHIEF FINANCIAL OFFICER 
 
RAZIJA NU'MAN 
CHIEF CORPORATE AND COMMUNITY OFFICER 
 
JAY NANKIVELL 
GENERAL MANAGER 
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ORDINARY MEETING OF THE COUNCIL 
 

June 23, 2022 

ITEM 4 

BROKEN HILL CITY COUNCIL REPORT NO. 149/22 

SUBJECT: ADOPTION OF THE DRAFT LONG TERM FINANCIAL PLAN 2023-
2032 D22/30311 

         

Recommendation 

1. That Broken Hill City Council Report No. 149/22 dated June 23, 2022, be received. 

2. That Council notes that as per Minute Number 46852, the Draft Long Term Financial 
Plan 2023-2032 was placed on public exhibition for a 28 day period concluding 22 June 
2022 during which time Council received nil submissions from members of the public.  

3. That Council adopts the Balanced Scenario (as detailed in the report) to be incorporated 
into the Draft Long Term Financial Plan 2023-2032. 

4. That Council adopts the Draft Long Term Financial Plan 2023-2032 Strategic Plan of 
Council. 

 
 

Executive Summary: 

Council faces a number of challenges in terms of financial sustainability.  Our Council 
administers the largest regional centre in the western half of New South Wales. As per the 
2019 NSW Population Projection, the population of the Far West Region is projected to 
decrease by 25% between 2016 and 2041. As a result, the Broken Hill Local Government 
Area’s population is forecast to decrease from 18,100 in 2016 to 13,650 in 2041.  

However, the accuracy of this projection following recent mining and renewable 
developments as well as regional growth and relocation trends following the COVID-19 
Pandemic should be questioned and as a result, the City must also prepare to increase 
liveability and amenity to secure a live in workforce and long term population growth. 

Based on Council’s most recent economic and data projections, Council is estimating that 
between 2016 and 2046, the population for Broken Hill City is forecast to increase by 226 
persons (1.25% growth), at an average annual change of 0.04%.As a result of these latest 
trends and projections, this plan has been formulated on the prospect of job growth and 
further housing development for the City as well as a stable population base. On this basis, 
the City must plan to maintain service standards and increase services in some areas to 
ensure long term liveability and investment attractiveness of the City. 

Council currently operates on an annual income of around $30 million, with a substantial 
percentage being derived from government grants which cannot be guaranteed into the 
future. The historical population decline has put pressure on the affordability of services by 
the ratepayers, and as a result Council has experienced a lack of funding to adequately 
maintain or renew public infrastructure. 
 
In this year’s review of the Long Term Financial Plan, a focus on asset renewals has again 
been a main focus. It is forecast that asset renewals will be maintained at a rate equal to or 
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greater than 110% of asset consumption throughout the review period. This is a significant 
step forward for Council’s financial and asset sustainability as it begins to ensure that quality 
infrastructure is maintained and available for future generations.  
 

Council achieved an improved financial determination from the Office of Local Government 
and Treasury Corporation (T-Corp in 2020 as a result of meeting T-Corp’s strict lending 
criteria focused on long term financial and asset sustainability. This was a result of strong 
decisions and hard work in achieving the outcomes and strategies identified in the Long 
Term Financial Plan. However, as highlighted in the Long Term Financial Plan, this hard 
work needs to continue to ensure Council’s long term financial sustainability and the break-
even point is achieved in 2023/2024 as well as maintaining a healthy cash reserve. 

If the strategies put in place in the Balanced Scenario are not achieved and Council 
continues to deliver services without finding efficiencies, rationalising assets and services or 
increasing revenue; Council will not be forecasting a surplus within the planning period, 
liquidity would rapidly diminish and community assets would further deteriorate. 

Key points Included in the Proposed Long Term Financial Plan 

 

• Surplus projected for 2024 

• asset renewals projected at a rate greater than 110% over the planning period 

• expectation of continued efficiencies 

• Expenditure reductions though efficiencies despite rising costs 

• Asset service level reviews to continue with a view of asset and service 
rationalisation 

 

The Balanced Scenario is ambitious but achievable, affordable and significantly improves 
the financial position of Council allowing Council to continue to meet the expectations of the 
community, maintain service levels and stimulates the local economy to assist in the 
economic recovery of businesses and retain and grow local employment. 

  
Council must continue to develop and implement strategies during 2022/23 to ensure the 
forecast efficiency gains and productivity improvements are realised and this will be monitored 
annually.  
 
Broken Hill City Council remains committed to ensuring internal efficiencies are realised before 
considering increasing the financial burden on the community. 
 
Council considered the Draft Long Term Financial Plan 2023-2032 at its Ordinary Meeting 
held 25 May 2022 and resolved (Minute No. 46852) to place the Draft Plan on public exhibition 
for a period of 28 days.  The Draft Plan was placed on public exhibition from 26 May 2022 until 
midnight on 22 June 2022 during which time Council received Nil submission from the public. 
 

Report: 

A Long-Term Financial Plan is one of the three key Resourcing Strategies required by the 
NSW Integrated Planning & Reporting legislation.  
 
Local Government operations are vital to its community, and it is important stakeholders can 
understand the financial implications arising from its Community Strategic Plan, Delivery 
Program and annual Operational Plan. 

A Long Term Financial Plan provides a framework in which a council can assess its revenue 
building capacity to meet the activities and level of services outlined in its Community Strategic 
Plan.  It also:  
- establishes greater transparency and accountability of council to the community; 
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- provides an opportunity for early identification of financial issues and any likely impacts in 
the longer term;  

- provides a mechanism to  
o solve financial problems as a whole; 

o see how various plans fit together  

o understand the impact of some decisions on other plans or strategies;  

- provides a means of measuring council’s success in implementing strategies; and, 
- confirms that council can remain financially sustainable in the longer term.  
 
The Long Term Financial Plan includes: 
 

• projected income and expenditure 

• balance sheet 

• cash flow statement 

• planning assumptions used to develop the plan 

• sensitivity analysis – highlight factors most likely to affect the plan 

• financial modelling for different scenarios 

• methods of monitoring financial performance 

 

Broken Hill City Council remains committed to operating within a financially sustainable 
framework, to ensure that its community and other stakeholders can rely upon the ongoing 
provision of a full and diverse range of quality community services, facilities and 
infrastructure. 

The Council plans to maintain its financial position and performance, to ensure resilience 
and maintain capacity to adapt and respond to emerging community needs in a measured 
and equitable manner. 

The following are the key principles employed in the financial planning and modelling 
process: 

• Financially sustainable. 
• Maintain diversity of income sources. 
• Return the Council to surplus in a sustainable manner. 
• Maintain tight control over expenditure and staff numbers. 
• Deliver best value services, facilities and infrastructure. 
• Effective and efficient utilisation of funding sources to fund capital works and asset 

acquisitions. 
• Prudent financial investment. 

The Long-Term Financial Plan continues the Council’s commitment to maintain tight control 
over its financial position and performance, an achievement that has been demonstrated 
through reducing the annual operating deficit in line with a return to surplus in 2024. 

The Operational Plan and forward projections have been set to allow for the delivery of 
appropriate levels of service, incorporating asset rationalisation and to adequately allow for 
all known and anticipated changes over the coming ten-year period. 

Unexpected cost pressures will always arise (as evidenced by the COVID-19 pandemic), 
along with increasing service demands.  However, in responding to these challenges, the 
Council will continue to underpin its quality of services with a value for money approach 
through competitive procurement processes, internal controls and the completion of 
business improvement programs, incorporating customer feedback; to ensure effectiveness 
and efficiency. 
 
The Proposed Plan (Balanced Scenario) 
 
The Council’s 2022/23 financial year budgets (as detailed in the Operational Plan and 
included in the attached plan) form the basis of the financial projections within the Long 
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Term Financial Plan.  While relevant adjustments have been made in the plan’s short term, 
in respect of the impact and subsequent recovery from the COVID-19 pandemic, the 
underlying Income Statement and Balance Sheet, are taken to represent “business-as-
usual”.  The underlying income and expenditure form the basis of the later years in the plan, 
having been escalated by appropriate indices, with appropriate adjustments. 

Where new initiatives/projects that will impact operating income and/or expenditure are 
anticipated, additional adjustments are made to long term projections in the model. 

The Balanced Scenario assumes that Council: 

1. Undertakes additional operational changes to generate productivity improvements and 
efficiency gains thus reducing employment costs and materials and contracts costs; 

2. Undertakes service level reviews to determine the communities service needs and what 
they are willing to pay; and 

3. Undertakes a review of assets held and where appropriate adopts a rationalisation 
strategy to reduce overall operating costs, whilst factoring new infrastructure for 
liveability. 

4. Implements a 2.3% Permanent Additional Special Variation for Rates income 

5. Continues to increase income through private works and RMS contracts 

The Scenario is based on a 2.0% annual efficiency gain for materials, contracts and other 
expenditure which is offset by an underlying CPI index of 2.5%. Therefore, the annual 
efficiency gain does not completely absorb the indexation. 

Successful implementation of the plan will result in all financial indicators (excluding extra-
ordinary items and other than the operating indicator) being maintained within the Office of 
Local Government benchmarks throughout the planning period. 

A review of asset management plans to align with updated financial projections are currently 
being undertaken along with revised asset valuations to better analyse Council’s asset 
ratios. 

 Based upon planned asset expenditure and cash and investments, Council’s available 
funds for asset renewals over the planning period under the balanced scenario is equal to or 
greater than the 100% of the rate of asset consumption via depreciation 

The Balanced Scenario is the preferred option as it ensures the ongoing financial 
sustainability of the organisation whilst also providing economic stimulus to the City to retain 
and grow employment whilst also providing improvement to key community infrastructure for 
increased livability and attractiveness of the City. 

Key Aspects of the proposed Balanced scenario are: 

• Return to surplus in 2024. 

• Maintain Council’s current permanent workforce. 

• Ensure a healthy cash reserve to weather any unforeseen financial shocks (such as 
COVID-19). 

• Ensure an appropriate rate of asset renewals is maintained so the City’s 
infrastructure backlog is continually reduced. 

• Meet all key financial & OLG benchmarks apart from the Operational Ratio for 2022 
and 2023. 

This plan is sensitive to a number of internal and external drivers including: Council 
decisions, operational performance, the external economic environment and State and 
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Federal Government decisions including changes to legislation. Within the Long-Term 
Financial Plan, there are a number of examples that demonstrate some of Council’s main 
sensitivities and outline the impact of various scenarios on Council’s long-term financial 
position.  

SCENARIO 2 – Temporary Special Variation to Rates Revenue 

This scenario follows the same assumptions as the ‘Balanced Scenario’ but assumes the 
2023 additional special rate variation is considered a one off adjustment and is not included 
in the base amount for future rate peg adjustments.   

The scenario assumes Council undertakes a review and possible rationalisation of assets 
during 2023 and that an appropriate rate of asset renewals is maintained so the city’s 
infrastructure backlog is continually reduced. 

This model does not alter Council’s breakeven point of 2024 however it reduces the margin 
for error and therefore increases the risk that the breakeven point will be delayed by 
unexpected events. This model pushes Council’s breakeven point back to 2025. 

Key Aspects of this Scenario are: 

• Breakeven 2024. 

• Inefficient operating model. 

• Borrowings remain the same. 

• Potentially reduced service delivery and infrastructure to the community. 
 
 

SCENARIO 3 – 0.7% Rates Peg – No Cost Minimisation 

This scenario is based on the 0.7% Rates peg as advised by Ipart and doesn’t include 
budgeted cost savings through efficiency gains, it also assumes a high rate of inflation at 
4%. 

As you will see below, this pushes Council’s breakeven point back to 2025, minimises capital 
works and puts Council in a high-risk cash position for the immediate future. 

If this scenario was adopted, Council would find itself in a precarious financial position with 
limited ability top withstand future financial shocks such as the COVID-19 pandemic. 

This position would likely see staff levels reduced and service levels to the community 
reduced, to ensure the short-medium term viability of Council. 

Key Aspects of this Scenario are: 

• Operational expenditure increases due to limited savings and icnreased inflation. 

• Breakeven pushed back to 2025 

• Capital works reduced to protect Council’s cash reserves. 

• Cash reserves will be low and would not tolerate another financial shock such as 
COVID-19. 

• Inefficient operating model. 

• Borrowings remain the same.  

• Some key financial ratios and OLG benchmarks will not be met in the short term. 

• Reduced service delivery and infrastructure to the community 

The Balanced Scenario is ambitious but achievable, affordable and significantly improves 
the financial position of Council allowing Council to continue to meet the expectations of the 
community, maintain service levels and stimulates the local economy to assist in the 
economic recovery of businesses and retain and grow local employment. 

Under the proposed model, the organisation is sustainable and financially viable and with the 
use of internal restrictions as well as prudent and responsible budgeting, planning and 
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financial management, the Council will be able to rebuild its reserves, continue to deliver 
quality services to the community and replace and renew assets now and into the future, 
ensuring the same level of service for each generation. 

Council considered the Draft Long Term Financial Plan 2023-2032 at its Ordinary Meeting 
held 25 May 2022 and resolved (Minute No. 46852) to place the Draft Plan on public exhibition 
for a period of 28 days.  The Draft Plan was placed on public exhibition from 26 May 2022 until 
midnight on 22 June 2022 during which time Council received nilsubmission from the public. 

This report is presented to Council to consider adoption of the Draft Long Term Financial 
Plan 2023-2032 as a Strategic Plan of Council. 

 

Community Engagement: 

The Long-Term Financial Plan was placed on public display for 28 days concluding at 
midnight on 22 June 2022. 

Strategic Direction: 

Key Direction: 4 Our Leadership 

Objective: 4.1 Openness and transparency in decision making 

Strategy: 4.1.1 Support the organisation to operate its legal framework 

 

Relevant Legislation: 

The LTFP must contain the essential elements as outlined in the IP&R Guidelines:  
 
Must be used to inform the decision-making during the preparation and finalisation of the 
Community Strategic Plan and the development of the Delivery Program.  
 
Must be for a minimum of 10 years  
 
Must be updated at least annually as part of the development of the Operational Plan, and  
 
Must be reviewed in detail as part of the four-yearly review of the Community Strategic Plan.  
 
The basic structure of the LTFP is outlined in the IP&R Guidelines at point 3.9 under the 
section on Resourcing Strategy and must include:  

• Projected income and expenditure, balance sheet and cash flow statement;  

• The planning assumptions used to develop the Plan (the “Planning Assumptions 
Statement”);  

• Sensitivity analysis highlighting factors/assumptions most likely to affect the Plan 
Methods of monitoring financial performance;  

• Financial modelling for different scenarios; 

• Methods of monitoring financial performance. 

 

Financial Implications: 
A Long Term Financial Plan provides a framework in which a council can assess its revenue 
building capacity to meet the activities and level of services outlined in its Community 
Strategic Plan. 
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ORDINARY MEETING OF THE COUNCIL 
 

June 23, 2022 

ITEM 5 

BROKEN HILL CITY COUNCIL REPORT NO. 150/22 

SUBJECT: ADOPTION OF THE WORKFORCE MANAGEMENT STRATEGY 
2022-2026  D22/30371 

         

Recommendation 

1. That Broken Hill City Council Report No. 150/22 dated June 23, 2022, be received. 

2. That Council notes that the Draft Workforce Management Strategy 2022-2026 was 
placed on public exhibition (as per Minute No. 46853) for a period of 28 days concluding 
22 June 2022 during which time Council received nil submissions from the public. 

3. That Council adopts the Draft Workforce Management Strategy 2022-2026 and a 
Strategic Plan of Council and notes that its adoption will render the previous Workforce 
Management Plan 2017 obsolete. 

 
 

Executive Summary: 

Based on reporting guidelines published by the Office of Local Government (OLG), Council’s 
Resourcing Strategy (Long Term Financial Plan, Asset Management Plans, Workforce 
Management Strategy) are to be reviewed and updated within nine (9) months of a new 
Council being elected and in alignment with the Draft Community Strategic Plan 2040 (CSP) 
and Draft Delivery Program 2022-2026 (DP) update and review.  

 

The following diagram outlines the Integrated Planning and Reporting Framework and the 
links between the Community Strategic Plan, Council’s Resourcing Strategies and Delivery 
Programs. 
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The Workforce Management Strategy 2022-2026 was drafted concurrently with the strategic 
documents listed above and the development of Council’s revised Disability Inclusion Action 
Plan (DIAP) 2022-2026.  

Internal consultation was undertaken for the development of all these plans which has 
informed the drafting of the Workforce Management Strategy (WMS) document, along with a 
desktop review to identify changes within the industry and organisation.  

The desktop review indicated that all elements presented within the Workforce Management 
Strategy 2022-2026 are valid. 

A focus on budget for budgeting capacity improvements and mechanisms for employee 
growth  were also identified and incorporated into the Draft Operational Plan Financial Year 
2022/2023.  

The Draft Workforce Management Strategy 2022-2026 demonstrates Council is 
progressively addressing the challenges and opportunities outlined in the Workforce 
Management Plan (2017-2020) and is working towards achieving the workforce strategies 
developed to address these.  

This plan focuses and highlights the importance of ‘growing our own’ workforce for long term 
sustainable service delivery for Council and the Community though increased employee 
numbers for capital delivery as well as investing in education for employee development to fill 
the current skill gaps experienced in the sector.  

Council considered the Draft Workforce Management Strategy 2022-2026 at its Ordinary 
Meeting held 25 May 2022 and resolved (Minute No. 46853) that the Draft Strategy be 
placed on public exhibition for a period of 28 days for public submissions.  The Draft Strategy 
was placed on public exhibition commencing 26 May 2022 and concluding at midnight on 22 
June 2022 during which time Council received nil submissions from the public. 

 

Report: 

Council is required to develop a Resourcing Strategy as part of compliance with the 
Integrated Planning and Reporting Guidelines (Local Government Act 1993).  

There are three (3) main components of a Resourcing Strategy; the Long Term Financial 
Plan, the Asset Management Strategy and a Workforce Management Strategy. The purpose 
of the Resourcing Strategy is to ensure that there are adequate resources; time, money, 
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assets and people to carry out actions within the Delivery Program (DP) and to meet the 
aspirations of the community outlined in the Community Strategic Plan (CSP). 
 
Based on reporting guidelines published by the Office of Local Government, the Resourcing 
Strategy is to be reviewed within 9 months of a new Council being elected and updated in 
line with the broader consultation and review of the CSP and DP. Both of these strategic 
documents have and will be presented to Council at the April 2022 and May 2022 Council 
meeting respectively.  
 
The purpose of developing a Workforce Management Strategy is to ensure the Broken Hill 
City Council can develop and deploy its human resources in the most efficient and effective 
manner now and into the future. A strong Workforce Management Strategy will provide a 
framework for dealing with resourcing challenges in a consistent way and ensure Council 
continues to delivery sustainable services well into the future.  
 
The Integrated Planning and Reporting Guidelines for NSW state that the Workforce 
Management Strategy must be for a minimum timeframe of four years.  
 
Council adopted its current Workforce Management Strategy 2017-2020 on 28 June 2017 
(Minute No 45564). This plan was a comprehensive review of the previous Workforce 
Strategy (Draft Workforce Strategy 2010-2014) including resetting Objectives, identifying 
National and Industry trends, Community and Council’s Profile analysis, Gap Analysis, 
Challenges (Internal and external forces) impacting Council and the provision of new 
Workforce Strategies.  

The processes undertaken to develop the Draft Workforce Management Strategy 2022-2026 
included formal consultation internally through participation in consultation sessions used for 
the development of the Draft Community Strategic Plan 2040 (CSP), Draft Delivery Program 
2022-2026 (DP) and Draft Disability Inclusion Action Plan 2022-2026 (DIAP) and in addition 
industry trends were analgised and incorporated into the strategy.  

This plan focuses and highlights the importance of ‘growing our own’ workforce for long term 
sustainable service delivery for Council and the Community though increased employee 
numbers for capital delivery as well as investing in education for employee development to fill 
the current skill gaps experienced in the sector.  

Council considered the Draft Workforce Management Strategy 2022-2026 at its Ordinary 
Meeting held 25 May 2022 and resolved (Minute No. 46853) that the Draft Strategy be 
placed on public exhibition for a period of 28 days for public sumissions.  The Draft Strategy 
was placed on public exhibition commencing 26 May 2022 and concluding at midnight on  
22 June 2022 during which time Council received nil submissions from the public. 

 

This report is presented to Council to consider adoption of the Draft Workforce Management 
Strategy 2022-2026 following the public exhibition period. 

 

 
Community Engagement: 

The Draft Workforce Management Strategy was placed on public exhibition for a period of 28 
days concluding 22 June 2022. 
 

Strategic Direction: 

Key Direction: 4 Our Leadership 
Objective: 4.1 Openness and transparency in decision making 
Strategy: 4.1.1 Support the organisation to operate its legal framework 
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Relevant Legislation: 

Local Government Act 1993 Sect 406 - Integrated Planning and Reporting Guidelines; 

Sect 403 – Resourcing Strategy 

Integrated Planning and Reporting Guidelines for Local Government in NSW 2021, 
Department of Premier and Cabinet, Division of Local Government 

Financial Implications: 
 
The Workforce Management Plan Strategies are to be considered in line with the Long-Term 
Financial Plan and Annual Operational Plan. 

 
 

Attachments 

1. ⇩  Draft Workforce Management Strategy 2022-2026  

  
 
 
CASEY DEERY 
EXECUTIVE MANAGER PEOPLE AND CULTURE 
 
JAY NANKIVELL 
GENERAL MANAGER 
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ORDINARY MEETING OF THE COUNCIL 
 

June 22, 2022 

ITEM 6 

BROKEN HILL CITY COUNCIL REPORT NO. 151/22 

SUBJECT: BROKEN HILL LIBRARY AND ARCHIVES PROJECT DESIGN 
AMENDMENT - ADDITIONAL FEES D22/32340 

      
PREVIOUS ITEMS: MM3/22 - BROKEN HILL CBD REVITALISATION PROJECT - 

REVISED PROJECT SCOPE AND FUNDING SUBMISSION - 
Ordinary Council - 23 Feb 2022 6:30pm    

Recommendation 

1. That Broken Hill City Council Report No. 151/22 dated June 22, 2022, be received. 

2. That Council note the additional architectural fees for the redesign of the library in 
accordance with Council Resolution Minute No. 46735 dated February 22, 2022. 

3. That Council approve a variation to Tender T18/4 to the value of $327,150 (Ex GST) to 
complete the final architectural detailed designs and provide ongoing architectural 
services during the construction process 

4. That Council endorse the revised designs of the Library/Archive and proceed to final 
designs and issue tender for construction. 

 

Executive Summary: 

At the Ordinary Meeting of Council held 23 February 2022 (Minute No. 46735), Council 
resolved the following: 

1. That Mayoral Minute No. 3/22 dated February 23, 2022, be received. 

2. That Council submit a variation in funding to Federal & State Government for the 
funding achieved for the Library/Archive & Revitalisation Project as outline in the 
Mayoral Minute. 

3. That Council note Council’s contribution is to be made up of $6m, that has already 
been allocated/spent in Council’s Capital Budget this financial year in relation to the 
CBD Revitalisation Project. 

4. That Council’s overall capital expenditure in relation to the Library/Archive and CBD 
Revitalisation Project has reduced by $6m in accordance with the Mayoral Minute of 
12 January 2022. 

Following this resolution Council Officers together with lead Architect Neeson Murcutt have 

reviewed the project and developed a new design that aligns with the available funding for 

construction of a new Library and Archive. 

The main part of the revised project focuses on the development of the Library and Archives 

with statutory (DA) requirements being fulfilled that include a carpark and limited scale 

landscaping works.  
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This report seeks approval for a variation to T18/4 Library Community Hub & Cultural 

Precinct Project of $327,150 (ex GST) to undertake design amendments and prepare 

required documentation to issue construction tender and provide ongoing architectural 

services to the project during the construction phase. 

This report also seeks endorsement of the Council for the final designs prepared, as per the 

attachment to ensure detailed designs can be prepared and construction tender issued to 

meeting funding requirements and overall deadline of December 2023. 

A separate report will be provided to the July Works Committee meeting recommending 

appointment of an independent Project Manager for the construction phase of the project. 

Report: 

At the Ordinary Meeting of Council held 23 February 2022 (Minute No. 46735), Council 
resolved the following: 

1. That Mayoral Minute No. 3/22 dated February 23, 2022, be received. 

2. That Council submit a variation in funding to Federal & State Government for the 
funding achieved for the Library/Archive & Revitalisation Project as outline in the 
Mayoral Minute. 

3. That Council note Council’s contribution is to be made up of $6m, that has already 
been allocated/spent in Council’s Capital Budget this financial year in relation to the 
CBD Revitalisation Project. 

4. That Council’s overall capital expenditure in relation to the Library/Archive and CBD 
Revitalisation Project has reduced by $6m in accordance with the Mayoral Minute of 
12 January 2022. 

Following this resolution Council Officers together with lead Architect Neeson Murcutt have 

reviewed the project and developed a new design that aligns with the available funding for 

construction of a new Library and Archive. 

The main part of the revised project focuses on the development of the Library and Archives 

with statutory (DA) requirements being fulfilled that include a carpark and limited scale 

landscaping works. Design illustrations of the project are attached. 

The design consulting fees associated with the revised project include: 

1. Design stage fees associated with a DA modification application, revised tender and 

construction drawings incorporating the new value management works 

2. Modification works associated with sub-consultants including consulting engineers, 

planning, and other consultants 

3. Engagement of a project management firm by Broken Hill City Council to deliver the 

construction stage of the project 
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The break-down of these costs are shown below: 

Trade DA Tender Construction Total 

Architect $40,830 $58,100 $20,840 $119,770 

Landscape $20,610 $28,980 $0 $49,590 

SEE Planner $0 $0 $0 $0 

Heritage  $6,450 $0 $0 $6,450 

Sustainability $14,500 $0 $0 $14,500 

Traffic Consultant $4,500 $0 $0 $4,500 

Signage $0 $10,500 $0 $10,500 

Access  $0 $2,420 $0 $2,420 

BCA Consultant $0 $2,800 $0 $2,800 

Planning $8,500 $0 $0 $8,500 

Structural $0 $17,250 $0 $17,250 

Mechanical $0 $18,000 $3,000 $21,000 

Electrical $0 $15,000 $3,000 $18,000 

Hydraulics $0 $7,800 $2,500 $10,300 

Fire Engineer $0 $7,020 $2,250 $9,270 

Stormwater $0 $3,000 $2,000 $5,000 

Acoustics $0 $0 $6,000 $6,000 

Audio-visual  $0 $9,300 $2,500 $11,800 

Fire Consultant $0 $9,500 $0 $9,500 

Specifications Minimal (hourly rates) 

Total Costs (ex GST) $95,390 $189,670 $42,090 $327,150 

Project Management 

The project management resources for the construction stage of the project will consist of 
two categories: 

1. Internal project management by Broken Hill City Council. 

2. External lead project management firm from the Broken Hill City Council panel of 

approved suppliers. 

A Request for Tender (RFT) for external project management services is currently underway 

and will be presented to Council in July following consideration at the July Works Committee 

meeting. 

Final Designs 

This report also seeks endorsement of the Council for the final designs prepared, as per the 

attachment to ensure detailed designs can be prepared and construction tender issued to 

meeting funding requirements and overall deadline of December 2023. 

As per the attached design minimal impacts have occurred to the overall design of the 

Library/Archive with a majority of the changes occurring through alterations to the 

landscaping, carpark and Town Hall Façade. Some minimal redesign works have occurred 
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within the library/archive to achieve efficiencies and better utlisation of space to reduce the 

overall footprint of the building to ensure the project can remain within the defined budget. 

 

Community Engagement: 

Not applicable 

Strategic Direction: 

Key Direction: 1 Our Economy 

Objective: 1.3 Our history, culture and diversity is embraced and celebrated 

Strategy: 1.3.2 Develop the Broken Hill Cultural Precinct Library and Archive 

Relevant Legislation: 

Local Government Act 1993 

Financial Implications: 

This report seeks approval for a variation to T18/4 Library Community Hub & Cultural 

Precinct Project of $327,150 (ex GST) to undertake design amendments and prepare 

required documentation.  This amount with be deducted from the overall project budget. 

It is prudent to note that due to the escalation in construction costs, high inflation and the 

volatile world market that is currently being endured and experienced that the cost and 

budget availability will be subject to the final tenders received. The current proposed designs 

have been revised in accordance with the best known cost escalations and data available, 

however as noted above this is subject to a volatile world construction market and may be 

subject to further revision as time progresses. 

 

Attachments 

1. ⇩  Library Design Illustrations  

  
 
 
JAY NANKIVELL 
GENERAL MANAGER 
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ORDINARY MEETING OF THE COUNCIL 
 

June 23, 2022 

ITEM 7 

BROKEN HILL CITY COUNCIL REPORT NO. 152/22 

SUBJECT: NOMINATIONS FOR THE APPOINTMENT OF COMMUNITY 
REPRESENTATIVES TO SECTION 355 COMMUNITY 
COMMITTEES D22/29668 

         
 

Recommendation 

1. That Broken Hill City Council Report No. 152/22 dated June 23, 2022, be received. 

2. That Council appoints Mr Neil Jeyasingam, Ms Julua Hamel and Ms Melanie 
Chynoweth as community representatives on the Ageing Well Advisory Committee. 

3. That Council appoints Ms Robynne Sanderson as a community representative on the 
BIU Band Hall Community Committee. 

4. That Council appoints Mr Andrew Gosling as a community representative on the 
Broken Hill City Art Gallery Advisory Group and notes that this Committee has 
reached full membership. 

5. That Council appoints Ms Sharon Hocking, Mr Peter Beven as community 
representatives on the Broken Hill Community Strategic Plan Round Table 
Committee. 

6. That Council appoints Mr Clifford Turley, Mr Gary Cook and Mr Andrew Gosling as 
community representatives on the Broken Hill Heritage Advisory Committee and notes 
that the Committee has reached full membership. 

7. That Council notes the resignation of Ms Jo Crase from the Broken Hill Heritage 
Advisory Committee. 

8. That Council appoints Mr Alan Titcombe as a community representative on the 
Memorial Oval Community Committee.  

9. That Council appoints Mr Peter Johnston and Mr Colin Casey as community 
representatives on the Norm Fox Sporting Complex Community Committee.  

10. That Council appoints Mr Noel Hannigan as a community representative on the Picton 
Oval Community Committee. 

11. That Council appoints Ms Julie Matthews and Mr Paul Riccard as community 
representatives on the Riddiford Arboretum Community Committee. 

12. That the community representatives be advised of their appointment and advice also 
be sent to the Councillor Delegates/Chairpersons of Committees. 

13. That Council notes that the current round of advertising closed on 22 June 2022 and 
Council will continue to advertise on social media and in the Barrier Truth for 
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nominations for specific committees that have not yet achieved an adequate number 
of community representatives.  

 

Executive Summary: 

Section 355 of the Local Government Act 1993 provides that a function of the Council may 
be exercised: 
 
(a) by the council by means of the councillors or employees, by its agents or contractors, by 

financial provision, by the provision of goods, equipment, services, amenities or facilities 
or by any other means, or 
 

(b)  by a committee of the council, or 
 

(c)  partly or jointly by the council and another person or persons, or 
 

(d)  jointly by the council and another council or councils, or 
 

(e)  by a delegate of the council. 
 
In accordance with Section 355 of the Local Government Act 1993 Council previously 
established Committees to assist Council with the operation and management of its parks, 
ovals and reserves, these are called Section 355 Asset Committees.  Council has also 
previously established Section 355 Advisory Committees to provide advice to the General 
Manager on specific operations of Council.   

Council adopted Asset and Advisory Committee Frameworks and Constitutions at its 
Ordinary Meeting held 30 March 2022 as the governance structure by which a Committee 
operates. Membership on each committee forms part of the constitution and includes the 
number of community representatives, stakeholder representatives (if any) and Councillor 
representatives required for each Committee to function effectively.   

Council also adopted Constitutions for two new S355 Advisory Committees (Ageing Well 
Advisory Committee and Youth Advisory Committee) at its Ordinary Meeting held 27 April 
2022. 

Advertising was conducted during March - May 2022 seeking nominations to fill the vacant 
community representative positions on the Section 355 Committees and Council appointed 
50 community representatives to the various Committees at its Ordinary Meetings held 27 
April 2022 and 25 May 2022.  Council has since received the resignation of a member of the 
Broken Hill Heritage Advisory Committee (Ms Jo Crase, please see attached) reducing the 
number to 49. 

Further advertising in the Barrier Truth and on social media was conduct during June 2022 
to seek further nominations and at the time of finalising this report (23 June 2022) Council 
has received a further 16 nominations.  This report is presented to Council to consider 
appointment of the further nominations. 

 

Annual General Meetings of Section 355 Committees 

Following the May Council Meeting, members of the public who had nominated and been 
appointed as community representatives at the April and May Council Meetings, were 
notified of their appointment.   

Councillors were also notified of the community representatives of the Committee/s of which 
they are delegates.  For Committees with three or more community representatives 
appointed, Councillors were requested to call their first meeting (Annual General Meeting) 
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appoint their Executive Members and set the Committee’s meeting dates for the remainder 
of the year. 

 

Report: 

As per Council’s adopted Asset and Advisory Committee Framework (adopted 30 March 
2022) which states that: 
 

• Committees are to be appointed every four (4) years, within six (6) months after the 
Local Government General Election. The term of office for all Committees will be 
aligned to the term of office of the current Council (four years). 

 
Council is currently conducting a second round of advertising for nominations for community 
representatives on its Section 355 Committees, with nominations closing Friday, 3 June 
2022. 
 
A report will be presented to Council each month to progressively appoint representatives to 
the Section 355 Committees and further advertising will be undertaken in July if required to 
fill all vacancies. 
 
Council appointed 50 community representatives at the April and May Council Meetings and 
and as at the date of writing this report, Council has received a further 16 nominations for 
consideration plus one resignation from the Broken Hill Heritage Advisory Committee (see 
attached).   
 
The following table summarises the number of community representatives required on each 
Committee; the number of community representatives already appointed and further 
nominations received.  It also includes, for Councillors reference, the Council delegate/s on 
each Committee. 
 
 
 

Name of 
Committee 

Number of 
Community 

Representatives 
as per 

Constitution 

Number of 
Community 

Representatives 
appointed by 

Council 
Resolution at 

previous Council 
Meeting 

Further Nominations 
Received as at 

23/06/22 

Council Delegate/s 
 on Committees 

Ageing Well 
Advisory 

Committee 

 
5 

Three community 
representatives of 

senior years or who 
care for a person in 
their senior years. 

 
Two community 
representatives 
from the First 

Nations community 
who are either of 

senior years or who 
care for a person in 
their senior years 

 
 
 
 

0 
 

Newly created 
Committee – 
advertising 

commenced 
07/05/2022 

3 
 

Mr Neil Jeyasingam 
Ms Julua Hamel 

Ms Melanie Chynoweth 

Councillor Algate 
Councillor 
Gallagher 

Councillor Page 
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Name of 
Committee 

Number of 
Community 

Representatives 
as per 

Constitution 

Number of 
Community 

Representatives 
appointed by 

Council 
Resolution at 

previous Council 
Meeting 

Further Nominations 
Received as at 

23/06/22 

Council Delegate/s 
 on Committees 

Alma Oval 
Community 
Committee 

Reasonable number 
of community 

representatives 
reflecting the size 
and operations of 
the facility (to be 

agreed upon by the 
Executive) 

4 
 

Mr Ron Butcher 
Ms Katrina Webb 

Ms Pamela 
O’Dwyer 

Mr Peter O’Dwyer 

 

 

0 

 

Councillor Boland 

BIU Band Hall 
Community 
Committee 

Reasonable number 
of community 

representatives 
reflecting the size 
and operations of 
the facility (to be 

agreed upon by the 
Executive) 

2 
 

Mr Wayne Orr 
Mr Mark Curtis 

 

1 
 

Ms Robynne 
Sanderson 

 

 

 

 

Councillor Algate 

 

 

Broken Hill 
Community 

Strategic Plan 
Round Table 
Committee 

4  
community 

representatives with 
governance 

experience and a 
demonstrated 

interest in issues 
associated with the 
implementation of 

the Community 
Strategic Plan 

0 

2 
 

Ms Sharon Hocking 
Mr Peter Beven 

 
 
 

Mayor Kennedy 
D/ Mayor Hickey 
Councillor Algate 
Councillor Boland 

 

Broken Hill City 
Art Gallery 
Advisory 

Committee 

7 
 community 

representatives with 
demonstrated 
experience in 
heritage, arts, 

culture and/or event 
planning 

10 
 

Ms Jenny Cattonar 
Mr Rick Ball 

Mr Clark Barrett 
Mr John Hart 

Ms Maureen Clark 
Ms Krystle Evans 

Ms Julie Horsburgh 
Ms Catherine Farry 

Prof Simon 
Molesworth AO QC 
Ms Joanne Crase 

 

 

 

1 
 

Mr Andrew Gosling 

The Broken Hill City 
Art Gallery Advisory 

Committee has 
reached full 
membership 

 
 

 

Councillor Boland 
Councillor Turley 
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Name of 
Committee 

Number of 
Community 

Representatives 
as per 

Constitution 

Number of 
Community 

Representatives 
appointed by 

Council 
Resolution at 

previous Council 
Meeting 

Further Nominations 
Received as at 

23/06/22 

Council Delegate/s 
 on Committees 

Broken Hill 
Heritage 
Advisory 

Committee 

6  
community 

representatives with 
demonstrated 
experience in 
heritage, arts, 
culture and/or 

planning 

4 
 

Ms Ghislaine Barbe 
Ms Christine Adams 

Ms Jeanette 
Thompson 
Prof Simon 

Molesworth AO QC 
Ms Joanne Crase 
(see resignation 
email attached) 

 

3 
 

Mr Clifford Turley 
Mr Gary Cook 

Mr Andrew Gosling 

(The Broken Hill 
Heritage Advisory 

Committee will reach 
full membership after 

adoption of the 
current nominations) 

 

 

 

 
 

 
Councillor Boland 
Councillor Browne 
Councillor Turley 

2 x vacant positions 

Friends of the 
Flora and 

Fauna of the 
Barrier Ranges 

Community 
Committee 

Reasonable number 
of community 

representatives 
reflecting the size 
and operations of 
the facility (to be 

agreed upon by the 
Executive) 

17 
 

Mr John Rogers 
Ms Merran Coombe 

Mr Jeffrey Crase 
Mr Geoffrey Hoare 
Ms Susan Spangler 
Mr David Spielvogel 

Ms Jill Spielvogel 
Mr Paul Reed 

Ms Gaylene Ford 
Mr Michael Ford 
Ms Karen Ford 

Mr Ronald Fletcher 
Ms Ann Evers 
Ms Kellie Scott 
Mr Jamie Scott 
Mr Evan Scott 

Miss Emily Scott 
 

The Friends of the 
Flora and Fauna of 
the Barrier Ranges 

Community 
Committee has 

reached full 
membership 

 
 

 

 

 

Councillor Browne 

Memorial Oval 
Community 
Committee 

Reasonable number 
of community 

representatives 
reflecting the size 
and operations of 
the facility (to be 

agreed upon by the 
Executive) 

4 
 

Ms Tanya Martyn 
Mr Chris May 

Mr Layne Ralph 
Ms Jody Whitehair 

 
1 
 

Mr Alan Titcombe 
 
 

 

Councillor 
Gallagher 

Councillor Jewitt 

 

 

Norm Fox 
Sporting 
Complex 

Community 
Committee 

Reasonable number 
of community 

representatives 
reflecting the size 
and operations of 
the facility (to be 

agreed upon by the 
Executive) 

0 

2 
 

Mr Peter Johnston 
Mr Colin Casey 

 

Councillor Algate 
Councillor Turley 
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Name of 
Committee 

Number of 
Community 

Representatives 
as per 

Constitution 

Number of 
Community 

Representatives 
appointed by 

Council 
Resolution at 

previous Council 
Meeting 

Further Nominations 
Received as at 

23/06/22 

Council Delegate/s 
 on Committees 

Picton Oval 
Sportsground 
Community 
Committee 

Reasonable number 
of community 

representatives 
reflecting the size 
and operations of 
the facility (to be 

agreed upon by the 
Executive) 

3 
 

Ms Christine Adams 
Mr Paul Adams 

Mr Trevor Rynne 

1 
 

Mr Noel Hannigan 

 

Councillor 
Gallagher 

Riddiford 
Arboretum 
Community 
Committee 

Reasonable number 
of community 

representatives 
reflecting the size 
and operations of 
the facility (to be 

agreed upon by the 
Executive) 

5 
 

Mr Wayne Lovis 
Ms Alison Sutton 
Ms Carey Guihot 

Ms Barbara 
Webster 

Mr Greg Curran 
 

2 
 

Ms Julie Matthews 
Mr Paul Riccard 

 

Councillor Browne 

Youth Advisory 
Committee 

 
5 

Three community 
representatives 

aged between 18-
26 years or a 

parent/carer of a 
person aged 12-18 

years. 
 

Two community 
representatives 
from the First 

Nations community 
aged between 18-

26 years or a 
parent/carer of a 

person aged 12-18 
years. 

0 
 

Newly created 
Committee – 
advertising 

commenced 
07/05/2022 

0 
Councillor Boland 
Councillor Jewitt 
Councillor Turley 

Totals 49 16  

 
 

ET Lamb Memorial Oval Community Committee 
 
As per Council’s resolution at the Council Meeting held 30 March 2022 to re-establish the ET 
Lamb Memorial Oval Community Committee if sufficient nominations for community 
representatives are received, Council advertised for nominations on the ET Lamb Memorial 
Oval Community Committee along with all other Section 355 Committees.  Council will 
collect nominations over the duration of the advertising period and will present a separate 
report to Council for consideration of the re-establishment of the Committee once a sufficient 
number of nominations are received. 
 
It should be noted that letters of appreciation have been sent to the outgoing community 
representatives on all Section 355 Committees as per Council’s resolution at the 30 March 
2022 Council Meeting.  These letters also encouraged past community representatives to 
renominate. 
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Following the May Council Meeting, members of the public who had nominated and been 
appointed as community representatives at the April and May Council Meeting, were notified 
of their appointment.  Councillors were also notified of the community representatives of the 
Committee of which they are delegates.   

For Committees with three or more community representatives appointed, Councillors were 
requested to call their first meeting (Annual General Meeting) and to appoint their Executive 
Members and set the Committee’s meeting dates for the remainder of the year. 

 
The report is presented to Council to consider the nominations received during June and to 
appoint community representative to the various Section 355 Committees. 
 
 

Community Engagement: 

Council is currently advertising for nominations for community representatives on its Section 
355 Committees, with nominations closing Wednesday, 22 June 2022.  Further advertising 
will be conducted to achieve an adequate number of community representatives on 
Committees. 

Strategic Direction: 

 

Key Direction: 4 Our Leadership 
Objective: 4.1 Openness and transparency in decision making 
Strategy: 4.1.1 Support the organisation to operate its legal framework 

 
 

Relevant Legislation: 

Section 355 of the Local Government Act 1993 
Council’s adopted S355 Asset and Advisory Committee Framework and Constitutions. 

 

Financial Implications: 

There are no financial implications. 

 

Attachments 

1. ⇩  Nomination - Mr Neil Jeyasingam  

2. ⇩  Nomination - Ms Julua Hamel  

3. ⇩  Nomination - Ms Melanie Chynoweth  

4. ⇩  Nomination - Ms Robynne Sanderson  

5. ⇩  Nomination - Ms Sharon Hocking  

6. ⇩  Nomination - Mr Peter Beven  

7. ⇩  Nomination - Mr Andrew Gosling  

8. ⇩  Nomination - Mr Clifford Turley  

9. ⇩  Nomination - Mr Gary Cook  

10. ⇩  Nomination - Mr Andrew Gosling  

11. ⇩  Nomination - Mr Alan Titcombe  

12. ⇩  Nomination - Mr Peter Johnston  

13. ⇩  Nomination - Mr Colin Casey  

14. ⇩  Nomination - Mr Noel Hannigan  

15. ⇩  Nomination - Ms Julie Matthews  

16. ⇩  Nomination - Mr Paul Riccard  



Ordinary Council 29 June 2022 
 

 

Broken Hill City Council Page 564 

17. ⇩  Resignation from the Broken Hill Heritage Advisory Committee - Ms Jo Crase  

  
 
 
LEISA BARTLETT 
EXECUTIVE OFFICER 
 
JAY NANKIVELL 
GENERAL MANAGER 
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Attachment 1 
Nomination - Mr Neil Jeyasingam 
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COMMITTEES 

Attachment 2 
Nomination - Ms Julua Hamel 
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COMMITTEES 

Attachment 2 
Nomination - Ms Julua Hamel 
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REPRESENTATIVES TO SECTION 355 COMMUNITY 
COMMITTEES 

Attachment 2 
Nomination - Ms Julua Hamel 
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COMMITTEES 

Attachment 2 
Nomination - Ms Julua Hamel 
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COMMITTEES 

Attachment 3 
Nomination - Ms Melanie Chynoweth 
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REPRESENTATIVES TO SECTION 355 COMMUNITY 
COMMITTEES 

Attachment 3 
Nomination - Ms Melanie Chynoweth 
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REPRESENTATIVES TO SECTION 355 COMMUNITY 
COMMITTEES 

Attachment 4 
Nomination - Ms Robynne Sanderson 
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NOMINATIONS FOR THE APPOINTMENT OF COMMUNITY 
REPRESENTATIVES TO SECTION 355 COMMUNITY 
COMMITTEES 

Attachment 4 
Nomination - Ms Robynne Sanderson 
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NOMINATIONS FOR THE APPOINTMENT OF COMMUNITY 
REPRESENTATIVES TO SECTION 355 COMMUNITY 
COMMITTEES 

Attachment 5 
Nomination - Ms Sharon Hocking 
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NOMINATIONS FOR THE APPOINTMENT OF COMMUNITY 
REPRESENTATIVES TO SECTION 355 COMMUNITY 
COMMITTEES 

Attachment 5 
Nomination - Ms Sharon Hocking 
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REPRESENTATIVES TO SECTION 355 COMMUNITY 
COMMITTEES 

Attachment 6 
Nomination - Mr Peter Beven 
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NOMINATIONS FOR THE APPOINTMENT OF COMMUNITY 
REPRESENTATIVES TO SECTION 355 COMMUNITY 
COMMITTEES 

Attachment 6 
Nomination - Mr Peter Beven 

 

Page 578 

  



NOMINATIONS FOR THE APPOINTMENT OF COMMUNITY 
REPRESENTATIVES TO SECTION 355 COMMUNITY 
COMMITTEES 

Attachment 6 
Nomination - Mr Peter Beven 
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REPRESENTATIVES TO SECTION 355 COMMUNITY 
COMMITTEES 

Attachment 6 
Nomination - Mr Peter Beven 
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NOMINATIONS FOR THE APPOINTMENT OF COMMUNITY 
REPRESENTATIVES TO SECTION 355 COMMUNITY 
COMMITTEES 

Attachment 7 
Nomination - Mr Andrew Gosling 
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REPRESENTATIVES TO SECTION 355 COMMUNITY 
COMMITTEES 

Attachment 8 
Nomination - Mr Clifford Turley 
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REPRESENTATIVES TO SECTION 355 COMMUNITY 
COMMITTEES 

Attachment 8 
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ORDINARY MEETING OF THE COUNCIL 
 

June 16, 2022 

ITEM 8 

BROKEN HILL CITY COUNCIL REPORT NO. 153/22 

SUBJECT: MINUTES OF THE BROKEN HILL LEAD REFERENCE GROUP 
MEETING HELD 19 MAY 2022 D22/31599 

         

Recommendation 

1. That Broken Hill City Council Report No. 153/22 dated June 16, 2022, be received. 

2. That minutes of the Broken Hill Lead Reference Group Meeting held 19 May 2022 be 
endorsed. 

 
 

Executive Summary: 

The minutes of the Broken Hill Lead Reference Group for Meeting held 19 May 2022 are 
presented to Council for endorsement. 

Report: 

The Broken Hill Lead Reference Group (BHLRG), chaired by the Broken Hill City Council, is 
a collaborative of the many companies, organisations and community representatives that 
work with, have an interest in and contribute to lead management in the local community.  

The BHLRG has developed the Broken Hill Lead Reference Group Integrated Strategy to 
provide a forum for information exchange and to guide activity relating to lead issues for 
Broken Hill.  

Community Engagement: 
Community engagement through community representation on the Committee. 

 

Strategic Direction: 

Key Direction: 4. Our Leadership 

Objective: 4.1 Openness and transparency in decision making 

Strategy: 4.1.1 Support the organisation to operate its legal framework 

 

Relevant Legislation:  
Nil 

Financial Implications:  
Nil 

 
 

Attachments 

1. ⇩  Minutes of the Broken Hill Lead Reference Group Meeting held 19 May 2022  
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CODIE HOWARD 
CHIEF ASSETS AND PROJECTS OFFICER 
 
JAY NANKIVELL 
GENERAL MANAGER 



MINUTES OF THE BROKEN HILL LEAD REFERENCE 
GROUP MEETING HELD 19 MAY 2022 

Attachment 1 
Minutes of the Broken Hill Lead 

Reference Group Meeting held 19 
May 2022 
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ORDINARY MEETING OF THE COUNCIL 
 

June 23, 2022 

ITEM 9 

BROKEN HILL CITY COUNCIL REPORT NO. 154/22 

SUBJECT: ACTION LIST REPORT D22/30463 
         
 

Recommendation 

1. That Broken Hill City Council Report No. 154/22 dated June 23, 2022, be received. 

 

Executive Summary: 

The purpose of this report is to ensure that Council and the community are informed on the 
status of actions required by previous Council resolutions. 
 

Report: 

A new format Action List was presented to the June 2017 Council Meeting to provide 
Councillors with a clearer way of reporting on the progress of outstanding Council 
resolutions.  As per Minute No. 45570, the Action List has been produced in the new colour 
coded format and shows the progress of Council’ outstanding decisions (Green – completed, 
Yellow – in progress and Red – not yet commenced). 
 
The Action List attached to this report covers decisions at Ordinary Council Meetings, is for 
information only and will be provided to Council on a monthly basis. 
 
Discussions have been held with staff regarding the long outstanding items on the Action 
List, most of which are leasing/licencing matters.  Staff will be working to finalise these items 
as a priority and/or request Council to rescind resolutions where circumstances have 
changed. 
 
Community Engagement: 
Nil. 
 

Strategic Direction: 

Key Direction: 4 Our Leadership 
Objective: 4.1 Openness and transparency in decision making 
Strategy: 4.1.1 Support the organisation to operate its legal framework 

 

 

Relevant Legislation: 

Local Government Act 1993 

Financial Implications: 
Nil 
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Attachments 

1. ⇩  Action List  
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QUESTIONS TAKEN ON NOTICE 
FROM PREVIOUS COUNCIL 
MEETINGS 

 
 

 
1. QUESTIONS ON NOTICE NO. 5/22 - DATED JUNE 03, 2022 - COUNCILLOR 

QUESTIONS TAKEN ON NOTICE AT THE MAY 2022 ORDINARY COUNCIL 
MEETING AND JUNE STANDING COMMITTEES (D22/29331) .......................... 649 
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ORDINARY MEETING OF THE COUNCIL 
 

June 3, 2022 

ITEM 1 

QUESTIONS ON NOTICE NO. 5/22 

SUBJECT: COUNCILLOR QUESTIONS TAKEN ON NOTICE AT THE MAY 
2022 ORDINARY COUNCIL MEETING AND JUNE STANDING 
COMMITTEES D22/29331 

        
 

Summary 

The report provides responses to questions raised by Councillors during the May 2022 
Council Meeting, which were taken on notice. 
 

 

Recommendation 

1. That Questions On Notice No. 5/22 dated June 3, 2022, be received. 

 

Background 

Following are the responses to questions raised by Councillors which the Mayor and/or 
General Manager took on notice at the May 2022 Council Meeting. 

Question: Section 355 Committee Meetings 

The General Manager took a question on notice from Councillor Turley regarding 
Councillors being provided with a schedule of meeting dates for Section 355 
Committee Meetings. 
 

 

Response: On 30 May 2022, correspondence was forwarded to all newly appointed 
community representatives on Council’s Section 355 Committees notifying 
them of their appointment to Committees and advising that the Councillor 
Delegate/s assigned to each Committee will be in contact with them to call 
the Committee’s Annual General Meetings where their Executive Members 
will be appointed.   

On 30 May 2022, Councillors were also forwarded correspondence advising 
of the community representatives contact details and Council Officer details 
for their Committees in order to call the Annual General Meetings.  The 
correspondence advised that and as well as hold the election of their 
Executive Members and table the newly adopted Section 355 Manual and 
relevant Constitution, the Committee should set the meeting dates for the 
remainder of the year with the Secretary of each Committee forwarding a 
schedule of meeting dates to all members and to Council’s Corporate 
Services Department. 
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Question:  Minutes of the Broken Hill Lead Reference Group Meeting 
 
The General Manager took a question on notice from Councillor Browne 
regarding presentation of the most recent minutes of the Broken Hill Lead 
Reference Group to Council. 
 

Response: The minutes of the Broken Hill Lead Reference Group Meeting held 19 May 
2022 have been approved by the Chairperson and are presented to the June 
Council Meeting for endorsement. 
 

 
 
 

 

Attachments 

There are no attachments for this report  
 
 
LEISA BARTLETT 
EXECUTIVE OFFICER 
 
JAY NANKIVELL 

GENERAL MANAGER  
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CONFIDENTIAL MATTERS 
 

 
 
1. BROKEN HILL CITY COUNCIL REPORT NO. 137/22 - DATED MAY 30, 

2022 - LICENCE OF STURT PARK (CROWN RESERVE 1003026) - 
CONFIDENTIAL 

(General Manager's Note: This report considers a licence agreement and is deemed 
confidential under Section 10A(2) (c) of the Local Government Act, 1993 which 
provides for information that would, if disclosed, confer a commercial advantage on a 
person with whom the Council is conducting (or proposes to conduct) business). 
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